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Abstract

The focus of this study is the investigation of moral leadership theories to detect whether their
components can support the “reputation for ethical leadership.” Five moral leadership theories in this study
include: authentic leadership theory, ethical leadership theory, spiritual leadership theory, servant Leadership
theory, and transformational leadership theory. The “reputation for ethical leadership” in this study is meant
to comprise a “moral person” pillar and a “moral manager” pillar. The former pillar denotes the person having
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moral traits, moral behaviors and moral decisions whereas the latter pillar indicates the person being an
ethical role model and communicating this to others in the organization. Those who are high in these two
pillars will have high “reputation for ethical leadership.” The analysis and synthesis of five moral theories in
comparison with the basis of “reputation for ethical leadership” shows that the ethical leadership theory
emphasizes both pillars and leaders from this theory should have higher “reputation for ethical leadership”
than leaders from other moral leadership theories. In addition, most of moral leadership theories are found to
emphasize more on “moral manager” than on “moral person” pillar and leaders according to these theories
may hence be reputed either as “hypocritical” or “ethically neutral.” The hypocritical leaders are high in
“moral manager” and low in “moral person” pillar whereas the ethically neutral leaders are low in “moral
manager” pillar regardless of their “moral person” aspects. In order to increase the “reputation for ethical

leadership,” the moral values of leadership need to be clearly specified and the leaders behave in accord

with the moral values that meet acceptable ethical standards.

Keywords: Ethical Leadership, Reputation, Moral Person, Moral Manager
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(authentic leadership)
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(balanced processing)

. LuAnIsEsTINAETY
(internalized moral perspective)

« anulusalaluanuduius
(relational transparency)
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(ethical leadership)
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« J{usg (obligation)
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