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Abstract

At present, research has increasingly been important. It plays an important role not only in academic, education,
social science, and pure science, but also in every social and business sector. Research and development process has
become a part of the organization strategic management in order to respond to knowledge based economy, and gain
competitive advantage with advanced information technology. If the research process is included in the information inquiry
process, it will be more accurate and reliable. In addition, when strategic management concept and theory are used to
draw a research framework, the research will be more related to the real world. This article will address the institutional
research process that acquires information for organizational development. In this case, strategic management procedure
includes strategic planning. strategic implementation, and strategic evaluation. Thus, as an institutional research, the
integration of institutional research to strategic management process will expedite the organization to rapidly reach its

goal.
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