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Abstract
The purpose of this research was to study the present and desirable conditions, study the need

and to develop elements and guidelines of digital leadership development for school administration in
the disruptive change era of school administrators, under the Upper Northern Primary Educational
Service Area Office of Thailand. The samples were obtained by multistage random sampling. The
research tools were the questionnaire and the draft digital leadership development assessment form.
Data were analyzed by descriptive statistics, including frequency, percentage, mean, standard deviation
and PNlcgified technique and Qualitative data were analyzed by content analysis and data classification.
The findings revealed that 1) the overall results of present and desirable conditions of leadership
development in the digital age showed that, the present condition was at a high level, and the desirable
condition was at the highest level, especially, in the field of citizenship in the digital age. 2) Need
accessment of leadership development in the digital age for school administration in the disruptive

change era, the most demanding aspect was being able to use digital agility and professionalism. And
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the lowest aspect was citizenship in the digital age and was an effective communicator; and 3) elements
and guidelines of digital leadership development for school administration in the age of disruptive

change consisted of 8 elements and 56 development guidelines.
Keywords: Digital Leadership, Leadership Development and The Era of Disruptive Change
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NT9ULUIAANTSIAY (Conceptual framework)
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Table 1 Shows a synthesis of the element’s digital leadership for educational administration in the era
of disruptive change.
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Table 2 Shows the average and standard deviation of the current conditions and desired conditions of
digital leadership development for school administration in the era of disruptive change.
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