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Abstract

The purpose of this study was to investigate factors related to career advancement in order to develop
a conceptual framework for women executives in public organizations. This study was conducted by using
a literature review and document analysis. The results indicated that human capital, job characteristics,
gender-role attitudes, self-efficacy and career commitment, had a direct relationship with career advancement
for women executives in public organizations. Besides, human capital, job characteristics and gender-role
attitudes had an indirect relationship with career advancement for women executives through self-efficacy
and career commitment.
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