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Abstract
The research objectives are to study the method of managing e-Waste,
leadership style, and innovation management in the community, and to
provide recommendations on how to develop the management of the e-
Waste. The quantitative research is applied to collect and analyze data.
The survey questionnaire is used as a tool to collect data from ninety-one
respondents, the stakeholders residing in the unit of study. Different
statistics are applied to analyze data included descriptive statistics and
Multiple Regression Analysis. Findings indicate that, the Transformational
Leadership, Process Innovation, and Product Innovation have a positive
relationship with the Levels of Satisfaction. Finally, the recommendations
for practitioners are composed of 1. It is necessary to consider providing
training course of Transformational Leadership to the head of the
community to strengthen the competence of the leaders of the
community in dealing with e-Waste. 2. It may be useful to apply the
process innovation to manage the e-Waste. 3. It may be practical to apply
product innovation to manage the e-Waste. The recommendations for
academic researchers are that it may be useful to adopt the independent
and dependent variables, research design, research methodology, and
findings of this research to further investigate in different units of study in
term of different contexts included population, society, geography, and
culture. In addition, it would be helpful to apply the qualitative research

method and longitudinal studies to investigate the future study; hence,
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this may lead to provide the academic researchers to attain the more
understanding of how to resolve the problems of e-Waste in more details.

Keywords: e-Waste; Leadership Style; The Management of e-Wast
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