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A Causal Model of Critical, Creative, Productive, and Responsible Leadership,
Proactive Role of School Administrators and Developmental Supervision,
with Effective Teacher Performance as Mediator, Affecting Identity of Students

in Bangkok Metropolis
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Abstract
The purposes of this research were to 1) study conceptual frameworks of CCPR leadership,

proactive role of school administrators, and developmental supervision, with effective teacher
performance as mediator, affecting identity of students; 2) develop a causal model of CCPR leadership,
proactive role of school administrators, and developmental supervision, with effective teacher

performance as mediator, affecting identity of students in Bangkok Metropolis; and 3) validate

consistency of the developed causal model with the empirical data. A sample of 480 school

administrators and heads of academic teachers were randomly drawn by cluster sampling. The research

instruments were an interview form and a questionnaire. Structural equation modeling was used to test

and validate the developed causal model.
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The research findings were that 1) CCPR leadership, proactive role of school administrators and
developmental supervision, with effective teacher performance as mediator, had an effect on Bangkok
Metropolis students’ identity. 2) The developed causal model of CCPR leadership, proactive role of
school administrators, and developmental supervision, with effective teacher performance as mediator,
affecting identity of students in Bangkok Metropolis was found to be appropriate. 3) The validation
results confirmed that the developed causal model was consistent with the empirical data: (X = 109.63,

df = 88, P-value = 0.059, GFI = 0.978, AGFI = 0.95, RMR = 0.03, ez RMSEA = 0.02)

Keywords: Critical Creative Productive and Responsible Leadership, Proactive Role of School
Administrators, Developmental Supervision, Effective Teacher Performance, Identity of Students in

Bangkok Metropolis
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Figure 1 The Conceptual framework
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Chi-Square=109.63, df=88, P-value=0.05907, RMSEA=0.023

Figure 2 The structural equation model analysis results
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