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Abstract

This study employs a quantitative research methodology to analyze the influence of
transformational leadership on employees' openness to change and their perception of job
satisfaction. The sample comprised of 270 individuals employed at an automotive part
manufacturing company in Prachinburi Province who had undergone organizational changes
following mergers and acquisitions. Data collection was conduct through the administration of
questionnaires. The collected data was then analyzed using structural equation modeling. The
results indicate that the hypothesized model demonstrated a good fit, as shown by the following
values: CMIN/DF = 1.793, GFI = 0.948, AGFI = 0.921, NFI = 0.967, CFl = 0.985, RMR = 0.016, and
RMSEA = 0.054. Transformational leadership has a positive influence on employees' degree of job
satisfaction. Furthermore, transformational leadership indirectly influences employees' satisfaction
with their jobs by fostering an openness to change. Transformational leadership and an openness

to change account for 41.10% of the variation in job satisfaction.

Keywords: Transformational Leadership, Openness to Change, Satisfaction, Mergers and

Acquisitions
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A1 RMR 1f8en31 0.05 war A1 RMSEA Haenidn 0.08 uaasiisluinaiinnudenadeinaunauiudeyaids
Uszdne (Awang, 2012; Hair et al., 2010) waznuinlunanisiasulsuraLsay sl AnivtnesdUsenau
Tugudunnsgruvesinusdanaldyadaifianiu 0.70 fArmnudesiudesdussneu (Composite
Reliability: CR) fidniunin 0.70 wazAnadsmnuulsusiufiadnals (Average Variance Extracted: AVE)
fiAnAund1 0.50 Fauansirduuslulieaiinnunsadegiiuasanmnsaatnanuuususuvesianysld
(Fornell & Larcker, 1981)

n&a1ndu vn1shiesgiesdusznoudsuduiiiotinziluinanistadud sudennen
w¥ouiu fan il 2 uazranTaTgidsasei 3 wudndan CMIN/DF ffesnin 3 A1 GFI AGFI NFI way
CFI \iundn 0.90 A1 RMR Weendn 0.05 uay A1 RMSEA eenin 0.08 wansliiiuinlunanisindiaay

donmdesiuteyaldauseany (Awang, 2012; Hair et al, 2010)
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CMIN/df=1.793, GFI=.948, AGFI=.921, NFI=.967, CFI=.985,
RMR=.016, RMSEA=.054

MW 2 HaNTIATIEAUTENaULTEuSuveIdwUTuRannfnldlunsinwm

o ' A & a 13 ' = A o vy | o a £ o o & '
15190 3 ANAULYBUULTIBIAUTENBU ﬂqLaaﬂﬂaqﬂLLﬂiﬂijuwaﬂﬂlﬂ LaEANFNU I ENTANAUNUT IS

CRIIRIFITAN
. NUIUAINYT Fauus
AU . . CR AVE
Funmle TL OPEN SAT
ﬂnz@ﬁ’mmﬂﬁauwm (TL) 4 0.944 0.809 0.899
nsiasunisiasuunlas (OPEN) 3 0.784 0.549 0.738 0.741
anuianalaluau (SAT) 5 0.939 0.756 0.601 0.593 0.869

nu8we: Composite Reliability (CR) visngfis Aanuigeduidesrusenay

Average Variance Extracted (AVE) nungfis Aadsanunususiuiianala

I~ ! =

ANFATUAULUINLED ABAITINTIEDIRIALRAEANNLUTUTIUNENA LA

L o ow o

AI94889 ARAAUUSL NS ANAUNUSTERINA LU SHE

NN 2 AnvdvinesdusynauluguA1unIg U (standardized factor loading) vesduUsdang

1pflFnegse1ning 0.70-0.92 BuUNTY 0.70 UAZAINMITIN 3 AIANMULTRNUTIDIAUTENBUVDIMIUUTURIT

$IANsAENET TAN985E1IN9 0.784-0.944 F4AuN31 0.70 ANRAsANUWUSUSIUNENA LA UDIAIUSWE SN

Y

a1 ]

W1n15AneY) AA1983¥1319 0.549-0.809 FaAundn 0.50 waneindruusdunnlives
ALUSURaNNAEIANUNTUBIGIN (convergent validity) (Hair et al., 2010) wazanusaainAuLUsUTIU
P03uUslaR Ransanaunsadesiuun (discriminant validity) 99 niaesuesriadsauuysusiu
flannldnowiulsulausiasih FosganiiandulsylvianduiudasvihiuysaiuiufuUssad unndy

Tuluwna (Fornell & Larcker, 1981) WUI1AN51INN@09989ALRAsAMNRUSUTIUNAAALS Benanadusiay
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A1 RMR Woendn 0.05 uaz A1 RMSEA tioanin 0.08 uansbiiiuinlunaauufigiudmiuaenndesivioya

1B9UsEane (Awang, 2012; Hair et al., 2010)

50 49 65

[otci | [orcz|[ ores]

CMIN/df=1.793, GFI=.948, AGFI=.921, NFI=.967, CFI=.985,
RMR=.016, RMSEA=.054

o a a v o a Ao a v a
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AMuNanelaluau
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Wasuwdas uazarufianelalunuveaniingy wudwmwﬁﬁmmﬂﬁauuﬂaﬂ (TL) #du18ANNLUTUTIU
voan1siUafunisiudeuutas (OPEN) 1d¥esay 54.40 (RP=0.544) wazni12gfin
nswagunvas (TL) wazn1sidadunisiddsunyas (OPEN) $aufueduisanuulsusuvesady
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DE IE TE DE IE TE
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nuewe: Direct Effect (DE) vsnefia 8vswanwnse  Indirect Effect (IE) viuneis 8viswan1sdeu
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(standardized regression weights) #38A18YSWaNAT (direct effect) Wi 0.738 (p-value < 0.01)

[
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)
'
=
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regression weights) #39A18EWaNRSI (direct effect) WAy 0.329 (p-value < 0.01)

@
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4

@
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