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Abstracts

The purposes of this study was to study the role of trust in influence between organizational culture
and work performance of personnel : The mediating effect of knowledge sharing in the organization officials
of the parliament.This research was quantitative research. The questionnaire was used to collect data. The
sample consisted of 401 officials of Parliament and then be processed using descriptive statistics to analyze
the frequency, percentages and inferential statistics used Pearson’s Correlation and multiple regression
analysis to analyze the influence of variables. The study indicated that Learning and Development Cultural,
Support and Collaboration Culture and Mission - Oriented Culture that together had a positive influence on
sharing knowledge. But Adaptive Culture was no influence on knowledge sharing in the organization. Overall,
organizational culture has a positive influence on the sharing of organizational knowledge and performance.
Moreover, the knowledge sharing in the organization has a positive influence on the performance as well.
Results from study showed that knowledge sharing as a partial mediators on the relationship between
the organizational culture and work performance and the result of moderator found that trust in colleagues

was a positive influence variable in the relationship between organizational culture and knowledge sharing.

Keywords : Organization Culture, Knowledge Sharing, Work Performance, Trust in Colleague.
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vaulimngauiudnsusnuiivhiielesdnisussg
wWnaneg (Motowidlo, Borman, & Schmit (1997)
nolmAnUszansnmUszansuasondAns

Wil 9nAseiAestiuTamsssosdims
furan1sUuRnuvesyaaIng Ojo (2012) ladAnwds
SvswavesiaussIesdnsfiiiiowgAnssunisvinau
YRINUNIU NANITANYINUIT TAUsTIURIANITH
BnswasongAnITUNITNIULELTMUSIIUBIANIS
Wuthduinuesziunan1sujiRnuvesesdns dm
Mohammad Jasim et al (2013) la@inwmansgnuves
Tausssuesanisaenanisuufeu nsdfnwiusim
sumnaluladnisdeanslulssimeadnanna lnevinis
Wedhnanm fusivsndeyalnensdunvaldedn

v v

AURUIMNS wae seAuUfudnis nan1sfnyl wui
TuusTsueAnsiavEnastansenansU iR
YRINTInU donnneafiugan Useniu (2558) Anw
ANNENTUS TN IS TRIusTsHRANS viAuad
AR WarANLNUABRIANTSIUNGRNTTUNN TV

YBINUNITUUSNHAN AL INNUNBLATDIAL WUI N5
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SuiTnusssunagyinuafisiony a1unsnsIuneInsal
ngAnssunvihaulefesay 29.70

dauaAfeiieitestunsusdiuanuilu
p9AMIiuranIsUJURIuYeIUAaINT Berg & Dean
(2008) wuhmsianadnsvesnsuUstuanidea
somsufiReu WunsiaussavdnavesnisufiRenu
Fadusanmsustiuanu femsudstuanuddea
yhl¥nsuoRnuhe agan Sdnaw wiodSageiu
UAINAIANYIVE Wang Jin-Feng and et al. (2017)
Nnuin miLLﬁqﬂummg”ﬁﬂqﬁmﬂuﬁugwwamami
UftRnuvesmiinnuiiviiliosdnisuimsdanisllg
WannneuagsiliiinaulauSeunienisuy sty
wazasamanlsnonAnis

uenniifenAfedidsrdostunisudsiu
anufidududsnarsesiuussuednisiunans
U URuvesyAaIns Coleman (1999) wuin Jniusssu
fidsrasionansUfinu TnefwgAnssuudstuang
sziuyaratioldumladfiglussinig daunanisiine
Renfunsutsiuadiunamsufifeu aeandos
fiu Liebowitz (2008) WUITIMUITIUOIANTANARD
n133nn13ANLarnIskusdunug lnenisdanis
mnufiduesesilofivilmiAansiasundadlusedu
yerasudumsiiamuayd dnenmlunisufifeu
aasnauUfulgangAnssulifiAnnisvinaulug i
AnUselovigeansonsdnisla

PMNMIMUTIOTTAUNSTILAs T RgTee
WUl Jausssuesdnisianuduiusiunisuuaiu
Ana3luesdns uaznansURTRNY Geannsaaguilu
annAgIule ol

auufig Uil 1b SaussuesinsidvEnamaun
fianan1sUURaT

aunAgIudl 2 nsudsdunnuiluesdnis
dvswanieuInsenansUSURMUY

auufigiudl 3 nmsudsiiuanuslussdnisidy
fulsnansvesiniuss TN sianansUfURMuY

3.5 wiRnuaznguiitiesiuaailindaly
WausIL (Trust in Colleague)

NnnsAnwAuaiIIUTIenansTildiiaue
fenuvasnnulindasgrannungunnsneiu Rotter
(1971) olrumneaulinsdadn Wuauaands
soyaraduiiundedondudinn mansevin Aty



10 |

Foyeyn du Mayer et al. (1995) wudrilegiiies 3 Uade
vdnianunsaesunensifnauilingdaldfiian léun
1) Anuanse (Ability) fis inwe Au3 ANUENTA
duthdendnddiineliinanulinga Tunsvils
nuussqilmvang 2) AnumsnUsiil (Benevolence)
fio mnuanflesnagshdsiirsinaliiugilinge
151 Inglidesiosve uay 3) mudedndiinusyau
(Integrity) unsuanseeniliaueduiatevasdnis
UfTRRuBamanns fanuatdauagasdlunaun e
namldanalindavesiinaududsddyedieds
esAnsmsieguazUsvaunadnisa losannns
ﬁmuﬁimﬁuﬁaqﬁqumﬁaﬁ’uﬁagjvuﬁugmﬁuaqe’ﬁaﬁms
wanidsunedany (Mayer, 2014) wazanunsdaidu
wilavsesingulunsvhauduiivdwasenansufon
Nuwaznsategluasinisveantne anulindad
naog1eunmenisaduayuliinisiruduiiy
(Barczak, Lassk, and Mulki (2010), Kucharska, W., &
Kowalczyk, R., 2016) wag Anulingadewanisuinge
m'ﬁLLﬂa{]umm%ﬂumﬁmi (Lorenz, 2008)
Reaneafeiiotesiuanulindatu
Tausssuasniswasnisuusluaug Hsiu - Fen et
al, (2007) wui mwlindadududsiidiunisuan
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pulindlaluiiousauanu
Trust in Colleagues (Trust)

wWasuaug Tnsarulindafinnudaaialinisus
Humnufinntusie uazannsAneves Issa and
Haddad (2008) fivhnsfnuninnsssuesdnig avulld
ndla msldszuuneniiame Siteatiuayunsvinnus
fufidmasomsuisiumnivesesdmsnianisieains
%’juﬁwaqﬂixmmaw%’gam%maﬁ’mu 33 DIANIT WUT
Tausssuesrnis anuliiigds waznsldszuy
evamefiileatuayunsiausuiudanalung
vandemswtatuanuinigluesinis

PNNMIUITIUNT ST AT
wuin arlinslaluifiousisausinuduiudiu
TausssuesinsngAnssunisuusluanuiluesdnig
eanunsnaguiduausfgnild dail

aundgIuil ¢ msatuayuvesniuilingaly
iousrnauidninadeuinluanuduius sening
Tausssuesrnsiunmsudstuanuiluesdnns

NNTANY MG Y AABATULLNANTHALIIUITY
Agtes TnhuafunseunnAalunside dmsu
nsAnwdudsanvn i Tausssuesdnisisiavina
AoRLUINAENS Ao Nan1SUJURIIY waznaaauaIm
Dududsnans loun mswdsliuanusluesdnig waed
dudsunsn Wud aralingla sl

TAUSTINDIANT
(Organizational Culture: OC) H+4
1. sUuuumsUiuin
2. gUnuuNsSEudiLIa +
3. gUnuumMsEiuauuag v H3
Tinssaudle > nsuUsluanusluesinig > HaNSUURIU
a. EULLuuaJ;qLﬁunniﬁﬁ] H:a Knowledge Sharing (KS) - (Work Performance : WP)

+
Hib

= a
AINN 1 NTDULLUIAA
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4. 52 U8U35398

4.1 Uszvnsuazngudegne dmsunsidy
adsl do drrwnsdaiasganiluasninnisuas
arwatuayy lun 91919015909dTnuEYIEnIs
AN 909 AU UAZATNNUEYIBNNTANILNUIIYYT
1,517 AU Feilnshanisvhaurhaumiuasusiu
Tun1svieu Srwau 10 ae lawn 9ins 59w 510 AU
eINT I 499 AU UNLATIERULEUIBLAT LAY
56 AU UNUTETIdURUS 91U 73 Au 1NIYINIg
ABNIMBS 91U 63 AU LaztinvIn1sRukey ey
U 51 AU ANAFURUS 91U 123 au tnndnens
yAAa 91U 97 WINENIIUEINIT T 557 AU
wazimihittufindoya 397 au SIUMIEY 2,426 AU
(Toya i Woullguiey 2560 NATNUIMINUNGTS
Aulnauausnsdiant ward1inuImsunana
drdnnuaninisaniunusnegs)

4.2 MIANUATUIANGNAIDE1IUALATNS
gui9eE19 91ngms Yamane Ao N/(1+N(e)) il
Aadew (e) Wiy + 0.05 Aw (Taro Yamane: 1967,
886-887) Tagflvunnguinogeiidualddua
WAy 344 Ay iUl NdRR e auuUTugd
(Stratified Sampling) Inauusnudnaiunnditin
18 é1in vedinwavIENTIAENT way 22 §1in
Vo INNUAYIBNTANEUNUTIYYS WS
YRIEUINNUAYTNTIRANNBUNAUNIIIUIY 167 AY
war151¥N13A N NWAVIBNITAN I UNUTIYY T
ABUNTUNNIIUIU 234 AU ﬁ@ﬂfu%ﬁwm%ﬁqﬁ’m%’gam
OUmBURSUNIAY 401 AU

4.3 wiasdiefilflumafiudaya nsiteadsd
Wumsideeding %ﬂﬁméaqﬁamﬁﬁumﬂﬁwﬁ'ayja
Juwuuaeuan (Questionnaires) Tngad1etuain
MsANEILLIAILAA Ngud wagnasATeiiAeades
paonIUNsARENININIUUAB U NATad LU
Fadertewaraonadotunsinunitendel Tnouus
levuarlassadauuuaeuaueondu 2 dw tdud
duil 1 Yoyavidluvesinaunuuasuny 1Hun e ang
sEAuNsAne dumusany Inednwagmanuduwuu
Fennau (Check List) dwdi 2 ﬁﬁayjaﬁulﬂiﬁﬁy’wm
4 pou léud aewdl 1 Yusssuesdnis (Organization
Culture) LﬁumiﬂszLﬁuﬂﬁ%JUg”LﬁmﬁUi'@u‘uasm
93AN5 S 20 To meudt 2 msuvsiumnwilu

83An15 (Knowledge Sharing ) $7u3u 6 9o newd 3
HaN15Uf R (Work Performance) 911w 8 4o wa
mouft 4 arulindaluiiousinay (Trust) $1uau
6 40 Aouneudt 1-4 1ufaiuuuurinsidiu
UszanmAn (Rating Scale) wussedunsinesndu
5 szdu Tnoseiudl 1 munefufiusiodesdigais
s¥u 5 vanedaiufenniian

4.4 n1sianuundedie vesuuvdaUay
TMNusaztamaudennasInunselil 310 Cronbach’s
Alpha 21n79A101ULUVAOUDIN TABAIUIUAD
FuUszAvduearh (Alpha Coefficient) mugnsaseulna
(Cronbach) wazruualieAudeiefivausuls
#8 0.7 (Hair, 2006) 9 ndafauuuaauaman
40 99 wondufulsiausssuesrnis (00) $1uu
20 48 Usenausig = TaUsTINeIANISHLUUUS U
(Adaptability Culture: OC1) JAIUSITUBIANITLUUE Y
i’ﬁ@ummu (Learning and Development Cultural :
0C2) TwusssNesAnIshuvatuayuLarnIsiinig
52u3le (Support and Collaboration Culture : OC3)
Tausssueadnsuuyuiunadisavesu (Mission
_ Oriented Culture : Oc) Tafufimdulszansvos
anuidesiu (Coefficient Of Reliability) Wiy 0.88
fuwdsnisutstunnuiluesdnig (KS) Srusu 6 Ta dik
FulszAvvasmuderiy (Coefficient of Reliability)
Wiy 0.89 uagmuUsnan1sufifamu (WP) $1uiu
8 4o TAndulszavsvosmudesu (Coefficient of
Reliability) winfu 0.85 dau faudsaudeiily
Wousaueu (Trust) S 6 e fadulsyansuss
audesiu (Coefficient of Reliability) Wiy 0.86
AU

4.5 adfiialdlun1sideuaznisdiassv
daya

ARTelATIvTmdoyalarnTIRdoULUUAR UL
UAAESIENTS mﬂﬁulé’ﬁﬂmﬁLﬂswzﬁﬁagaﬁaaiﬂil,l,ﬂsu
z'hL%ﬁ)gﬂwmaﬁaLﬁ@ﬂ’lﬁ%ﬂmdﬁ’mumamﬁImau:u'ami
Aes1eld 1Hun msdeseideyavhluduyana Tng
HadRdenssann demmaud Sosay Auade dw
Deauunesgiu warinsevidayadinus Taiusssu
29An13 nsuwdatupusluesdnis wan1sufiRan
wazaailindaluiieusanay Tngltafimideoysnu
laun andusiusiiesdy (Pearson’s Correlation) A5
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AAsgiinisanney WA (Multiple Regression
Analysis) wiedinszidvnavessiuls

dmfunrsnaasuanudusiuusAunan
(Mediator) lmimannisves Baron & Kenny (1986)
Anwanudusudsdunans vvihiideihudnina
neLUsdasyludmnUsmunsemuUsuaans n1s
ATIAEOUBYDNAFNIUAIINTIATIYI duNITannBedl
4 Fumeau i (Baron and Kenny, 1986, 8140i4lu 351
nse] Besde uazUnsed auledu : 1910)

Ui 1 meneinsannosavEwavetauls
Basz (X) fidsesulsnu ()

ael¥BvEnanensaiavunves X fillsie Y #o A1
cY=WUl+X+E€1L

Uil 2 menEinsannosavEwaTeTaLUS
Basz (X) fifstesuusdarig (Med)

a5 leBvBnannemsives X fidsde Med fe A
a Med = W2+ aX + €2
Uil 3 n15iAsEnisannesdninaves
fuusdasy (X) waz dvdwavesdnlsdiiu (Med)
fifisosuusmu (Y)

ﬁ]xié’ﬁm%wamamqﬁmﬁaae@aq X fideie v
lomunuavswavesiuls Med imasil Ao f ¢

2 lFBviBNaNIInTIUes Med ifiso Y 1iloarunu
Svnavas X Wilmasd fe e b

Y = W3+ c’X + bMed + €1

Uit ¢ Tvdnfiansan

1. fisanen ¢ lutumewit 3 udlsmutludhty
N19a@0# 1) complete mediation

2. fwsane ¢ Tuduneudl 3 udmutiediny
madn 2) < ¢ Wu partial mediation WSguLigy
A ¢’ AuA ¢

3. WAsaAn a vise A1 b uadluwuteddey
NSEDF

dnsunisnaasuadtuid udauusandu

(Moderator) @a@anuUs@ausunafiviviinidusius

flauiidsninanofianis nIevurnauduius
STWINLUTARIN AD AILUTDaTEIIRRILUTYIUIEY
Aufuusmuvisamuusnue tngenavlvianimse
YPUIAANUFUNUSTENINFUTTIIUNBLaEAILU AL
vidonadwsanosandersdeuniadly (esgun Wnyaw,
2553 : 85)

Fupoudl 1 n1siAsiznisannesdnina
Yol dase (X) Aifldesuusau (V)

Funewudl 2 MslAszinIsannesdnENEves
HaauiLUTBasEAufLUIMU (X*Mod) fifinafuys
f1a (Y)

Fupeudl 3 ndnn1sinnsan mnAUEYes
aunnstunaui 2 Sanduuan fiunnn aunsd 1 eghs
fdAgneads wansin dudsmiulafidnswali
YUNATDIANUFURUTTEW NI ILUSAULALA LU TR
wnaulumauin wnALuiReay wanen flann
duusluldanseiutng

5. HANNSITY

nanyIvelanUseanilu 3 d dausnidunis
vhiauadoyaviluvesilieya druil 2 diausiieniu
Audiusvesiiuls uarvdnd 3 tiauaiieniunis
NAFDUALLAFIY

Mndesanlunui ngushetsdnilvidume
W Sewar 67.3 viwTouay 32.7 dndlvigjiionysening
31 - 40 U Soway 53.1 7098910185813 41 - 50 U
puERU diunsinediulugssaulsgaln Sevay
53.4 599830192AUUTYYIAT Touaz 40.9 uav
aulSeya Sewar 3.7 anuddiu Tnedsunisudiu
T dudifing Sovaz 26.9 599031 INGNT Sovay 25.9
WINTNUEINTS Seway 11 muddy

Tayan1sinseianduiusuazn1sinsei
DPnBINYANUBIILUTHNY UsIngdwnsnedl 1 uas
mef 2 feid
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A19199 1 Alede AANUTeLULINATIIY kaENTIATIEERNENTUSUR IS

FruUs OC1 0oc2 0C3 oca KS WP Trust VIF
ﬂ'WLQa‘IFJ 3.55 3.62 3.66 3.64 3.78 3.90 3.88
dnudsauunmsgm 044 | 052 | 053 | 049 | 054 | 042 | 051
TUUTTIUDIANT
wuukiun1sUSUsi (0C1) 1.491
wuusuSkaziaiunu (OC2) 0.49* 1.740
wuvatuayuwaglinissule 0.51% | 0.56** 1.878
(0C3)
wuugatiunisfia (0C4) 0.41%% | 0.53%* | 0.57* 1.664
nsuusluanus (KS) 0.35%* | 0.43** | 0.50%* | 0.47* 1.00
NanSUHURMU (WP) 0.38%* | 0.36™* | 0.48** | 0.45** | 0.49** 1.00
Aulinsla (Trust) 0.36** | 0.39* | 0.52% | 0.40** | 0.60%* | 0.47** 1.00

** b < 0,001

1MNATT 1 UaAINaNITIATIEYA LAY
Andeauunasgu uasAduusAvdanduiusiiie
A59d8UANNALTUS sz 19i Ul lun5Ta
sgwhadudsyn nuh fulsdassivuadiadosni
0.80 wansindUsdaseaneg luflanuduiusiuies
(Cooper, Schindler and Sun, 2006) uenan3elH

A15799 2 ﬂ']ﬁl,mﬂzﬁm’mmaam%qwn

farsansiuiuen VIF wevadeu Multicollinearity
WuIAY VIF vesiulsdasyegsening 1.00-1.878
Fatlounin 10 Fuiushulsdase3daifianuduiugiu
(Lee, Lee and Lee, 2000) lnafiauis6in99 19911539
ﬂ%y’aﬁmmiaﬁmﬁmeﬁmimaamwuwmm
Igigtad]

FUsAU AUNAFIUNTITL/AUUTAN

la l.la-14a 1b 2 3 a4
KS WP WP WP KS

TUSINBIANTS (O0) 0.552%* 0.529**

TUUSTINDIANT

wuuunsUsu (0C1) 0.050

WUUSEuIuAziaiunu (OC2) 0.140*

wuvatuayuwaylinissule 0.271%

(0C3)

wuUjaiiun1siia (0C4) 0.218*

nsuUsluanusluasinig (KS) 0.491* | 0.371%

OC*Trust 0.665%*

Adjusted R 2 0.303 0.310 0.278 0.239 0.333 0.441

*p < 0.05* p <001
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MNANTNT 2 HaMTIATIZENITaRnDEITINY
ilevaaouayuRzu Seanansnosunels il

aunsil 1a Jausssuesdnsiiavswamauan
sonsuisduanuilussdnisegrafidedrAgynieaiia
(B=0.552, p<0.001) :nran1FITeLTulumuanuRgIu
il 1a

aunsil 1.1a JausssuesdnisuuunsuTush
figvsnanisuIindenisuusluanusluesdniseged
Woddgyneads (P=0.050, p>0.05) Tnsaiuise
wensallasesar 30.3 a1nwani1s3deluiduluaiy
auufigiuil 1.1a

aunsil 1.2a JausssueadmsuuunsFoud
Wanuddnsnanisuinaenisuusduanugly
peAn1seg i@ fynieadd ($=0.140, p<0.01)
MnuanToitulunuausfigid 1.2a

aunnsil 1.3a Fmusssunuvatuayuuarlvinig
JudepsAnsiiansnaniauIndenishusluaiug
TuasAnsegsdidedfynieeda (B=0.271, p<0.01)
MnuanAToitulunuauufigd 1.3a

U137 1.4a TaussImuuLUUuTusad59
YasuavznanwuInsensuusluanusluesdnig
aehadidudfyneada ($=0.218, p<0.01) anuan1s
eodulumuauufigiuil 1.4a

IMNAUNAFIWNTIVY TWUTTINIANITAUITD
nensalniswuslumnuiluesdnisls Tnedmusssy
BIANITUUUNITSIUTANAUINY TRIUSTINBIANITUUY
atvayuuaznIsinuTde wag TAUsIINBIANIS
wuuyudunadiiavessnu 3 Mudsdaszaiunse
wensal sudsanulaun nsudsluanusluesdnisla
InediAn Adjusted R Square Wi 0.310

aunsit 2 mauvsiunnudluesdmsivina
nuInfiunan s iRauvesyanaeg1aiiludfny
n9ada ($=0.491, p<0.01) Tawarunsanensalls
Yovag 23.9 MnnamsIdaLdulumuannigiui 2

aunsil 3 mswtatuanusluesdnadusuys
Aunanavesinussauesdnsunan1sufiRnuues
YAAINT HAUTINGT 1) TRIUsTTHRIANIHBVENADENS
fedfgynisadfnenanisujuneu ($=0.529,
p<0.001) 2) FusTTueIRnITIBSNanE ity
neadifdenisudatuniug (B=0.552, p<0.01)
3) maudsthumnaslussinsiiavsnaseransujifau

athaitudftyneaa ($=0.491, p<0.01) 4) thduys
funanadndamaunts wud1 v (B) deranas
agsiifedAynieadd (B=0.371, p<0.01) iilo
Wisuleufuausn 9 naunish 1a (B=0.552,
p<0.01) wanain msuusuaruiiluiudsdaiu
wanII18uUsAunanafidndnaifivsursadune
fuUsey (Partial Mediators) agniswustuaangg
P I IUUEIUTE NI 19T RIUSTIUDIA NS U
nansUURUYDIYAaINS (Baron and Kenny, 1986)
Mnwamsiseidulumuaminigud 3

aun137 4 Msatuayuresailindadidviwa
BN UANALTUS SE NI MU TTURIANISAUNIS
wstumudluesdns lududibunmsiasesidviwa
yosfulsiiuiifiiennuduiusseninsiuysdase
AuALUIAIL WUl 1) TausTINesAn1TidvSwa
san1suustunaiugeg1eidodeny (P=0.552,
p<0.001) 2) Arulireladidninaauinaeni
FUNUGTEMINEIRUSITURIANTS (OC* Trust) AuAIS
wiatlupug egnedideddey ($=0.665, p<0.001)
3) RAITUMAIANUAIVOIDNTNALTIUINA DAY
FUNUGTZMINIIAUSITURIANTS (OC* Trust) AunIT
wustuanud wandlidiudn anulindda duesuliide
AMNFUNUS TEMINTTRAIUGTTUDIANTISA DA UIT U
mmilﬁm%ﬂu@qmﬂ namfe dnswavesnulingda
TuilousameuasiufduiusiBavanduauduius
serhimusssuesrmauagnisulsdunnusluesdng
Tnspnuduiugasianduininntuiionulindda
s MnramATeitulunuasRgi 4

6. afUTEHA

NHANSANYIFITeAUIT00AUTIHIINKHA
nsAnle dail

6.1 JnusIINOIANITUBNTNANIIUINADNT
wladuausluesdnis annisfneuanslifdiug
Tauusssuesinsiidninansuindenisuisduniug
nanfe eynanslisuifviamsssuiatuayulid
ussBInIAMsiuifianudangudengseidou
ynansiidasylunsdndule duasunsiFoudddln
haswiuduiiu fawsulunsiauathunegves
aulviaenaseaiutvaneveseIrnig dwaliupains
faudanelanisvina deanisudsduanusliu
yAnaBuY denndafunguinisuanidsunisdsay
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994 Blau (1964) kazauITeuad De Long & Fahey
(2000) waz Liebowitz (2008) WU TWUSIINBIANTT
rdanarian1sdnn1sANuiuaznsulsduanud uay
nansUfTRNulARalmifineysslomigagar
89NN 5991 Rabia Mushtaq et al (2011) Wy
i’suua%amaaﬁmiLLa5@'ﬁ1ﬂﬁmﬁauuﬂaqﬁ§w%wa
mavansenskuaduauiluesdnisnianistiuns
swinsludnfianiu Inednusssuesdnisuazsuuuy
finvisaestadeiunumdidgsonisudaduniug
Tufanssusnge vasningu

6.2 TWUSIIUBIANITUUUNITUSUMLENS WA
mavinsensiusuauiluesdnis nnsinw
wanIRUsTILBIANITRUUNITUS UM LI TBSnane
msuvsiiunnug nanfe Weyrannsdeinsganisuy
femnuBanguvasszidoulussdnisiviilinisyieu
USusudhfuanméesfiudsuutas Snslismnanis
dnaulauazanuiudaszluny vioueunuisaui
vimeiteutludgmeneg eRlidmalviyaansing
wistummsluesdnsld orailosnyeainsludsin
fganieziimsiauiungsedovognoauais
Fedsibiymannsldldiansandsnisasisleniain
wasulyaie uenngssLdeuiineuaussmudesnisves
{Fuuinns Semsairawasilyaly azdesendunisyene
uanwasu udsiumnuinussaunsaluesyanasieg
eananuAanaawazadsnululqdielinishey
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Abstracts

This research paper was a study on the industrial linkage of automotive industry in Thailand. The
goal of this research was to determine ways for promoting and developing Thailand’s automotive industry
in order to simultaneously gsrow the domestic economy. The study could be divided into two parts: economic
linkages and economic multiplier. Input - Output Table was used as the research instrument. This research
used data of the year 2000, 2005 and 2010 prepared by the Office of the National Economics and Social
Development Board. The results of this study showed as follows: The most common used factors of
production in Thailand’s automotive industry came from its own industry. It was followed by engines and
turbines production, Iron and steel and other fields, respectively. Also the most common output spread in
Thailand’s automotive industry came from its own industry. It was followed by repair of motor vehicles,
road passenger transport and other, respectively. In terms of linkage, overall automotive manufacturing field
had higher backward linkage index than the average or more than 1. This implied that automotive
manufacturing field was prone to use factors of production from other fields more than average. In contrast,
the overall forward linkage index was close to 1, implying that automotive manufacturing field was prone
to diminishingly spread its output to other fields. Moreover, the study of multiplier showed that automotive
manufacturing field had average multiplier at 3.73. This implied that if the automotive industry production

value increased by 1%, production value of all industry would increase by 3.73%.

Keywords : Automotive Industry, Economic Linkage, Input - Output Table
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Abstract

The purposes of this research were to 1) to study levels of Thai active aging 2) to study best practice
of Thai elderly club 3) to develop a model of enhancing active aging for elder club in Thailand, Mixed
methodology for the research design. For the levels of thai active aging, the samples consisted of 410 elders
by questionnaires. The data were analyzed by percentage, mean, standard deviation. For the study of best
practice of Thai elder club, the key informants consisted of Leader club, committee and elder person from
29 elder club. The data were analyzed by content analysis. For the development model of enhancing active
aging for elder club in Thailand, the samples consisted of 30 elders that were collected by questionnaire,
in - depth interview guidelines and form evaluation. The data were analyzed by percentage, mean, standard
deviation, t-test and content analysis. The findings of the research were as follow: (1) The levels of Thai
active aging was at the moderate level and health was at the highness level. (2) The Key elements to
enhance the active aging of elder club, to composed of 3 components ; 1) Preparating 2) Learning person
3) Social behavior. The results indicated that, Continuation of activities and variety of activity for elder club,
The contents and Activities such as exercise activity, meditation activity, knowledge of local herb activity,
knowledge of laws activity and etc. the conditions to enhance the active aging of elder club as follows ; 1)
connecting of partnership network 2) setting of environment for elderly 3) the potential of leaders 4)
connecting of Local Learning Resource. (3) The PLS Model : Preparating Learning Social behavior Model
composed of 5 components; 1) principle 2) objectives 3) process of enhancing management 4) the conditions
for using the model and 5) the evaluation. The PLS Model was integrated knowledge and elder needs, The
results revealed that the elderly students had the posttest scores in overall and in each unit higher than
the pretest ones at the 0.05 level of statistical significance. and the interview results that the elderly toward
using the PLS Model was appropriate as well as experts certificate and suggested that The model were to
the appropriate numbers of elder, variety of activity for elder club and intergrated learning of multi-aging

way of living.

Keywords : Development model, Active aging, Elder club, Elder person
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Abstract

It has been well proved for more than three decades that learner autonomy (LA) is crucial for
language learners. It is unanimously accepted that learner autonomy improves the overall performance of
language learning and develop life - long learning. Due to the complex term of autonomy, language learning
strategies (LLS) are one of the factors that significantly enhance and support autonomy. The objectives of
this study were to investigate the level of LA of international junior high school students and to find
out the relationship between the level of LA and the range of LLS use perceived by Thai junior high
school students. The subjects were 136 non-native English junior high school students who use English
as a foreign language. This study took the form of explanatory mixed methods design using 2 sets of
questionnaires to collect quantitative data, and a semi-structured interview to gain insights. The
questionnaire of autonomy composes of 4 main domains including “students’ willingness to take

» o«

responsibility”,

» o«

students’ self - confidence to learn autonomously”, “students’ motivation to learn English”,
and “students’ capacities to learn autonomously”. Also, Strategy Inventory for Language Learning
questionnaire was employed to find the range of LLS. The findings revealed that on average, the level
of LA is in a high level (M=3.77, SD=0.55) and there was a moderate correlation between the level of

LA and the range of LLS use perceived by Thai students (r,,=0.47).

Keywords : Learner Autonomy, Language learning strategies, International junior high school students
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1. Introduction

A global movement has called for a new
model of the 21* - century learning. The traditional
formal education must be transformed to enable
new forms of learning which required to follow
complex global challenges. Thailand 4.0 promotes
interactive learning which aims to transform
students in the traditional formal education from
quietly sitting at a desk taking notes or passive
observers, to be students who are aware of learning
styles, learning strategies, and interact with the
teacher and materials actively (Srifa, 2017). Both in
the 21 - century learing and Thailand 4.0 clearly
support learmner autotomy (LA) and language learning
strategies (LLS). To elaborate, LA and LLS are
considered to be the essential competencies and
skills for the 21* - century leaming development.
LA and LLS can be practiced and performed through
the activities that cultivate students to learn to
know, learn to do, learn to be, and learn to live
together in the society (Scott, 2015). Moreover,
problem - based learning in Thailand 4.0 requires
students to experiment and solve problems by
themselves which are the foundation of LA
development (Thepouyporn, 2017). Additionally,
Thailand 4.0 also aims to teach students to use
more LLS, especially while they are learning English
language, as LLS excellently help students
understand four English skills (reading, writing,
speaking, and listening) better both in and outside
the classroom (Soranastaporn, 2017). Hence,
students should be taught to take responsibility for
their learning, know their LLS and become
autonomous learners.

Researchers all agreed that the improvement
of language learning and the preparation for life -
long learning are resulted from the employment of
LA (Camilleri, 2007; Cotterall, 1995; Borg, 2012).
Moreover, LA helps students become more self-
reliance, confidence, independence and

pedagogically mature which are the foundation of

learning success (Little, 2003). According to Benson
and Lor (1998), LA is a precondition for effective
learning since it develops more critical thinking and
more learning responsibility. Hence, it can be said
that LA is the ultimate goal of every educational
institution as it positively relates to successful
English learning, particularly in the institution that
follows the 21% - century learning pathway.

Qui-fang (1993) found that differences in
English LLS have a decisive impact on performance
and any properly LLS are more likely to make
language learning successful. According to Oxford
(1990), successful language students can combine
and orchestrate types of LLS efficiently regarding
their learning needs. However, teachers should keep
in mind that LA and LLS are not something that
teachers do to students instead teachers should
help and facilitate learners to become autonomous
and assist them in discovering their LLS (Dickinson,
1995). To facilitate and develop language learning
for students, LA and LLS are the primary factors for
teachers to pay attention to.

Notwithstanding a learner-centered
approach and lifelong learning are crucial features
for Thai education policy, as yet they hardly happen
in practice in many institutions. To explain, there
were difficulties in putting policy into practice. For
instance, teachers find obstacles when implementing
learner - centered or providing an opportunity for
students to exercise autonomous skills including
students’ capacity, time-limited and the policy
mandated (Inthapthim, 2010). As a result, the
autonomous knowledge acquiring the skill of
primary and secondary students in Thailand was
lower than the standard (Swatevacharkul, 2014)
even though autonomy is the ultimate goal for every
school since 1999. To the most of my knowledge,
there was a few researches investigating the level
of LA and the range of LLS of junior high school
students especially in the international school in

Thailand. Therefore, the scarcity of research on LA
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and LLS in an international learning context have
encouraged the researcher to investigate the
present study.

2. Objectives of the Study
2.1 To explore the level of learner
autonomy perceived by junior high school students;
2.2 To find out the relationship between
the level of learner autonomy perceived by Thai
junior high school students and their range of

language learning strategies

3. Research Questions

3.1 What is the level of learner autonomy
perceived by junior high school students?

3.2 Is there any relationship between the
level of learner autonomy perceived by Thai junior
high school students and their range of language

learning strategies?

4. Hypothesis

There is a significant relationship between
the level of learner autonomy perceived by Thai
junior high school students and their range of

language learning strategies.

5. Review of Related Literature

5.1 Learner Autonomy

The term autonomy is notoriously difficult
to define precisely because there are many
concepts involved in the term. The term which has
been widely accepted is from Holec (1981) who
defined LA as ‘the ability to take charge of one’s
own learning. Additionally, Benson and Voller (1997:
2) added that Holec’s definition has been used at
least five different ways in language learning
includes situations where students study on their
own; a set of skills essential to self - directed learning
which can be learned; an inborn capacity suppressed
by institutional education; the exercise of students’
responsibility over their learning; and the rights of
students to determine their learning direction. Later,
Benson (2001) shifted the focus to be the attribute

of students. He described LA as it is not a method
of learning. Instead, it is an attribute to students’
approach to the learning process. Moreover, it is
widely accepted that to develop LA, some degree
of freedom in learning is required. However,
freedoms conferred by LA are never absolute;
they are always conditional and constrained
(Little, 1991).

LA is a great tool to promote language
learning as Cotterall (1995) mentions that once
students become autonomous learners, they
overcome the obstacles in language learning. As
time goes by, these students become more aware
of their strengths and weaknesses and also become
more willing to learn which will finally lead to life
-long learning. According to Little (1991) and Dam
(1995), language learning is significantly enhanced
when students are allowed to select the content
and control the goals of the course. Moreover,
autonomy also improves students’ responsibility
for their own learning and become more self-
reliance and independence (Little, 2003). This
implies a reflective involvement which underpins a
process of planning, monitoring, and evaluating
autonomy.

5.2 Components of Learner Autonomy

Wilson (2017) presents factors that positively
or negatively affect LA which are capacity;
personality; LLS; motivation; willingness to
communicate; willingness to learn; confidence;
responsibility; and previous experiences. Similarly,
components of LA in this research study include
“students’ willingness to take responsibility”,
“students’ self-confidence to learn autonomously”,
“students’ motivation to learn English”, and
“students’ capacities to learn autonomously”.

According to Littlewood (1996), ability and
willingness are the crucial components to develop
LA in language learning. Moreover, in order to
develop LA further, willingness to learn more
independently is required. (Wilson, 2017).
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Autonomous learners need to have self-
confidence because it facilitates students to learn,
become self - direct or manage their learning better
in different situations. Also, students who have high
self - confidence are more likely to be capable of
working independently without teachers (Wenden,
1991).

According to Littlewood (1996), he states
that capacity of students are required as the basic
components of LA. Once, students have the
capacity to learn autonomously, they can learn
more effectively and aware of their own learning
roles better (Wenden, 1991). Therefore, LA requires
a capacity to take responsibility for independent
and active learners.

Motivation is the option of the reason why
learners decide to do something (Dornyei, 2001).
According to Ushioda (1996), she defines
autonomous learners as those who are motivated
learners. It can be seen clearly that motivation is
essential for LA development and enhancement
(Dickinson, 1995).

5.3 Language Learning Strategies

There are many researchers define LLS
differently. To begin with, Rubin and Wenden (1987)
state that sets of plans, steps, operations, and
routines employed by learners to help them obtain,
facilitate, storage, retrieval and use of new
information are defined as LLS. Then, O’Malley and
Chamot (1990:1) define LLS as “the behaviors or
special thoughts that individuals use to help them
comprehend, learn, or retain new information.”
Then, Oxford (1990:8) identifies LLS which have
been considered to be the most comprehensive
definition as “specific actions taken by learners to
make learning easier, faster, more enjoyable, more
self - directed, more effective, and more transferable
to new situations.”

Maclntyre and Noels (1996) revealed that
LLS is helpful to understand the process of

learning and LLS can also reduce confusion and

anxiety for students, which will keep their learning
enthusiastic and motivated. Generally, in order to
process new information and perform a task in a
language class, students have to use different LLS
depends on each situation (Zare, 2012). Hence, LLS
are a good signal to show students to complete
given tasks or solving problems during the
process of language learning. Also, language
students who are capable of using a variety of LLS
properly resulted in improving language skills in
better ways (Hismanoglu, 2000; Zhao, 2009;
Namwong, 2012; Shuang, 2014; Hungyo, 2015).
Additionally, Shuang (2014) adds that LLS will
improve students’ learning attitude and enhance
their learning motivation which will pave the way
for life-long learning.

5.4 Classification of language learning
strategies

This study applied Oxford’s (1990)
classification of LLS. She divided the strategies
into direct and indirect. Direct strategies deal with
the new language in different situations or tasks
directly. Direct strategies include memory strategies,
cognitive strategies, and compensation strategies.
Indirect strategies are for general management of
language learning comprise of metacognitive
strategies, affective strategies, and social
strategies.

5.5 Relationship between Learner
Autonomy and Language Learning Strategies

LA is a multidimensional term because it
encompasses many areas such as LLS, motivation,
and affective factors. When searching for solutions
in one of these areas, one might find answers for
others (Silva, 2008). This is supported by Wenden
(1991) who stated that autonomous learners are
those who have acquired LLS, the knowledge about
learning and the attitude that enable them to use
these skills confidently, flexibly, appropriately and
independently of a teacher. Similarly, Rubin and
Wenden (1987) perceived that cultivation of LLS
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resulted from fostering LA. Interestingly, during the
learning path towards the success, language learners
move from one stage of autonomy to the other
and this movement is originated by the establishment
of LLS. In other words, how autonomous a learner
becomes highly depends on how solid and
effective LLS are (Elizondo & Garita, 2013). Figure 1
shows the conceptual framework of LA and LLS

in this study.

6. Research Methodology

6.1 Subject

The subject were 136 international junior
high school students who are non - native English
speakers. The subject study in Year 8 to Year 10 or
Mattayom 1-3 in Thai education system. Their ages
were from 12-15 years old. There were two main
groups of the subject; 66.90% Thai and 33.10% non
-Thai students. There were 9 nationalities as follows;
Thai, French, Japanese, Korean, Nepalese, Israeli,
Chinese, Ukrainian and Spanish. In terms of gender,
52.21% were female and 47.79% were male.

Self-confidance
to learn
autonomously

Capacity to learn
autonomously

Direct Strategies Indirect Strategies Willingness Motivation to
fo take learn English
responsibility

Language

Learner

Learning Autonomy
Strategies
bomoooonooooes > | Life-long leaming | <€--------=---- 4 .
i [eons eaming i —> = Consisting of
. > Learning € <—> = Casual relationship
Achievement
----- > = Resulting in

Figure 1 The Conceptual Framework

6.2 Research Design and Procedure

This study applied explanatory mixed
methods design. Quantitative research was used to
collect responses from the questionnaire 5-point
Likert Scale to investigate the level of LA and the

range of LLS. Then, qualitative research was

employed to support quantitative research by
collecting data from semi-structured interviewing.
All the information was gathered at just one point
in time. The explanatory mixed method design

model of this study is shown in Figure 2.
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Figure 2 The Explanatory Mixed Method

6.3 Instruments

Research tools were implemented to collect
data for this study which were two sets of
questionnaires and a semi-structured interview.

6.3.1 The Learner Autonomy Questionnaire

The English questionnaire to measure LA
developed by Swatevacharkul (2014) was applied
to investigate the attitudes towards LA of the
students which can reveal their level of LA. The
Learner Autonomy Questionnaire consisted of four
main components which were students’ willingness
to take responsibility (5 questions); students’ self
- confidence to learn autonomously (4 questions);
students’ motivation to learn English (10 questions),
and students’ capacities to learn autonomously (10
questions). The construct validity was reported 0.80.
Moreover, CFA’s result reported that the Chi - square
value was 314.57 and there was no statistical
significance at a level of 0.01 (p=0.46). Root mean
squared error of approximate (RMSEA) was equal
0.00 which was less than 0.05 (Swatevacharkul,
2014). Therefore, the validation process of this

present study was well checked and well - defined
guarantees for accuracy and consistency. The
subjects were asked to rate among ‘strongly agree,’
‘agree,” ‘uncertain,” disagree’ or ‘strongly disagree’
on each statement for the learner autonomy
questionnaire. The evaluation criteria of the
questionnaire were as follows: 0.00-1.50 means
the level of learner autonomy is ‘very low’, 1.51-
2.50 means ‘low’, 2.51-3.50 means ‘moderate’,
3.51-4.50 means ‘high’, and 4.51-5.00 means
‘very high’.

6.3.2 Strategy Inventory for Language
Learning Questionnaire (SILL)

To investigate the range of LLS, SILL version
7.0 invented by Oxford (1989) was selected because
this version was created for second and foreign
language students. In total, SILL in this study
consisted of 30 questions, 6 components and 5
question each. The six components are memory
strategies, cognitive strategies, compensation
strategies, metacognitive strategies, affective

strategies, and social strategies. SILL was the most
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efficient instrument in the area of LLS as Mohammadi
and Alizadeh (2014) revealed that the SILL score
was test-retest reliable, displaying excellent
reliability from Pearson’s correlation > 0.8 with total
scores not being significantly different across
administrations. Additionally, the alpha coefficients
have been well above an acceptable alpha value
0.94 (Hair, Anderson, Tatham, & Black, 1998). Hence,
SILL had an excellent accuracy and consistency.
The subject were asked to rate among ‘always or
almost always true of me, ’” ‘usually true of me, ’

y o«

‘usually not true of me, ’ ‘somewhat not true of
me’ or ‘never or almost never true of me’. SILL the
evaluation criteria of the questionnaire were as
follows: 1.0-1.4 means the range of LLS is ‘very

’

low’, 1.5-2.4 means ‘low’, 2.5-3.4 means
‘medium’, 3.5-4.4 means ‘high’, 4.5-5.0 means
‘very high’.

6.3.3 A Semi-Structure Interview

An English semi-structured interview was
conducted with 14 students (5 Thai students and 1
of each nationality to ensure that all the findings

obtained from every nationality) by employing

Table 1 The Level of Learner Autonomy

purposive sampling technique. The qualitative data
obtained from the interview method was exploited
to support the findings obtained from the
questionnaires and to strengthen discussions of the
findings. There were 6 interview questions and the
subject’s answers were noted down.

6.4 Data Collection and Procedure

In order to collect the data from the
questionnaire, both sets of the questionnaire were
given to the students during an English lesson via
the Google form. The questionnaires were given
into two separate days, one day for LA and another
day for LLS, to ensure that students had adequate
time to spend on each question without any rush

which might affect their responses.

7. Data Analysis and Results

Scores of 5 - point Likert Scale questionnaires
were computed to find mean scores and stand
deviation (SD). To find the relationship in RQ2,
Correlation coefficients (Spearman’s Rho) was
calculated. For a semi-structured interview, a
thematic content analysis approach was employed.
The results are known in Table 1-3.

The Level
Domain n Mean SD of LA
1. Willingness to take responsibilities 136 3.78 0.71 High
2. Self - confidence to learn autonomously 136 3.53 0.77 High
3. Motivation to learn English 136 4.00 0.59 High
4. Capacity to learn autonomously 136 377 0.64 High
Total Domain of LA 136 3.77 0.55 High

Table 1 indicates that on average students
are categorized as a high level of LA. The mean (M)
is 3.77 and standard deviation (SD) is 0.55. To
elaborate, students are highly motivated to learn
English (M=4.00, SD=0.59). They also have high
willingness to take their learning responsibilities

(M=3.78, SD=0.71). Similarly, students are highly
capable to learn autonomously (M=3.77, SD=0.64)
and they have high self-confidence to learn
autonomously (M=3.53, SD=0.77). Next, Table 2
will show the range of LLS.
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Table 2 The Range of Language Learning Strategies

The range
Domain N Mean SD of LLS

Cognitive Strategies 136 3.54 0.65 High
Metacognitive Strategies 136 3.45 0.86 Medium
Compensation Strategies 136 3.21 0.68 Medium
Social Strategies 136 2.88 0.90 Medium
Affective Strategies 136 2.57 0.84 Medium
Memory Strategies 136 2.46 0.73 Low

Total Strategies 136 3.02 0.76 Medium

As noted, Table 2 indicates that on average
the range of LLS of students is at a medium level.
The mean (M) is 3.02 and standard deviation (SD) is
0.76. Students are high users of cognitive strategies
(M=3.54, SD=0.65). Additionally, they moderately
used metacognitive strategies (M=3.45, SD=0.86),
compensation strategies (M=3.21, SD=0.68), social

strategies (M=2.88, SD=0.90), and affective
strategies (M=2.57, SD=0.84) respectively.
However, they are low users of memory strategies
(M=2.46, SD=0.73). Table 3 presents the
relationship between the level of LA and the

range of LLS.

Table 3 Correlation Matrix of Thai Students’ Level of LA and Range of LLS

Factors Level of LA Range of LLS
Level of LA 1.000 486%
Range of LLS 4.86** 1.000

5 <001

Table 3 shows that the moderate correlation
coefficient between the level of LA and range of
LLS is significant (p=0.05, QUOTE r,,=0.486).
Hence, the hypothesis (there is a positive significant
relationship between Thai students’ level of LA and
the range of LLS) is accepted. However, the
magnitude of the correlation is moderate. To
elaborate, Thai students who hold a high level of
LA use LLS moderately.

8. Discussion

Research question 1 revealed that students
hold a high degree of autonomy. Surprisingly, all
four domains under the LA were rated as a high
level. The present finding supports the findings from
Harumi (2011) whose Japanese students also hold
a high level of LA. The explanation might be as
follows.
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8.1 Student-Centered Learning

As noted, student-centered learning
gradually paves the way for students to develop
their learner autonomy. In each semester, the
school of the study provides extra activities for
students to collaborate with each other in the
whole school to complete the different given task.
For example, there is an annual international day
where all students have to come up with an idea
to promote and present their cultures. This year,
2017, they had to use recycled materials to create
sustainable dress or suit (the project work given is
different each year). This project work encourages
creativity, self-reliance, collaboration among peers,
critical thinking, and problem-solving skills which
at the end are expected to develop learner
autonomy. The role of the teacher is to be the
facilitator who advises and instructs the direction.
As a result, students have to teach, help each other,
and use many skills to complete the task. It can be
seen that students receive an opportunity to work
as a group with older or younger friends to create
a piece of task under the fun atmosphere.
Throughout the year, there are many similar
activities for students to learn, and enjoy outside
the classroom setting in various aspects such as
creating school poem, school logos, saving the
environment and presenting their cultures identities.
To sum up, the school curriculum might influence
or gradually develop students to achieve the high
level of LA.

Most of the international schools have a clear
picture of Content and Language Integrated Learning
(CLIL) which means that all teaching subjects such
as science, history, and geography are taught in
English. As a result, students have more opportunities
to use English in all aspects of learning. Additionally,
international schools implement student-centered
where teachers allow students to think out of the
box, experience new things by themselves, and

encourage students to embrace their independence.

Frequently, students are directly and indirectly
taught to become autonomous and apply the new
variety of skills and strategies in each lesson. Hence,
the curriculum set and the way of teaching greatly
pave the way for students to achieve a high level
of autonomy.

The implication is that apart from promoting
the LA in the classroom, the school should also
consider promoting LA outside the classroom
setting. This way, students gain skills and knowledge
from various sources not only in language aspects
but also how students live their lives. An extra
activity can greatly allow students to take a break
from the actual classroom setting. However, they
can learn and explore knowledge in the new
learning environment. As a result, students learn
how to work with different people, communicate,
solve problems, accept differences, be creative, and
be open - minded. These qualities cultivate the use
of learner autonomy.

8.2 Students’ Engagement in Learning
English Language

According to Little (1991), autonomy does
not entail an abdication of responsibility on the part
of the teacher which correlates to present findings
since 42.86% perceived that they need to
cooperate with teachers as two-way communication.
Additionally, students mentioned that both teachers
and students are mutual important because
teachers need to prepare well, understand, know
students, and explain clearly while students need
to be responsible, engage, pay attention, follow
teachers’ instructions, and willing to receive
teachers’ feedback. Interestingly, 35.71% perceived
that students themselves are the most important
person for language learning which is similar to the
findings from Chen (2015) whose Taiwanese junior
high school subject also perceived the same
concept. It can be seen clearly that the subjects do
not rely solely on teachers since the majority of

them believe that both teachers and students are
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the keys to language learning success and this
awareness might possibly lead to the reason why
their learner autonomy is high.

Moreover, students are encouraged to
perform their independence learning to develop LA
which is supported by Benson and Voller (1997)
who mentioned that learner autonomy is the rights
of learners to determine their learning direction.
From this finding, 71.42% reported that they want
to decide which topic or material should be used
or taught. This is because they believe that they
need to prepare themselves in advance which leads
to better understanding and focus. As a result, they
can learn things that they really enjoy rather than
being forced to learn. This correlates to Holec’s
(1981) definition as he defines that autonomous
learners should be able to define the contents
and progression, determine the objectives, and
select technigues and methods to be used. Hence,
it could be concluded that preparation, enjoyment,
and freedom are also crucial for learner autonomy
development. The present findings also support
the statement from Little (1991) who agreed that
some degree of freedom in leaming is required to
develop LA.

For the implication, teachers can start
involving students in each lesson by with giving
students choices or let them choose the material
or activity. Once they are more master, teachers
can let them come up with ideas by themselves
under a teacher’ supervision. As a result, their
willingness to learn autonomously is expected to
be higher since they can be a part of the lesson and
enjoy their learning even more.

8.3 Learning Motivation

The findings revealed that among the four
domains under LA, motivation is a domain that
received the highest mean score of 4.00. These
findings appear to corroborate with the definition
of LA defined by Ushioda (1996) who states that
autonomous learners are motivated learners.

The subjects hold a high degree of extrinsic
motivation as can be seen that “Studying English
can be important for me because | will need it for
my future education” was the only domain highly
rated as very important. This might be because the
majority of the subject are motivated to study
abroad or continue to study in the international
program. Similarly, 50% mentioned in the interview
that becoming proficient in English is very important
and 47.79% rated it as important. Interestingly, the
subject holds an extrinsic motivation in the form of
pressure mainly made by themselves. For example,
students mentioned that “I just feel like | have to
try my best because | do not want to disappoint
my parents.”, and “When | receive a good grade, |
feel great and proud of myself.” As can be seen
that students are motivated to try their best in a
language learning under pressure from friends,
parents and themselves.

The enjoyment of learning English is
considered to be an intrinsic motivation as 81.62%
mentioned that they enjoy English language
learning. However, there were 18.38% revealed
that they do not enjoy English language learning
and the main reason was boredom which might
be the obstacle to autonomous learning. Hence,
the affective dimensions of learning experience
have powerful effects on LA development. It can
be said that once students enjoy learning English
or holding a high degree of intrinsic motivation, their
willingness to learn English is also high. According
to Benson (2006), students’ greater responsibility
for learning enhances motivation independently
and it also broadens students’ willingness to
engage in language learning processes. It is also
supported by Swatevacharkul (2010) who
revealed that learners with intrinsic motivation
are more able to establish learning goals which
lead to more willingness to take responsibility for
their own learning and for the learning outcome

in the long term.
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The implication is on a teacher’s responsibility
to develop students’ motivation in order to develop
LA in the language learning. Especially, an intrinsic
motivation since it depends solely on a student
himself and it can build a long-term advantage to
students. To conclude, teachers should know
students and their reasons for learning English in
order to take advantages of it.

8.4 Relationship between Learner
Autonomy and Language Learning Strategies of
Thai Students

The findings reveal that there is a moderate
correlation between the level of LA and the range
of LLS use by Thai students. This present finding
supported the findings from Chen’s (2015) which
revealed that there is also a moderate correlation
between Taiwanese junior high school students’ LA
levels and the range of LLS. Moreover, the findings
of this study excellently support the statement from
Chen (2015) who mentioned that students who are
more autonomous for English language learning are
very likely to use cognitive strategies often.
Furthermore, it also correlates to Wienstein and
Mayer’s (1986) statement that a series of LLS is the
key to maximize learner autonomy.

Rubin and Wenden (1987) mentioned that
fostering LA involves cultivation of LLS. The findings
possibly can explain that even though students
currently hold a high level of LA, they are in the
process of developing the medium range of LLS
which is expected to be higher when they are more
master in the language proficiency or become older.
This is supported by Elizondo and Garita (2013) who
mentioned that in the learning path towards the
success, the EFL students move from one stage of
LA to the other and the establishment of LLS
originates this movement. Therefore, it can be
concluded that how autonomous a learner
becomes moderately depends on how solid and

effective language learning strategies are.

[t is worth noting that, LA and LLS are two
related topics which can be taught and improved
together since they support and enhance each
other. To conclude, LA and LLS should be employed
together by learners since they are essential tools

for effective language learning.

9. Recommendations

For further research, experimental research
employing a Think Aloud technique is suggested to
collect data on LLS use. Furthermore, similar studies
should be conducted to compare and to strengthen
the reliability of the findings. Also, investigating and
comparing LA and LLS at different age would also
be beneficial to the foreign language teaching field.
Moreover, comparison between LA and LLS of

international and Thai students is suggested.

10. References

Benson, P. (2001). Teaching and Researching
Autonomy in Language Learning. London:
Longman.

Benson, P. (2006). State - of - the - art article:
autonomy in language teaching and learning.
Language Teaching, (40), 21 - 40. Retrieved
fromdoi:10.1017/5026144480600 3958

Benson, P., & Lor, W. (1998). Making sense of
autonomous language learning. English
Centre Monograph 2. The University of
Hong Kong.

Benson, P., & Voller, P. (1997). Autonomy &
Independence in Language Learning.
Harlow: Longman.

Borg, S. (2012). Learner autonomy: English
language teachers’ beliefs and practices.
ELT Research Paper, 12(7), British Council.
Retrieved from www.academia.edu/10850

949/ earnerautonomy



5 8 I ssansssimsAaumansus:ond UR 12 aGuft 1 u.A. - 0.9, 2562

The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

Camilleri, G. A. (2007). Pedagogy for autonomy,
teachers’ attitudes and institutional change:
A case study. In M. Jimenez Raya & L. Sercu
(Eds.), Challenges in Teacher development:
Learner Autonomy and Intercultural
Competence. Frankurt: Peter Lang.

Chen, H. (2015). Learner autonomy and the use of
language learning strategies in a Tiwanese
junior high school. Journal of Studies in
Education, 5(1), 53 - 64.

Cotterall, S. (1995). Developing a course strategy for
learner autonomy. ELT Journal, 49(3), 219
- 2217.

Dam, L. (1995). Learner Autonomy 3: from Theory
to Classroom Practice. Dublin: Authentik.

Dickinson, L. (1995). Autonomy and motivation. A
literature review. System, 23(2), 165 - 174.

Dornyei, Z. (2001). Motivational Strategies in the
Language Classroom. Cambridge: Cambridge
University Press.

Elizondo, L. B., & Garira, C. O. (2013). A closer look
onto learner autonomy in EFL classroom.
Revista De Lenguas Modernas, 19, 325 -
343,

Hair, J., Anderson, R., Tatham, R., & Black, W. (1998).
Multivariate Data Analysis (5" Ed.). Prentice
Hall, New York.

Harumi, S. (2011). Classroom silence: voices from
Japanese EFL learners. ELT Journal, 65(3),
260 - 269.

Hismanoglu, M. (2000). Language learning strategies
in foreign language learning and teaching.
The Internet TESL Journal, 8(6), Retrieve
from http://iteslj.org/Articles/ Hismanosglu -
Strategies.html

Holec, H. (1981). Autonomy and Foreign Language
Learning. Oxford: Pergamon Press.

Hungyo, E. (2015). A study of the language learning
strategies used by business students at
Asia - Pacific International University,
Thailand. Institute Press, 2(12), 85 - 93.

Inthapthim, D. (2010). Learner Autonomy among
Thai University Undergraduates in
Contexts of English as a Foreign Language.
(Doctoral dissertation). Retrieved from
http://search.ror.unisa.edu.au/media/
researcharchive/open/9915951830501831/5
3111901760001831

Little, D. (1991). Learner Autonomy: Definitions,
Issues and Problems. Dublin: Authentik.

Little, D. (2003). Learner autonomy: A fundamental
principle in pedagogy and education. Tea
Magazine. Dublin: Centre for Languages and
Communications Studies Trinity College,
27 - 31.

Littlewood, W. (1996). “Autonomy”: An anatomy
and a framework. System, 24(4), 427 - 435.

Maclntyre, P. D., & Noels, K. A. (1996). Using social
psychological variables to predict the use of
language learning strategies. Foreign
Language Annals, (29), 373 - 386.

Mohammadi, H., & Alizadeh K. (2014). An investigation
of reliability and validity of strategy inventory
for language learning among Iranian university
students. International Journal of English
Language Teaching, 1(2), 53 - 63.

Namwong, O. A. (2012). The study of the
undergraduates’ English language learning
strategies. Social and Behavioral Sciences.
69, 1757 - 1765.

O’Malley, J. M., & Chamot, A. U. (1990). Language
Learning Strategies in Second Language
Acquisition. Cambridge: Cambridge
University Press.

Oxford, R. (1990). Language Learning Strategies:
What Every Teacher Should Know. New
York: Newbury House Publishers.

Rubin, J., & Wenden, A. (1987). Learner Strategies
in Language Learning. Englewoods Hill, NJ:

Prentice Hall.



sasdsimsAaUmansUs:ond UR 12 aluR 1 u.A. - 0.9. 2562 I 59

The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. -Jun. 2019

Scott, C. L. (2015). The Futures of Learning 2: What
Kind of Learning for the 21* Century?
UNESCO Education Research and Foresight,
Paris. Retrieved from http:// unesdoc.unesco.
org/images/0024/002429/242996e.pdf

Shuang, W. (2014). Shallow theory of English
language learning strategies and autonomous
learning. US - China Foreign Language,
12(11), 923 - 927.

Silva, W. M. (2008). A Model for the enhancement
of autonomy. DELTA, 24, Retrieved from
http://www.scielo.br/scielo. php? script=sci_
art text&pid=501024450 2008000300005

Soranastaporn, S. (2017). Direct language leaming
strategies of Thai learners in Thailand 4.0.
Journal of Thonburi University, 11(26), 9
- 23.

Srifa, P. (2017). Learning and Teaching for
Education in Thailand 4.0. Retrieved from
http://ittraining.nsru.ac.th/index.php/
document/get/19

Swatevacharkul, R. (2010). An investigation on
Readiness for Learner Autonomy,
Approaches to Learning of Tertiary
Students and the Roles of English
Language Teachers in Enhancing Learner
Autonomy in Higher Education. Research
Report, Bangkok: Dhurakij Pundit University.

Swatevacharkul, R. (2014). The factors causing
changes in English learning strategy use: the
case of Chinese students at Thai private
universities. Journal of Education Naresuan
University. 16(2), 48 - 58

Thepouyporn, C. (2017). Education in Thailand 4.0.
Mahidol University Library and Knowledge
Center. Retrieved from http:// km.li.mahidol.
ac.th/thai - studies - in - thailand - 4 - 0/

Ushioda, E. (1996). Learner Autonomy 5: The Role
of Motivation. Dublin: Authentik.

Weinstein, C.E., & Mayer, R.E. (1986). The Teaching
of Language Learning Strategies. In M.
Wittrock (Eds.), Handbook of research on
teaching. New York, NY: Macmillan.

Wen, Q. F. (1993). English a Winner and Not a
Winner in the Differences of Learning
Methods. Beijing: Language teaching and
research in foreign education.

Wenden, A. (1991). Learner Strategies for Learner
Autonomy: Planning and Implementing
Learner Training for Language Learners.
New York: Prentice Hall.

Wilson, W. (2017). Autonomy and Complexity.
Retrieved from http://webcache. googleuser
content.com/search?g=cache:qZLsGTQ0N
Y8J:www.veramenezes.com/autmy.htm&
num=1&hl=en&gl=th&strip=0&vwsrc=0

Zare, P. (2012). Language learning strategies among
EFL/ESL Learners: A review of literature.
International Journal of Humanities and
Social Science, 5(2), 162 - 169. Retrieved
from http://www.ijhssnet .com/journals/
Vol 2 No 5 March 2012/20 .pdf

Zhao, L. (2009). Language learning strategies and
English proficiency: A study of Chinese
Undergrauate programs in Thailand. ABAC
Journal. Retrieved from www.assumption
journal.au.edu/index.php/Scholar/article/do
wnload/851/760+&cd=1&hl=en&ct=clnk
&gl=th



60 I ssansssimsAaumansus:ond UR 12 aGuft 1 u.A. - 0.9, 2562
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. - Jun. 2019

AUKNNUABDIANITVRIBITTUM NG Ine : AnwUSsuiieusEndng
UNINBIAEVDITT W IneaeTuiNuYassy wasunInedaenyu

b‘[,‘I«!L"ll\?lﬂ?lx‘lL‘I/I‘l/\lﬁ.l‘lli’]‘l.!f’ﬁ
1 gnususzanunu nsAnm 08-9428-1382  8la : mind_ning@hotmail.com Ass Agmdiauna’
Fudle 19 nuATWUS 2561 neuiuidle 12 w1 2561 AN 59INA°

WeAfA PITIUNATYS
Uszanslun §zyd

UNAngd

n9iendiiiinguszasfifeAnviuisuiisussdutiadumsuimsssdnsuasssduauynfusensdnig
yessduUsEIANIInends sfadnutadenidvinadennuyniudessdnisvesenansduniinende
Usznnsivihmsdne leud enmsduvinendslumangammamuns 1 12,109 ey linsqushegnauuunans
fupeu srwsmdeyalasuuuasunufunduitegne S 322 fed Aaseitoyalae Warud Andesas
ftads duidsauunasgiu MRS zimuUsUIu wesmsinszinsannosifaduL U NansITe U
seauladenisuimsesAnisuagseAuaNENTUsDaIAn1sURIvTIENdevessTagluseiuge diuuvninendely
miuvessguazamIneReenueglusyivUunasroud e InguvinedesnsUseaniudmalseduladenis
UImsesdnsuandnatulazsiuaagnusoasinsuanseiy. Jadunisuimsesdnmsidivanasiossiuai
HniusleeIRN1IYBI1915E 3 nuavinende lFun @sawlunisufohnu uleus nmdnwal anuausasswing
FAndousiunu uazAnouumuazaiaRntg duladumsuivnsesdnsiifidvinasesziuauynitusionsinis
Y0301 NS0y Iiun Aneuunularatainig uay Aunadonlumsufoinu aninendeluiiusy
oun @Snmlunisufifnu Wevie uazanuaunaseninedindiudiiuau wasavninendaensuy lown wleue
uazaEnnlunsu uRau

AR @ ANURNITUADRIANTS 19T INeTRElne njumNEIuAS

! dnfinvvdnansuSvennuddaudin (@unsgussaaumans) AngSgaans aningtdesuALm

? 919138Us A AQYITANENS WM TINATU

919138y MANgRsUTYIRuiTdin (@1nsTuszamauaans) augsgaans uninedesuAum
919138y MANgRsUTYIRuiTdin (@1nsTuszamauaans) augsgaans uninedesuAum

3

3



sasdsimsAaUmansUs:ond UR 12 aluR 1 u.A. - 0.9. 2562 I 6"
The Journal of Faculty of Applied Arts, Vol. 12, No. 1, Jan. -Jun. 2019

The Organizational Commitment of Thai University: A Comparative Study of
Public Universities, Public Autonomous Universities and Private

Universities in Bangkok Metropolis

' Corresponding Author, Tel. 08 9428 1382, E-mail : mind_ning@hotmail.com Siriwan Wisutthirattanakun
Received 19 February 2018; Accepted 12 March 2018 Ravipa Thummachote?
Pongsapak Trerattanaset®

Prasarnchoke Thuvanuti*

Abstract

The study was designed to compare the administrative factors, organizational commitment on types
of the universities and to determine the administrative factors influencing the organization commitment of
lecturers. The population was 12,109 lecturers. The 322 lecturers were randomly selected as the sample
for the study by multistage sampling. The study instrument was a set of self-administered questionnaires.
Data were analyzed for frequency, mean and standard deviation, Analysis of Variance and multiple regression
analysis. The result showed the administrative factors of public universities were at a high level, whereas
the administrative factors of the public autonomous universities and private universities were at a fairly high
level. The organizational commitment level of public university lecturers was at a high level, whereas public
autonomous university lecturers as well as the private university lecturers was at a fairly high level. Holistically
and separately considered different types of universities differed in their administrative factors. Likewise,
different types of universities differed in the organizational commitment of lecturers. The administrative
factors influencing the organizational commitment of lecturers in the three types of universities included :
freedom to work, policy, image, work-life balance, compensation and welfare. Separately considered the
administrative factors influencing the organizational commitment of public university lecturers included:
compensation and welfare, and environment of work. The administrative factors influencing the organizational
commitment of public autonomous university lecturers included: freedom to work, policy, and work-life
balance. Meanwhile the administrative factors conducive to the organizational commitment of the private

university lecturers were policy and freedom to work.

Keywords : Organizational Commitment, Thai University Lecturers, Bangkok Metropolis
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Abstract

The objectives of this study were 1) to study behaviors on coastal natural resources conservation
and 2) to investigate factors affecting behaviors on coastal natural resources conservation of people in Wat
Chong Lom community, Na Kluea subdistrict, Banglamung district, Chon Buri province. Data were gathered
using a questionnaire distributed to 267 samples in the study area. Descriptive statistics were used to analyze
the data, including frequency, percentage, mean, standard deviation and the hypothesis was tested using
multiple regression analysis with dummy variable. The results of the study revealed that the study samples
had a very good level of knowledge of coastal ecosystems and a good level of awareness of the value of
supporting and conserving environmental quality. However, the overall level of coastal natural resources
conservation behavior among the samples was low, with the highest level of conservation behavior for
rehabilitation of degraded coastal resources, the second being sustainable consumption, and the last being
conservation of rare species, respectively. Results of the investigation of the factors impacting behaviors on
coastal natural resources conservation revealed that understanding of coastal ecosystems and awareness
of the value of supporting and conserving environmental quality had a statistically significant impact on
behaviors on coastal natural resources conservation of people in Wat Chong Lom community, Na Kluea
subdistrict, Banglamung district, Chon Buri province with the level of statistical significance set at .01. Sex
and level of education had no statistically significant impact on conservation behaviors in the study population.

Keywords : Behaviors on Coastal Natural Resource Conservation, Factors, Community.
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Abstract

This research aimed to study the competency of the construction enterprises’s requirements and
the study of competency gap of graduated students in vocational diploma curriculum of building construction
and the construction enterprises’s requirements in Laos. The populations were 2,835 building enterprises
from Laos which some of them there were the Alumni as the owner. The stratified random sampling
technique was used to collect data from the northern, central, and southern parts. There were 114 sample
that compose of 73 enterprises and 41 Alumni. Used in this research were 114 sampling enterprises.
The study tool was the competency questionnaire. The statistics frequency, percentage, mean and standard
deviation. The benefits of this research were to obtain information and guideline for curriculum development
according to the demands of competency for Vocational Education Development Institute (VEDI), and to
obtain information for building construction’s teachers to manage teaching and learning. The enterprises
also get the graduate’s students who are in accordance with their requirements in Laos. The results showed
that: 1) the attitude of the competency requirements of the building construction enterprises was moderate.
In particular, work performance, such as punctuality, innovative, responsibility, practical, and field handing,
for knowledge and skills in building construction were the least requirements, and 2) the study of competency
gap of graduated students in vocational diploma curriculum of building construction and the construction
enterprises’s requirements in Laos revealed that there were gaps in all three parts, attitude abilities, knowledge
abilities and skill abilities.

Keywords : Competency Gap, Graduate Students, Vocational Diploma, Construction
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1. Introduction

Education is a key role in the modern
economic and social development process.
Sustainable economic growth in developed
economies requires a population of workers,
entrepreneurs, and managers with the high level of
schooling. Also, the education is an important part
of developing worker productivity in all industrialized
countries (Derek, 2010) to continuously implement
the new changes of the human resources
development party to be in line with the national
development master plan, and the country’s
economic structure as well as the need for
integration with the Asian Economic Community
(AEC). This is the continuation of the construction
of economic infrastructure technological and
personnel technicians. (VEDI, 2016). In addition, the
Lao government remains aware of the development
of many skills, especially construction skill work to
cope with the new developments because skill
development for labor is very important policy for
the developing countries, particularly the
development to be sustainable skilled-labor in
Asian countries. To keep up with the new changes
of technology coming into Laos, as we know the
project of the railway from China into Laos needs
more construction skill labor to support, also
competencies of construction labor skill are
important to the new change development (Trinder,
2008). Vocational Education or Technical and
Vocational Education and Training (TVET) system in
Laos is responsible for today’s career fields. There
are differences in the curriculum and teaching
methods depending on the educational philosophy
of the organization under the Ministry of Education
and Sport. There are 3 systems in vocational
education, Formal vocational education, Non-
formal vocational education and integrated
vocational education. The (TVET) is divided into
three levels: primary or first level (at upper

secondary level), middle level and high level (at

post - secondary level) (MoES, 2013). The quality of
vocational education is important for the enterprise
because quality refers to standards and the
satisfaction of the service. If vocational education
is lacking, the professional standard skill will be
unsuccessful. In order to solve the problems of
unqualified labor, it is recommended that the
Ministry of Labor and Social Welfare (MoL.SW) works
closely with enterprises. (UNESCO, 2013). Anyway,
many skill labor, particularly in the building
construction, working in building construction
enterprises, almost all of them are from other
countries such as China and Vietnam, and there was
a lot criticism from the social. Vocational education
system in Laos is currently presenting that there is
still a cumulative problem that they’ve been
hinders to the development of manpower in the
industrial sector of the country and the problematic
part. Because the labor production of generation in
the vocational education system is still low quality.
They cannot work in real situation because the
content of the curriculum is not in line with the
requirements of the enterprises. The curriculum has
been used for a long time since 2011 until 2017.
However, there has not yet been evaluated and
improved (Kaluna, 2016). Construction curriculum
is also one of the education aspects that is
important to the construction industry. However
the vocational education system and the curriculum
are inappropriate, also the media and facilities for
teaching and learning particularly of modern
technology and inadequate in both quantity and
quality (UN, 2008). Therefore, if we know the
requirement of the building enterprise, and the
competency gap of graduated student, we can
improve the curriculum and the teaching and
learning. In the aspect of inappropriateness with the
curriculum, there is a lot criticize from social, but
the problem has not been solve seriously. Since
employers, labor users and teachers know that skill

labor from vocational education do not respond to
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labor market demand, so it can be concluded that
the teaching and learning in vocational education
is inappropriate with the labor market demand.
From the background and the significance of the
problem, the researcher is interested to investigate
the competency gap arising from educational
institutions and enterprise. It is the intention of the
researcher to fulfill the construction curriculum
competency gap, create confidence for those who
complete with vocational education. In addition,
the enterprise will get quality labor skill, have
confidence in task assignments for accomplish the

objectives and goals

2. Objectives
The main goals of this study were as follows:
2.1 To study the competency the building
construction enterprises’s requirements in Laos.
2.2 To the study of competency gap of
graduated students in vocational diploma curriculum
of building construction and the construction
enterprises’s requirements in Laos.

3. Related Literature

Concepts and related research are as follows:

3.1 Theories of competency

Job capacity manager (competency
management) is a management tool that many
organizations have applied to their competitive
advantages, the development of personnel within
the organization to provide skills knowledge, ability
and other necessary for the position. There are many
scholars and author who give the meaning of the
competency as in the following:

Competency refers to the mixture of
knowledge, skills, abilities, motivation, beliefs,
values, and attitudes (Mor, et al, 1995). Competency
means the result of motivation. Personal qualities,
attitudes, or values that have the knowledge or
skills of individualized behaviors that can be
measured, and show the difference of the best

performers. (Armstrong, 2006). Competency refers
to a written description of the character traits, and
personal skills used for work purposes (Wright,
Dunford & Snell, 2001). Competency refers to the
distinct characteristics of each person, which is
associated with excellent work, or effectiveness in
a certain job (Dubois & Roth well, 2004). It can be
seen that many scholars and the author gives the
meaning of the competency according to their
concept. So the researcher define the competency
as referring to a group of related knowledge, skills
and attributes the impact on the main task of a job
related to the performance of the job. It can be
measured against acceptable standards and can be
reinforced through training.

3.2 Construction curriculum

3.2.1 General principle

The vocational technician diploma curriculum
level 4, was developed by the Vocational Education
Development Institute (VEDI). It was joined with
Vocational Education School and enterprise for
creating and developing technician skill labor,
through consideration and approval from the
Department of Vocational Education under the
Ministry of Education and Sports, according to the
agreement of the Ministry of Education and Sports
as below.

3.2.2 Objectives and philosophy of the
curriculum

The objectives of the curriculum are to 1)
provide knowledge, skill and attitude according the
labor market demand, 2) create the idea to solve
the problem and can work on specific technical
graduates, 3) teach students to have moral and
ethics in the profession and have good personality
and good human relations, and 4) can work with
responsibilities

3.2.3 Philosophy

“Excellent learning features academic
emphasis communicate progress develop the
nation”
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3.2.4 Curriculum name:

Curriculum of Technician Construction
Diploma Level 2.

3.2.5 Diploma name:

Technician Diploma Level 2

3.2.6 Skill level

At this level, student should have the
performance in brick lay, plastering , angular,
concrete, floor tile, color, create form, ceiling, Install
frog ring and doorbell of window and door, create
wood and steel roof correctly, be able to use
machines in construction and wood correctly. They
can plan, estimate in construction and repairing.
Construction technician of government staff and
private, assistant to the executive office to perform
tasks related to planning, construction and repair
budget, preparation of documents for construction
bidding and summary of other construction and
repair. Moreover, they can communicate in business
as well as use English for basic business coordination,
with ethics in construction, integrity, honesty and
transparency.

3.2.7 Qualifications and Conditions of
Applicants! Education and Gender. Both male and
female with the age less than 17 to 45 years with
high school graduate or equivalent, graduated from
Diploma level 3 or in related fields, complete
training in relevant fields and experience specific
subjects. It has a level calibration and consider credit
by attitude.

3.2.8 Examination location

The institute must consider the number of
staff to control the examination.

3.2.9 Assessment of learning

Only students who have completed this
curriculum will receive a diploma degree.

3.3 Related Research

Vongsingthong (2009, p : 3-4) studied The
Conformity of Thai ICT Graduates and Demand of
Entrepreneurs. He found that, it was important for

the entrepreneur, especially responsibility Loyalty

to the organization. This was partly due to the fact
that society was entering the globalized era, with
the flow of materialism and consumerism. At the
same time, cultivating a spiritual culture made
students more important. According to the results
of the interview, many entrepreneurs had a
consistent concept that “eraduates currently lack
loyalty to the organization and never think for salary.
What to do with the organization? What is the thing
to get from organizing? “It is a difficult one for the
school. You need to cultivate in just 4 years.

Upayokin, et al (2015 p : 44) Study of labor
demand and skill development in the Mekong sub
region, this study aims to investigate and analyze
the situation of human and skill labor development
in order to serve economic development in Greater
Mekong Sub-Region. The result shows significant
differences in the demand for labor’s skills
development, which can be categorized into three
distinguished groups as follows. First, the group of
countries which have established schools that
serves the development of basic labor’s skill but
still require management skills especially in service
industry such as Thailand and People’s Republic of
China. These countries provide high employment
cost and currently depended on foreign workforce
from nearby countries. Second, the group of
counties that still need basic skill development such
as Union of Myanmar, Laos People’s Democratic
Republic and Cambodia which have significantly
lower employment cost. The third group needs skill
development which is mixed of two groups
mentioned above such as Vietnam.

4. Research Methodology

4.1 The population used in this research
were enterprises owner, management, supervisor
technician, advance skill, and skill worker in building
construction enterprises of 1,815 enterprises and
1,020 alumni totally 2,835 people. To cover the
sample of 3 parts, the researcher used stratify
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sampling, to select the sample group of 73
enterprises and 41 alumni overall 114 people of
building construction enterprises by using formula
of (Bartlett, Kotrlik, & Higgins, 2001).

4.2 Research tools

Tools used in the research was questionnaire.
The researcher created by studying problems and
objectives of the research, analyzing the curriculum,
interviewing with construction teachers to define
the purpose of the survey questions. Moreover the
researcher analyzed, the building construction work,
studied the category and characteristics of the
questionnaire and determined the format of the
questionnaire using valuation by 5 levels rating
scale. The researcher revised questionnaire, and
then present it to the expert from the educator who
had building experiences to check the content of
the question and content validity by Index of Item
Objective Congruence (I0C).

All of the topics were coherence with the
purpose of objectives the I0C during .0.50 - 1.00.
The questionnaire was tried out by 30 enterprises,
to test the reliability by Alpha Coefficient of
Cronbach’s coefficient Alpha. The reliability was
0.93 the average showed that the questionnaire was
highly reliable and could be used to collect data.

4.3 Data collection

To collect the data, the researcher
coordinated with the building construction
enterprises by telephone, then sent and received
the complete questionnaire by mail, electronic mail,
and collect data manually.

4.4 Data Analysis

In the analysis, of the opinions of the building
construction enterprises, the data obtained from
guestionnaires. The researcher analyzed the data
from each questionnaire by computer program in

the following ways.

4.4.1 Analyzed general information of
building construction enterprises by percentage.

4.4.2 Investigated the competency gap of
graduated students in vocational diploma curriculum
of building construction and the construction
enterprises’s requirements. Analysis the meaning
and standard deviation was conducted using the

formula, (Stockmann, 2011)

5. Research results

The results were as follows.

5.1 General information of building
construction enterprises

Most of the samples were from the central
of Laos, and building construction enterprises
mostly employ less than 20 respondents. Most of
the staffs of building construction enterprises were
management /supervisor, and the working
experience of the staffs of building construction
enterprise are during 1 - 10 years, and the age 10
years or more.

5.2 From the research objectives, the results
were as follows: 1) the study the competency the
building construction enterprises’s requirements in
attitude of the building construction enterprises
were moderate. In particular, work performance,
such as punctuality, innovative, responsibility,
practical, and field handing, gained the highest
requirement, in the building construction enterprises,
while knowledge and skills in building construction
were the least requirements, and 2) The competency
gap of graduated students in vocational diploma
curriculum of building construction and the
construction enterprises’s requirements in Laos
show the gap within three parts on attitude abilities,

knowledge abilities and skill abilities.
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Table 1 The summary value of mean and standard deviation of competency of the building

construction enterprises’s requirements in attitude, knowledge abilities, and skill abilities.

Enterprises’s Requirements
Evaluation topics — Meaning
X SD
Attitude 3.32 0.91 moderation
Knowledge Ability 2.14 664 less needs
Skill Ability 2.82 0.69 less needs
Total 276 0.75 less needs

From table 1 it was found that the result of
competency the building construction enterprises’s
requirements show that the overall X=2.76, in

attitude was moderation X=3.32, in knowledge
abilities was less needs X=2.14, in skill ability was
less needs X=2.82.

Table 2 The summary value result of mean and standard deviation of competency gap of graduated

students in vocational diploma curriculum of building construction and the construction

enterprises’s requirements in attitude, knowledge abilities, and skill abilities.

Evaluation topics Situation from School Enterprises’ Requirements Different
% sD % sD Mean (Gap)
Attitude 2.70 0.87 3.32 0.91 -0.62
Knowledge Ability 2.23 0.73 2.51 0.75 -0.28
Skill Ability 272 0.73 2.82 0.69 -0.09
Total 255 0.78 2.89 0.79 -0.34

Table 2 shows the result of competency gap
of graduated students in vocational diploma
curriculum of building construction and the
construction enterprises’s requirements of the
overall X=2.55, in attitude was X=2.70, in knowledge
ability was X=2.23, and in skill ability was X=2.72.

This every topic reveals the gap.

6. Discussion

From the analysis of opinions on the
competency, the building construction enterprises’s
requirements with the construction vocational
graduated student, in overall, it was found that
X=2.76, one of the problems might be to teach

activities in the vocational construction curriculum.
This is a necessary development. The gap arises
from the content of construction curriculum that
is inappropriate with the requirement of the
building construction enterprise’s needs. It
coherences with the research Vongsingthong
(2009, p : 3-4) study on The Conformity of Thai ICT
Graduates and Demand of Entrepreneurs finding
that, it is important for the entrepreneur. Especially
the responsibility Loyalty to the organization, this
aspect requires development urgently. This is partly
due to the fact that society is entering the globalized
era. With the flow of materialism and consumerism.
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At the same time, cultivating a spiritual culture made
students more important. According to the results
of the interview, many entrepreneurs had a
consistent concept that “graduates currently lack
loyalty to the organization and never think for salary.
What to do with the organization? What is the thing
to get from organizing? “It is a difficult one for the
school. You need to cultivate in just 4 years.

When considering that the competency
requirements of building construction enterprises
mostly are moral and ethics. Upayokin (2015 p : 44)
It support the study of labor demand and skill
development in the Mekong sub region. This study
aims to study and analyze the situation of human
and skill labor development in order to serve
economic development in Greater Mekong Sub-
Region. The result shows significant differences in
the demand for labor’s skills development, which
can be categorized into three distinguished groups
as follows. First, the group of countries which have
established schools that serves the development
of basic labor’s skill but still require management
skills especially in service industry such as Thailand
and People’s Republic of China, these countries
provide high employment cost and currently
depended on foreign workforce from nearby
countries. Second, the group of counties that still
need of basic skill development such as Union of
Myanmar, Laos, People’s Democratic Republic and
Cambodia which has significantly lower employment
cost. The third group needs skill development which
is mixed of two groups mentioned above such as
Vietnam.

From the analysis of opinions, the
competency gap of graduated students in vocational
diploma curriculum of building construction and
the construction enterprises’s requirements, overall
found that gap = - 0.34. The gap consisted of three
items of the questionnaire gaps which may be
caused by construction curriculum that does not

have an assessment according to the needs of the

labor market. Appropriate with the research, CIVE
(2009 p : 5-7) the study in the gap of the Vocational
Diploma Curriculum, year 2003 in Mechanical field
of Autos-Mechanical Technology Trade between
the real practical competencies for the needs of
Autos-Mechanical Industrial Workplace. The
purpose of this research was to study the gap of
the competency of Vocational Diploma Curriculum,
year 2003 in the Mechanical field of Autos-
Mechanical Technology trade between the
competency for the requirement of the Autos-
Mechanical Industry and to take the data of the gap
of the competency to improve the subjects of
Vocational Diploma Curriculum, year 2003 in the
Mechanical field of Autos - Mechanical Technology
trade. The findings were presented that; 1)
Knowledge increased by new technologies from
other sources, such as; Internet, seminar documents,
manufacturer documents, calculating the correct
time and service cost along the standard of the
workplace, the study of basic unit in various systems,
studying the property of the pure mass, ideal gas
status and the rule of the temperature in Ponlasake
scale. 2) Skills increased by the skills of the balanced
calculating of the driving automobile, the
competencies calculating, the value of lobe rate,
the efficiency of the heat from the combustion
internal gasoline engine, the calculating of the circle
process and the basic reverse cycle. It was increased
by the checking, investigating the problems and the
reasons of using individual, special, electrical and
manual tools, checking post repairing and correcting
for the standard competencies of the manufacturers
in a limited time, analyzing the result of the fuel
and competencies of the autos experientment,
analyzing the problem of the pollution from the
internal combustion of the gasoline engine by
adapting the knowledge of the principle for the
autos and the result from the suitable calculating.
3) Working habit was fostered by the fineness and
caution, analyzing the result of the reason and data
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from correct procedure in working, working in safety
by 5 S activity and conservation, the environment
for working area in ISO 14001 standard.

7. Conclusion

General information of building construction
enterprises, most of the samples are in the central
region, and building construction enterprises mostly
employ less than 20 respondents. Most staffs of
building construction enterprises were management
/supervisor, with the experience in working staff of
building construction enterprise, during 1-10 years,

From the research result on the study
competency gap of graduated students in vocational
diploma curriculum of building construction and
the construction enterprises’s requirements with
the findings can be conducted from the objectives
1) the attitude and the competency requirements
of the building construction enterprises were
moderate. In particular, work performance, such as
punctuality, innovative, responsibility, practical, and
field handing, gained the highest requirement. In
the building construction, knowledge and skills in
building construction were the least requirements.
2) The competency gap of graduated students in
vocational diploma curriculum of building
construction and the construction enterprises’s
requirements in Laos show that the gaps within are
three parts on attitude abilities, knowledge abilities
and skill abilities.

8. Recommendation

8.1 Recommendations from this research

8.1.1 The result of research should be
information and guideline for curriculum
development according to the demands of
competency for Vocational Education Development
Institute (VEDI) in Laos

8.1.2 The curriculum should be assessed by
the relevant sector to know of teaching activities
and determine the quality of teaching and learning

in that curriculum.

8.1.3 The (VEDI) should use this information
an appropriate teaching and learning approach
for teachers who are teaching in the field of
construction in technical and vocational school
according to the requirements of construction
enterprises in Laos

8.2 Recommendations to future research

8.2.1 Should be to study competency gap
of vocational diploma curriculum in the field of
construction and the requirements of construction
enterprises in Laos

8.2.2 To study training need assessment of
building construction teacher

8.2.3 Develop construction curriculum

model, according to the analysis.
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Abstract

This research aims to study current state of conducting research and needs of the academic support
staff at King Mongkut’s University of Technology North Bangkok in the academic year of 2557 B.C. The
questionnaire was employed to collect data and there were 314 respondents. The statistics used in data
analysis were average means, standard deviation, percentage, On-Way ANOVA and Scheffe’s method.
The result states that there are 74 academic support staff, about 23.57 per cent who have experienced
research conducting and there are 240 academic support staff, about 76.43 per cent who have never
conducted research. Additionally, there are 236 academic support staff, about 75.16 per cent who would
like to conduct research due to the three main reasons; to use as the criteria to apply for higher academic
title, to solve problems and develop responsibilities and to fulfill their interests. However, there are 78 staff,
about 24.84 per cent who have not considered about conducting research because of time constraint, lack
of knowledge, experience, and interest, including showing no preference in conducting research. In terms
of current research state such as research conducting process, experience or research conducting skill and
support policy in conducting research of the organization, it has been rated in moderate level. The interest
in conducting research in the future of the academic support staff is rated in high level with the high level
of the demand for the organization to have support policy. The statistical significance level between status
and educational qualification of the academic support staff that show interest in conducting research is at
0.05.

Keywords : Current State, Needs, research, academic support staff
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nauegns loun yaansaneatiuayivnig
Yo Inedsmalulagnszasuinainszuasiuile
Un1sfnw 2557 91w 309 Au lagldgasves Taro
Yamane (Taro Yamane, 1973 g@idlu Uszaas n3sauge,
2538) a4 sesUALIdRsiuRg 95%

5.2 Lﬂ‘if'aaﬁaﬁlﬂunwsuﬁuswsw%’aga

w3eadledldlunisifvsiusudeya Idun
wuvdeun Ussnousaededany 3 aeu fivil

moudi 1 amw%lﬂmaa&jmauLL‘UUﬁaumm
SNWUTADNLUUEDNADY IIUIU 6 U9

poufl 2 anwmeiidethgiuasaudonis
MudTevesyransaeatuayuizinis uwuy
Awmasn (Likert Scale) 5 5AU 31U 10 70

mewufi 3 Yelauauuziug dnvaruuutaeds
(Open ended Questions)

ymAuamveaa3eslelasthuuuas unaliy
Feawagy S1uau 3 viau asssaesuanuduusde
(Objective) wpsiuvasunmlagldiznismAeinam
@onmaes (ttem of Objective Congruence: 10C) oy
Formonlaluwuuaeuaudifien 10C Hoenin 0.50 HAdY
g dasnuiunuiuususluaudeiauouuzaes
Q’L%EJTU’]@LLE]S“IEWLLUUﬁaUﬂW@JVIﬂﬁaﬂ%’ (Try out)
Wiomeeudertu Tnerdudsyansuear (Alpha
Coefficient) w89ATaULIA 0.94 UINNIUAUTIAIIM
Wesiu 0.80 (yajla Aadindusgs, 2553) firvun
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A3delanndunisnisuanuuuasuninluds
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NIzAUNANTEUATWTD Un1sAnw 2557 Usziam
159%N1T WUNULNINGISY UTTLAVNEAIUIITNT
uazninuitAwd1wIu 700 et uazldsundu d1uau
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M990 3 A0UANYARINTAYATUAYLIYINTS

UssnmyaansaeatiuayuivIng U (AY) Jovay
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WUNUNIINGIEY 216 68.80
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PUNITURLAYTIUIL 60 AU WSB5BEAY 19.10 D151UANS
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NANTM 3 WU yaansaneatuayuIvInig
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USeyeyn3 192 61.15
sniSaeed 23 7.32
33U 314 100.00
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mni 59 70 22.29
5-109 81 25.80
11-159 46 14.65
16-20 ¢ 50 15.92
20 Yl 67 2134
374 314 100.00
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6 ANUMTIAzideya 3.92 0.91 1A
7 AMUINSWEUTIB AL ATURANTIY 3.92 0.90 110
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9 Uszaunmsalvisenneglunsinideiiade 3.88 0.92 10
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Relationship between Job Participation and Turnover intention of
Generation Y Employees in Energy Businesses
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Abstract

The objectives of this research are 1) to study a level of job participation of generation y employees
and turnover intention of generation y employees in energy businesses and 2) to study the relationship
between job participation and turnover intention of generation y employees in energy businesses. The
samples in this research were 330 generation y employees in energy businesses. The questionnaires
“Relationship between Job Participation and Turnover intention of Generation Y Employees in Energy
Business” were used as research tools. Statistics which were used to data analysis were frequency, percentage,
mean, standard deviation and Pearson Product Moment Correlation Coefficient. The results show that
1) The mean of job participation of generation y employees was in average level, and the mean of turnover
intention was in low level. 2) There was a positive relationship between job participation and turnover
intention of generation y employee with statistical significance at .01 level.

Keywords : Job Participation, Turnover intention, Generation Y Employees
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Abstract

Healthiness is desirable because health means physical and mental integrity, including the ability to
live in normal society. Good health will affect the learning of young people. Healthy children have good
learning as well. Being healthy or unhealthy depends on five health elements as follows: physical health,
mental health, emotional health, social health and spiritual health. Without one element, the life of a
person lacks integrity. The factors that influence the health of the person include personal factors,
environmental factors and public health factors. These factors are related to each other, affecting the health
of people in the basic activities of life. These help the body to work more actively in daily - routine physical
activity and leisure - time physical activity. Finally, people having more or less physical activity or exercise
depend on their exercise behavior which needs motivation to exercise. In finding motivation to exercise,
a person should start by finding reasons to exercise or not to exercise before creating the motivation to

exercise.

Keywords : Health, Physical activity, Exercise behavior
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