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Abstract

The objectives of this research were 1) to study the level of workaholic and career success of
employees; and 2) to study relationships between workaholic and career success of employees. The
sample were 460 employees in non-life insurance company. The data was collected by questionnaire.
Frequency, average, percentage and standard derivation and Pearson’s correlation coefficient were used
to analyze the data. The results revealed that 1) employees in non-life insurance company had high level
of workaholic and career success 2) there was a positive relationship between workaholic and career
success with a significant level at .01 (r = .611) The workaholic: performance demands, co-worker approval,
failure and control positively correlated with the career success at the statistical significance level of .01
(r=.486 , r=.536 , r=.475 and r=.491) respectively.
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1. umin

Tudagtugsfasnunsdseiimadsluvssmdlneduidnusz Audofliuinsmaneusin Tnegsiadseiu
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2550) funumvthilunsseauEunu uazvhmifisuussiu anndesiuresssuuiasugha Radestuszany
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Fafiosrniseasliauddlusgads mszndnnudeotndutadoddylunisusms wazUfuRulnduluau
ulsvneiileussquimanevesesinisiined ssdnisieazussaunadio (UdF munadding, 2550)
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mMaWaunsussailvaly senufioaussnnudesnsliiugnduda n1susnisituegfugliuinindudidy uas
iesnnauimesliusnisianuddyronisegsenveasdnis winaudsdunumdalunistuindoussdns
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Tunsidousiumils wag Ng, Sorensen, & Feldman (2007) wudhgivhaudunaunusgdszaueudnsalumi
nMseuIInIutEuiuRey uarn1ndeuduns fdursiiiuldiesdnisiivszaunadnioldfidesnain
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4. NISVIUNIUITIUNTTURASNTOULUIAATUNISIY

4.1 wurAaReafunsteu

LUIAAYDY Shimazu, Schaufeli, Kamiyama, & Kawakami (2015) AA1IINTAIUSTSURIANTS d9AY LAY
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Bevanfiunanannudluau

Scott, Moore, & Miceli (1997) na1331 mi‘fhamtﬂug‘uwaaawqﬁﬂsiuﬁﬁaaﬁmmauag 3 dnwaz loun
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wazimnenalimug
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4.2 wurRaRgRuAMuFIS TN
Gattiker and Larwood (1986) ldliannamnevesnnudnialuendnit vunefis msiiyaaafiansanis

arudifalunisieudifaduainaisuen Wy Ameuinumsdeusiunis uaziatuainarudnanely Wy
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fvhaiiveurisianugulumsu iR
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3. AuN13U (Financial Success) M8 miwummai‘ugawuLaﬂmiumaﬂiﬂwwiammauLmua&muJu
5930 nzaufunanuileieuiisuiunrmainga annuf UszdvBamnsufoRnu uailmnouunuoglussu
fifawelanithmanediladly

4. shupnumii (Hierarchical Success) munedis msityarasuinuesdinnufimelafudunimse
wihfinsnuiildsunuisduaiumsihonu madeusumisiigdunufaudadmneluondwl

mm?iﬂéﬂ’;y’]%”mé’uﬁ%’ﬂ%LLmﬁmmiﬁ'w’mmaﬂ Van Wijhe et al. (2013) Faflesdusznou 4 du fe
nsienfesiunansufiiau mssensuanifieusinny unadnwananuianatelunsviinu uazsnauas
Anuansalunmuate waglduuaAnaudualueinyes Gattiker and Larwood (1986) Gsilpsdusznay
4 ¢y e AIUNISINU AUANLFUTUSTENINYARG ATUNTRY kaAIUAIILATIVITN

4.3 NTBULUIAANITINY

FAdelfinsAnudndsit 1 Ae nisthaulaslinguijues van Wihe et al (2013) wazfuusi 2 Ao
audnsaluonTnlngldnguijves Gattiker and Larwood (1986)
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5. /N5
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300 A wagniinauvesuIem daswiseiude 9100 (mww) 31w 160 au Iesldnisgudlegawuuazain uaz
Ifuvasununduiuniidmuanysaindondmniunsiesesiteyadiua 460 atu

5.2 in3eailefliluniside Ae wuuaeunu FeUsznoudie 3 diu fio dwdl 1 Teyadiuynna S1uu 7 1
Usgnaudie e 81y anunInausa sefunisinuidugean seldladedeiou staznainisufiin uaste
U3 duit 2 msthe wiadu 4 du 1uau 19 de Snvasuuvdeuniy WWuwuuIasdIuUsEINAT (Rating
Scale) duil 3 mnudsaluen usoenidu 4 du fd1uau 19 9o Snwazuvvasunduuuvuiasd
Uszanauen (Rating Scale) Tnswuseanidu 5 seau loun wWiusheet1ads wiughe Uiunans lddiudie waslidtuge
081984

wuvauauenunilisunsmnaeunslinim waranuiissmsadaienlngeansdiiuinu uas
Aoty madninengnamnssuuazesdnis $1uau 3 viu Annsanseasuainiissnsadaion Wefiarsan
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Objective Congruence : 10C) latinunasifiasidndiny 0.5 $1uan 1 4o Fsfneen dwdedifidfuinuaenades
sewinstennufuingusyasd (Index of item Objective Congruence : 10C0) AU 1.00 Fesiutnaust T 1uau
19 48 daunvuasuauaudnialuendnianun 19 4o ferdviinnuasnndesssnindonnufuinguszasd
(Index of itern Objective Congruence : 10C) Wiy 1.00 §1u3u 19 P8 Faawsadluldlunisiiudoyasseld
v 38 4 mﬂﬁ?uﬁ”nmLLU‘Uﬂaummlﬂmaaaﬁ’uﬂa:uﬁﬁé’ﬂwmﬂﬂé’lﬁmﬁur}q{u@hadwaﬁiﬂumﬁ%’aﬁmu 30 AU
wiihdeyauiinset Adiunaduunlagldrduyssansanduiug wuin wuasuniunisthnu uasiuudeuay
Arudgaluendn ffosiawsiuionn 38 9o yndeiidn Corrected Item Total Correlation 3N .20 sy
st Tnenstheudaisening 333 - 859 uazanudiialuendndidrsening 580 -.883 niuiiasiesinay
\Fosiulnglimdulsyaviuoarhusinseuuia nuiuuvasuammstaulassudaandeshuyindu 926 fu
msi3enfeswnunanisufiRnuiiaanuiBesuiniu 905 sumssessuainifieusinau fidanudesiuviiiy
809 suunadlnwananuianainlunisiinuiidanudedusiifu 713 wagdusiuiauazauaiuise
Tunsmuauauiidanudesiuwiniu 728 wuvasuauanudsaluedn nesaudaranudesiuiiiy 958
sunsihaufienanuiBesiuyindu 931 Fusuduiusseninsyanaiidianadediuvindu 944 dunisFudien
Anudosiuviiy 950 uazduanuivindsanudesusinty 888 awnsnilldlunmsifudeyatiddmun

53 mafunurmdeya fidelddmiunmafunumdeysnnuisnlssiuadet 2 v3en Tnsmsuan
wuuaounuluinguiiegimioutuasiinianeunuuaouny wazuuudduas lumshuuuasunuesvazden
WislEneuuuuasuauannsasuiunslsodisgnies Taegidelimihuuvasuamsuuuuienansasysalasunnin
$1uan 460 9a wnTalinzuuumAueiTiivualy udnRzuLLRlFITIATEingeUsTasUe s U
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5.4 mnneideyauarafiafild fideliinnyideyalagldlusunsudisagumeadalu msUszanana g
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