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Abstract

The objective of this research is to study the perception of Factors affecting success and
Guidelines for Development the Requests for Academic Ranking Promotion for government
teachers and educational personnel in the position of teacher affiliated with the Kalasin
Secondary Educational Service Area Office. The Research methods include Quantitative research
The population used in the study consisted of 73 civil servant teachers who applied for
promotion in academic status. and qualitative research, the Population used in the study the
director of the Kalasin Secondary Educational Service Area Office, the director of the personnel
management group, Educational institution director, and teachers, totaling 5 individuals. The
research findings indicate that: 1) The perception of the promotion request process for
government teachers and educational personnel in the position of teacher affiliated with the
Kalasin Secondary Educational Service Area Office at the highest level. 2) Factors that affect the
success of promotion requests for government teachers and educational personnel in the
position of teacher affiliated with the Kalasin Secondary Educational Service Area Office are also
at the highest level. and 3) Developmental guidelines for the promotion of government
teachers and educational personnel in the position of teacher affiliated with the Kalasin
Secondary Educational Service Area Office include: a) The Education Office should develop the
system to be more convenient and faster. Add enough directors and understanding be created
for the evaluators to ensure quality assessments. b) Educational Service Area Office Should
organize training in writing learning plans. Creating video files and results to meet the level of
expectations according to the position and academic status applied for and the assessment

components.

Keywords : Request for delaying academic, perception, factors affecting success, teacher civil

servants and educational personnel
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