Educational Management and Innovation Journal

Vol.4 No.2 May-August 2021

2 EM

y— JOUI‘na UNANIYINTS (Academic Article)

UNLS BUAST D UAALNDES19A g UNANYD199ANS MU LSS 8T luN LN
UIANTIUNISANY : NSUANEIUSENBNVUANETS
Reflection Lessons for Creating Organizational Core Value in Educational-

Sandbox-Pilot Schools: Multiple-Cases of Selective Private Companies

o/ '3 1 a a a (2 < = o (3
VUNUUN ‘INZE!I? ¥28n NaAind? 250108 Tunsnus

Chanoknan Pasuro! Chawalit Kerdtip? Warapark Maitreephun?

L22aquefnwnmans unInenduasaiuasuns

"??Faculty of Education, Prince of Songkla University

*Corresponding Author, e-mail: chanok.c@outlook.com

Received: November 18, 2020; Revised: December 29, 2020; Accepted: January 4, 2021

UNANED

\iornuegsenlulangadsaundndiu lsaseumsinnsnulfaonadesiuuium
LAYATINADINTTYBIYLTY AnsaaLasimuIuTnnssue 1 WRANAmMANsAn Y
unanuijainauensasfeudaiisafuafisumdnvosuisnonsudaassgnisdouiio
duaduafsundnvedsadsuihseduiufiuinnssunisfinum VssmdlneilsaSoumisosly

& 4 o =2 | Y a Y a o | aa 3 a v
NUNUIBNTTUNITANEITIN 413 LA NLGUEJu‘lﬂﬂﬂﬁiiUi‘l‘fWIL’eJﬂsﬁu 3 WAINUANUUULAANY

Y
=

A15TANISUINNTTULAZTIANTIUNANVDI09ANT lanA USHN ANT 1HULUD

a o w

g 100 (WIR1UU)

a

= a o I3 A ) a v = o w =
%30 PTG U3 v§ ABTUBLITU 3109 (WAITU) LasUIwn gua (1oLe) 9100 (UR1T) %30

Y

MIEAINMTUTMSUaEUIRNTIUANSANE 1 15



Educational Management and Innovation Journal

Vol.4 No.2 May-August 2021

UBIS manisfinwinuin Alleundnvesuisniensuinassaunsoinunifuwuimiddunisadg
AfisuvdnvedlsaFouirfeduiiufiuinnssunisineild 6 Uszns Usenaudae 1) nsih
osAnseg1iTidevimd 2) Tanududaiigatiugndn 3) nslkaudfyivyeains 4) ns
BoufsziussAnsuazauagosi 5) msdnnisiiieareuinngsu uaz 6) masviszlevdls
GNGH

a v (3

AdAYY - Adeunanuesenns IsassuinsesluiunuInnssun1Ane) USENENTUARETS

Abstract

To be successful in a disruptive society, school must provide education in
accordance with the contexts and needs of community, while also developing
innovative methods to enhance quality of instruction. This article aimed to present a
reflection on corporate core values of selected private companies in order to find out
how to create the core value for Education-Sandbox-pilot schools. Thailand currently
had 413 pilot schools that were using the initiative policy. There private companies
were selected whose innovative management and core value demonstrate their
excellence. Among the private companies selected were PTG Energy Public Company
Limited or PTG, True Corporation Public Company Limited, and UBIS (Asia) Public
Company Limited or UBIS. The findings indicated that core values of the organizations
can be used to identify Education Sandbox pilot schools’ organizational value
including 1) Visionary Leadership 2) Customer - focused Excellence 3) Valuing People
4) Organizational Learning and Agility 5) Managing for Innovation 6) Societal

Contributions.
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