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Abstract
This qualitative research aims to study foreign aid for human resource
development within the Ministry of Post and Telecommunication of Lao
PDR (MPT), and study the result of receiving the scholarship from foreign
aid for public officials of MPT who got scholarship from foreign aid. 8 public
officials who are representative of all scholarships from foreign aid to MPT
those were key informant in this research. Data collection was compiled
by using in-depth interviews. The qualitative data is analyzed by content
analysis. The results found that while returning to do their job at MPT,
they have adapted knowledge and experience of some foreign culture,
technical matter, socio-economic and technological developments for
policy decision of their workplace at MPT with good outcome as well as
their positive aspects to the country where they completed the education.
Keywords: Foreign Aid; Human Resource Development; Public Officials of

Lao PDR
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