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Abstract
The objectives of this research were 1) to study the positive psychology of school administrators,

2) to study the relationship between positive psychology of educational administrators with the school
happy workplace The Secondary Educational Service Area Office Bangkok 1, and 3) to study the
relationship between the positive psychology of school administrators with the school happy workplace
The Secondary Educational Service Area Office Bangkok 1 affiliated with Bangkok Secondary Education
Area Office District 1. The sample includes government officials, teachers who practice teaching in
educational institutions under the Bangkok Secondary Education Area Office. The tool used to collect
this data was a questionnaire about the status of the respondents. Positive psychology of school
administrators and being a happy organization of the school Positive psychodynamic variables of
executives It has a belief value of 0.986 and organizational variables of the happiness of educational

institutions. It has a confidence of 0.99 The statistics used are percentage, mean, standard deviation and
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Pearson correlation statistics between the positive psychology of school administrators and being
a happy workplace.

The research results reveal that

1. The psychology of school administrators as a whole is averaged to a large extent. It has an
average of 4.51 in terms of good emotional state. There was an average of 4.44 in the field of
consciousness, awakening, fluidity in activity. It has an average of 4.44 for feeling meaning, with an
average of 4.41 for good relationships. They have an average of 4.32, respectively.

2. The school’s happiness organization Overall, the average is to a large extent. The management
can adapt to every situation in the changing context. With an average of 4.61, executives have a way of
making colleagues willing to work with in any situation. It has an average of 4.57. Administrators can
work with all teachers and staff. With an average of 4.41, executives have self-confidence, dare to think,
and dare to make decisions. With an average of 4.37, executives are always optimistic individuals. With
an average of 4.36, executives are committed to working to get the job done efficiently. They have an
average of 4.35, respectively.

3. The relationship between the positive psychology of school administrators and the school
happiness organization A state of good mood is valued in relation to the happy organization of the
school. Organizational outcomes .840, happiness processes .759, nature of work .733, respectively, and
.506 management systems were found to have the least correlation, statistically significant at the .01

level
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Table 2 Positive Psychology of school Administrators.
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Table 3 Being a school happiness organization.
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Table 4 The relationship between positive psychology and school happiness organization.
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Boonmahome (2022) ANUMaINVA18YBIHLEgRUYUTINTUIRTA TN WTIUINTAHAR DN THARING AN TTUTDS
ymRalaense Ussiiurnuvainnalevesysddunufnifeiiuanuunndnvesuysdiuaiassafidmans
nsufuRnuLaznsaniuinvesywd anuvainvatsvesuyeddussloviuaranAinenIsnauIny

BIANT wardsAy ANuvaINangvesyudiintunladedidg 2 Usen1s Ae sugnssuwasdwinden lny

1% a

Jruuntavateyseinn laun we afdgayr suuvunisieuiuednain Wudu lnsudasussianveaniny

Y 9

wannvaneduiivselevisen1sdndnuisdu anunainvanedanduanuvivmnedneninvesussneuividnag

! a o P N 6 v = ] I3 & o w
WE]ﬂqui‘W’]'iﬁ]@ﬂ']iLWE]IV‘Lﬂ@Ui%IUSUUC‘]EJWUL@Q Qlﬁﬂu A0NUANYT WazUseine LLG\@EJ’NIiﬂ(ﬂ'HJ Wugﬂuaﬂﬂm%aﬂ

nsanliun1sanaAenisensu Whla Walasuanumileunazanusweswysd USuasunseuaufng

RV

WU URNA Wien1segsauiuegalinagy

o a1 =

2. 93ANTWiIALEVYRLlsuieY Tagnmsiuynauiiaedsegluseduuin JadiuusseniLay

v

anmuwindexluiinau danedvasgeeglusyduunn Midllesnainguimsatvayuanuduiaeiniing

i = ' | a a i 1y o 1% ) aw .
FEVAIMUNBDUIIINTU E‘NLﬁimﬂqiﬂaQUTJlll‘Hﬂ']iWWu’]ﬁﬂ%u&a%aﬂﬁﬂ GRIZGGENANNERRNEN Kjel’Ulf (2007)

' v
a a <=

eina1vin eadnsuiinugy WWuanuidniiatunieludnlavesunnafineuauesrowmsn1salilinduainnis
iauluesdnsg lnefiyanaty 1) iaanuianmdamduiazauniuauii 2) andlavinnuisuaziaig

[

magiilalusuivi 3) FEndnlaviuduiitousiuauing 4) Sus

' U Y

A o W& a Y =~ -
1uvheguiiaudidny 5) SuFiduanad
< ' =~ v a ] o =~ vee =~ o =~ vee
wiuAauAluauveIny 6) danusuiaveudenuiivii 7) Ianuidnaynuaziauarluauini 8) danuidni
lasunisnseduuasiasundslunisvihnuadduwsazyraatdadeiuiiuersinlviuananiiainiuay lurueiidn

) = QY v & s i & ' 1% v oa X v o A a X %
Aunilaonvldfinnuavild wenanil ssdnsurimuguiuagliaunsaaslifnulaluiui uwillenTuuas

9v8ue Kittisuksathit (2013) N61331 eAnswisnuaY WWuesdnsfidenuiuasinmi yaansdhiislena

'
v o v =

lunsaunlaegraniis dgadudgundanuueniiazngan dileusiunuiiasads lsvatainisiineiiies
lasuanudasadeainnisvinanu lasudssaunisaluagnisengeseansuainaunill d1uaainslasudeing q

) ' | ! & = ° o = - Vg av A
@QﬂaqaaEJ’N‘UE]EJV’W?QLLa%maLuaﬁﬂﬁ]%m’]\iquaﬂq\jﬂﬂﬁqﬂqsﬂ UBNINU Nllapat (2013) iﬂﬁﬂﬂfﬂﬁﬁ]ﬂﬁaﬁ ﬂ’l']llqsﬂiu

o w (% !

mi‘v‘hqﬂuﬁuamimuziﬁwmﬁﬂgﬂqﬂmwmmuﬂi ANAAUNIUIAUNNER WU Imamwamagﬂmzﬁuma

waileRarsandusiesnu wuindl 2 du egluszaunindian fie anufiawelalusu uazensuainiauan uwaxdn

v o s !

2 muegluszauun As auianelaluiinuarersusinsauluszdum diuanuduiussenineanuaulunis
MauivanssaugvestnsvnIsagnsunnumuas ddaddnauauismdaianuduiiusivegralvyd Ay
MeafifseAu .01 @enndasniu Charoenchai (2015) laviN153781309 BIANIUMIAIINGVYRLS9L B UAT YL

wwil lunmswegsedvann Wefiarsandusemunuin Auansssu (Happy soul) Irsiadiuavadingiian

o v w =

nilnszypanslulsassudnlnglvianuddgyiunisinusssuiia iunsuwuginsean vietewvieriny

P=3

Fan1sviuswiulussdnsifinananuadnasiuwssduladuimidafeduludemaiuvesniseninewas

Y o = a o

Ireduegeasladedidinineeusu uasvelnvlunnuiiaiiviwsedidususuiaveu deyaainsiinisledsy

Y

o o

nshivinlilasiviensou diaeunmauanldliegiunungay 3nfurnveulunihivesmunazausin wae



12 Volume 8 No.2 May — August 2025

Prowdaienadatuuasiu dmalianmundouuazdatorns q lumsinudullegiiinnuge feaenndas
fiu Panklum (2014) 163381309 MsUFtRmmassenussaindnvesiuisanuAnudvesinsuininagaly
anufnudaiansunnuviuas wud esdnsuiianuguluanuAnundiianiannamuas e mukage
sueglusziuanniian Wefinnsansesiu wuin esdnsuisauguluanufnndsiangannaumuas oy

ANFINUAEIIEAUREIUTEAUNINTER WaRTNTIea1L wudl aglussAuuniign 4 au lagiSedafuan

v o a

fdiuavatinanuntudeslanl nsliausssy #slenduds n1smanug nsHeuaats deud wavegly

szaunn 4 A leadesasuandvduavadaanunluteslaned dilanu guaind 1HEwlu wazasaunsii

¥ Y s

n13UfdRnuesTTEUTTAANINYe UM sAn uAnwllanuduius fuesansuiianuguluanudnuidein

'
[ aaa

nunnumuAs egelifudrfyneaiinnseeiv .01

=2 [ 3 =

3. AudURUsIEnidnIng ndsuInveuInsan uinel AuesAnsuiendugueslsuseull

'
o w aaa (%

ANNFNTUSAUeE1Nge lnelAdulssansanduiusedi .80 sgalitfudAyneatianisedu .01 FawanisAnwil
ANUduRusneuIntuseiugs lnenuImngusmsan uAnuiianing 1gauinye aseduasulviinsnuns
asluaaufnuianuguion1sufiRnu dwmadeuszdvina wazanudnsavesaniudny) nsdananssu
al < 1 = i3 [} . o = v v 6 1
nssumsaeululuaguiinunin denadeaiu Diener (2005) ¥MN15ANYIANUFURUSTENINN1IEANNGY
wieauidnduanlududinnisiinuiunginssunisiduaunBnvessfnsuiiniiugy 3nduIungy
A18819 188 AW 397 AW WAT 959 AU MIUAINU WUIIN1IEANUFUYTEAINTANTIUINTUAUTIANTTYIN9U

a1 o w

anuduiusnauanfungAnssunmadiuandnveesdnsuisanuguits sdudeddynieada @en r anudidy
A9 .20, .44 uay 37) Rasulzada (2007) l&vn1535e15es ﬂ’]iﬁ%ﬂdﬂiiﬁ%@Q@QﬁﬂiLLaSU%UVIﬂ’NNL‘ﬁ‘uagjﬁaﬁl’m
LuIIANe1 wan1s3idenudn 1) Yedvdruyana 1wy nsiluegfifnisinunn@inia 2) msudmsdnnig
3) n¥nenslunsineu wag 4) ninensyana Ianuduiusdeanugulunisyihaulasnsasisassnosdnsi
Juednsuminnugy aenadeaiun1sideves Thana (2023) aguladn msuivsauluaaudnulvfinanin

wazUsgAnSnmn1suImsge Juivnsaoufnuniidesia Juyveduius danufnadeassd asudiuddy

Usznsnilanasrsanudisaluesdnsg

JalauauuzaINN13338 (Recommendations)

daisuauurlunisimansidgluld

1. fudmsann@nu a3 uazyaains msimuiauedimusaujiRnuedisiieadn Sasuvdnnis
uazUftRegagnies fTdvaznaonausuilirnudniiuangdusennsile

2. msdnaiainisdmiuag yaaInsegrumigay 9assA1nauLnulunsuLeNIasIvNIg way
AU INRIUIANEATNATINILANNADINITVDIYADINS

3. AITAUMIANIMINE VR IALANTS U Tyl s g ninietig s iuauatunsainay

Wranneglidisa fanuddnindandudunisvifanssuaunseiadunaimdwuly fanuddnuaznis



Volume 8 No.2 May — Ausgust 2025 13

WARIDBNNINDITUNVBIUTMN TTANAAADINOUTINIY 19U AIINAY ANEALNAY ANURUEY Aunela
a % o & a % = v SOy I
wazmuiile n1sadeanudisawazanudgiviglrusigiadmineanudesnisiailisgradugus sy

nasnaulANansatunsUfURMI Naulesuniseeusuandaay

v 0 a v & 1

Paruauurlun1siniduasesaly

1. ArsiinsAnunideiieddunisimuiaussouzguivisaniudnwiiloodn dain any.nn 1
A a A qu Y PN = - G i a Y =
diudnielinsumndadevesnsiuguimsanufnumilearin Ninasen1suimsdnnisaniudne

2. msiimsfnyndeiferiunsaiiausegddumsujifnuresauasunains din ang.nn 1 iisdy
dielinsumedadesnuusegslaidmasienisufifnuresaguazyrains wazilulsslemisanisuimsdnnis
anuAnY

3. WANSANBINUTT INTINYUTIUINVOIUTMITANIUANY AUBIANTUNIAIINEUVRILTUToUll
Anuduiuseyluseiugs dauiamsiinsfnyideinesnuiadedunduiusivesansuiiauguuedlsauseu

WU N2 AVING MSUTINTLUUHEIUIIN
References

Aphaipak, K. (2020). Happy Organization: Happy People. Successful Work. Journal of Buddhist Psychology
for Society.

Best, J. W. (1993). Research in Education. Allyn and Bacon.

Boonmahome, J. (2022). Diversity of Human Beings in the Dimension of Positive Psychology for Learner
Development [In Thail [Unpublished graduate diploma project]. Nakhon Pathom Rajabhat
University.

Burton, J. (2010). WHO Healthy Workplace Framework and Model: Background and Supporting Literature
and Practices. Submitted to Evelyn Kortum. (WHO Headquarters, Geneva, Switzerland February (2010).

Charoenchai, A. (2015). The happy organization of Sri Bunyanon School. Independent research Master
of Education Degree Programs, Educational Administration Department of Educational
Administration Graduate School [In Thai] [Unpublished master’s thesis]. Silpakorn University.

Chintaradeja, P. (2021). The Primary Observation in relation to the Meaningfulness of Being Thai Lady
Boy University Students [in Thail. Journal of Local Management and Development,
Phibunsongkram Rajabhat University.

Chirasiri, W. (2022). A program for developing the spirit of being a teacher with positive psychology for

student teachers. Thonburi Rajabhat University.



14 Volume 8 No.2 May — August 2025

Choklaolasuk, B. (2023). Effects of existential individual counseling integrated with positive Psychological
activities affecting the characteristics of the ideal traits of the Royal Thai Police of Metropolitan
Police Division 9 [In Thai]l [Unpublished thesis]. Srinakharinwirot University.

Cohen, L., Manion, L., & Morrison, K. (2011). Research Methods in Education (Tth ed.). Routledge.

Diener, E. (2005). Subjective Well-Being: The Science of Happiness and Life Satisfaction. In Handbook of
Positive Psychology. Oxford University Press.

Gavin, J. H., & Mason, R. O. (2004). The Virtuous Organization: The Value of Happiness in the Workplace.
Organization Dynamics, 131(6), 803-855. doi:10.1016/j.0rgdyn.2004.09.005.

Isharat, A. (2013). Designing happy workplace for enhancing productivity of employee [In Thail.
International Journal of Management & Behavioural Sciences.

Kaewdamgeng, K. (2013). Becoming a wellness organization becoming a happy workplace [In Thail.
Faculty of Public Health, Mahidol University.

Kittisuksathit, S. (2013). Quality of work life and happiness [In Thai]. Plain Press.

Kjerulf, A. (2007). Happy hour is 9 to 5. Alexander.

Knowles, P. (2019). “Happiness Department”- An emerging ideology to improve employee effectiveness
& job satisfaction [In Thail. IOSR Journal of Business and Management, 21(6, Ser. IV), 19-24.

Mohammed, A. (2013). Workplace Happiness and Positivity: Measurement. Causes and Consequences.
International Journal of Reseach in Engineering Application & Management.

Nilapat, A. (2013). The joy of working with the competency of civil servants, teachers of Bangkok under
the Bangphlat district office [In Thail [Unpublished master’s thesis]. Silpakorn University.

Office of the Basic Education Commission. (2023). Policy and focus of the Office of the Basic Education
Commission for Fiscal Year 2023. https://www.obec.go.th/

Omar, A. (2018). Influence of perceived value and personal values on consumers repurchase intention
of natural beauty product. International Journal of Supply Chain Management.

Panklum, P. (2014). Compliance with the professional ethics of school administrators with the
organization of happiness in educational institutions affiliated with Bangkok [In Thail
[Unpublished master’s thesis]. Silpakorn University.

Pintuphan, H. (2006). Educational Administration. Executive professional [In Thail. Pinthupun.

Pongchumthong, S. (2023). Desirable attributes of school administrators in the 21 century according to
teachers’ opinions Affiliated with Kanchanaburi Secondary Education Area Office [In Thail.
Journal of Innovation in Education and Research Management.

Pongpaj, C. (2021). Development of a Thai literature learning management model based on positive

psychology concepts using the PERMA model and learning management using strength-based



Volume 8 No.2 May — Ausust 2025 15

characteristics to enhance the well-being of secondary school learners [In Thai] [Unpublished
doctoral dissertation]. Chulalongkorn University.

Rasulzada, R. (2007). Organizational Creativity and Psychological well-being Contexal Aspect: Creativity
and Psychological Well-being from Open System Perspective [Doctoral thesis]. Lund University,
Sweden.

Sahem, W. (2020). Effects of a mental health literacy promotion prosram combined with positive
psychology concepts to promote stress management behaviors of village health volunteers
[In Thai] [Unpublished thesis]. Khon Kaen University.

Sakulpong, N. (2022). Positive psychology: basic principles and applications [In Thail. Roj Printing.

Sasivimol, K. (2022), Application of positive psychology to personal development and promote well-
being after the new normal [In Thail. Journal of psychology thai psychological association.

Schreiner, L. (2010). The “Thriving Quotient”: A new vision for student success [In Thail. About Campus,
15(7), 2-10.

Seedaket, S. (2013). Staff’s Expectation of Administratior’s Phychological Characteristics in Sirindhorn
College of Public Health, Khon Kaen Province, Thailand [In Thai]. Sirindhorn College of Public
Health.

Seligman, M. (2011). Flourish: A visionary new understanding of happiness and well-being. Atria Books.

Seligman, M. (2012). Positive psychology in practice. John Wiley & Sons.

Simavarangkul, S. (2020). Conceptual programming Positive medications in people with schizophrenia
[In Thail. Journal Humanities and Social Sciences Walayaolongkorn under Royal Patronage.

Srisaard, B. (2013). Statistical Methods for Research, Volume 1 [In Thail. Suwiriyasas.

Thamkul, D. (2014). Enhancing health literacy in an aging population [In Thail. Journal of Research in
Health Sciences.

Thana, P. (2023). The relationship between the competency of school administrators and academic
administration in educational institutions under the Kanchanaburi Secondary Education Area
Office [In Thail. Journal of Innovation in Education and Research Management, 2(2), 17-28.

Utsahajit, V. (2013). The Organization of Happiness and Reduction Inequality in Society [In Thail. Journal
of Development Administration.

Watakij, U. (2017). The key factor is the organization of happiness. Hotel Business Case Study 4-5 stars in
Muang District, Khon Kaen Province [In Thail. Journal of Thammasat.

Wesarat, P. (2015). A Conceptual Framework of Happiness at the Workplace [In Thail. Asian Social

Science.



16 Volume 8 No.2 May — August 2025

Wongkrod, K. (2021). Development of integrated Thai language learning achievement using the concept
of literature as a base together with the learning management model based on the concept of

positive psychology PERMA for Mathayom 3 students. Naresuan University Journal.



