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Abstract

Training can be arranged either in-house or public. There are various types of fraining such as lectures, orientations,
demonstrations, workshops, brainstorming, discussions, case studies, on the job training, observations, and health training.
Each type differs in method and should be employed based on its appropriateness. The issues that should be considered
when selecting a particular type of training consist of the objective, development goal, personnel interest, and personnel
levels — executive level, management level, operation level, and labor level. Additionally, sex, age, duration of training,

budget, equipment, staff, and trainers should also be considered in order to achieve optimal efficiency and effectiveness.
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