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Abstract

The purposes of this research were to study: 1) the job satisfaction of public school teachers 2)
to study the organizational commitment of public school teachers and 3) to study the relationship
between job satisfaction and organizational commitment of public school teachers under the Secondary
Educational Service Area Office Bangkok 1. The sample in this research were 357 teachers from schools
in the secondary educational service area office Bangkok 1 in academic year 2023, which were selected
by multi-stage random sampling. The instrument used to collect the data was a 5-rating scale
questionnaire total of 72 items. It was found that the index of item-objective congruence (I0C) had
a value between 0.6 and 1.0. The discrimination has a value from 0.5-0.9, and the reliability was 0.993.
The statistics used in the data analysis were mean, standard deviation, and Pearson's product-moment
correlation coefficient.

The research findings were as follows: 1) the overall of job satisfaction of teachers were at high
level; 2) the organizational commitment of teachers were at high level and 3) the relationship between
job satisfaction and organizational commitment of teachers under the secondary educational service

area office Bangkok 1 were positively collected at the high level with the significance level of .01.
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Figure 1 Conceptual framework
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Nan1533¢ (Research results)
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Table 1 Number and percentage of the sample.
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Table 2 Overall and Individual Aspects of Mean and Standard Deviation, Results of Job Satisfaction
Analysis of Teachers under the Secondary Educational Service Area Office Bangkok 1.
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NIINN 2 WU Piwnsaziinnudauigiuauiiaeltlunisiien lnennsuwagseau
agluszAunn (M = 3.96, SD = 0.78) WeRarsandusiedu wuin egluszauanyninu lnedunidaagde
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Table 3 Overall and Individual Aspects of Mean and Standard Deviation, Results of Organization
Commitment Analysis of Teachers under the Secondary Educational Service Area Office Bangkok 1.
ALadeLard I B UNINATEIUHANTIATIZA LN TUABIANTTBIUNT1TNSAT Jain anann. 1

TPEATNTILAZTIIAU

(n = 357)
. mmﬁmﬁwaﬁﬁwmiﬂg
ANUHNNURDBIANT Y (Organization commitment) 0
M SD wuang Anuy
1. MUV Y, (Normative commitment) 4.05 0.85 170 2
2. suAu3an/3nla Y, (Affective commitment) 412 086 1N 1
3. fUN13ALBETUBIANT Y, (Continuance commitment) 4.03 0.84 170 3

3734 4.07 0.83 an
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Table 4 Pearson’s product-moment correlation coefficient between job satisfaction and organization
commitment.
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aaUs1wwa (Conclusion)
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