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Attention and Crisis Review on Human Resource
When AEC 2015 Arrives
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Abstract

This article has aimed to propose the viewpoint about human resource in order to let the Human
Resource people in small and medium enterprises-SMEs confront the routine working and conduct the
precaution approach from routine works and various past crises. The literature has brought out the important
issues and examples to support a more proactive human resource managerial process to confront various
unexpected crisis regarding economics, politics and surroundings. HR people will also be encouraged to
adjust themselves with the higher level management team to be ready for AEC in 2015 to co-forecast the
future with the entrepreneurs effectively before AEC 2015
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2. N3TUAUMNTINWIAULAY (Talent Employee
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waevosTigaluusiarl Wendndilimihautaeiu
afeusssmafialiastulunisiinu Sesdeserds
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usurasmiinauuterauagafndnea gty (High
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2. Hvanssalszunduiusifioaannudilaly
funtnaufisesunisiasuulasiienvdmansenuse
uwKuN1SBUALEI AEC Tnedafanssusieriiedlunisuans
AuAadiuiioUsun1sriiukaznsruIun sl
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annsafionaaneanlurhausmisUssnanaudl 2556
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4. {UIMssEaugenu HR desatuayuiimii
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anae 4 Suneu (Becker, Huselid, & Ulrich, 2001)
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AEC Waggsna819tinLau

2. duflumsussanagnsnifgtosiu AEC ag
TunvudsziiuransuiRnuveminnuynseduegng
Dugusssuneldanuiiureuresimiinaunnszdu
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ana (Talent) 2) anggurseaveuTyuLazaINg
(International Leadership) 3) N5U3NsanAsEAUAING
(World Class Customer Service) 4) NM3YIUINTIEAU
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AIUNTEUIUVBY HRM

2. IngRandaldenieuanit HR fog
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3. YUNBUAIBUNTIAOU AEC 1D

« MIETIN MIAMUALAZARLEBN
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ABINITVRITINT
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« MsUguiimandnaulvaimaunu
Taisfunaniitivun

« HR ANLHUNIT9UTULAS WAIUYINYE
Anuzvemtnnulingag
ADINITUDIALU

* SzUUUsHIURAEANUEUTM T AU
FaNNITLUUANINYFRTITY

- anudaudmnadnunisidlesiides
famulaz Iz IsdaNanIznusase
pveeg3naves SMEs

« IngANeRTRASITUAUMIENNAY
#inee Aideaihse Tadlinsenusie
flannsves SMEs Y

- Yymiuasugianannaeluuae
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wazdIDINAUAN
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dwen
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« Munmstesiunsyisdediivaunau
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« U3uwduuwiAnues HR fuszuugsia
AsauAs (Family Business) iuosaudnisa
Tuadmunnitlantagiu Thiluwwfaana
fiou AEC U 2558
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