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Abstract

The New Normal has become the norm in the present day. Many people may still be familiar with
working from home, working by oneself or independently. As a result, the work style to alter in accordance
with the duties that are assigned to the various employees only congregate during significant gatherings or
events. This could make someone avoid being around unfamiliar people and may lead to less effective
teamwork or decreased productivity. Whichever strives for success or produces excellent results, Empathy
among coworkers, or putting yourself in their position, is a crucial component. Because it will foster compassion,
understanding, and a willingness to work toward a common goal. So, in order to succeed at work, it is a key

ability that should be understood and cultivated.
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