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Abstract

The study of job Competency in operations prevents and disaster
relief officer of local government in Phrae province, | certainly aims at
studying and examining Knowledge Skills and Personal Attribute in officer
and create job Competency in operations prevents and disaster relief
officer of local government in Phrae province. This study uesd mix methog
research. In part of qualitative research collecting data by indepth
interview government officials involved Human Resource Management
operations prevents and disaster relief officer of local government in
Phrae province. In part of quantitative research collecting data by
questionnaire for operations prevents and disaster relief officer 52 persons
to check job Competency it's my results. The results from qualitative
research in the field study, have 10 Knowledge 11 Skills and 10 Personal
Attribute and 5 job Competency in operations prevents and disaster relief
officer of local government. Moreover, the results from questionnaire
agree with my results of job Competency. One understanding of the legal
and regulatory authority of Disaster Prevention and Mitigation defined ,
two Establishing a network in practice , three working be proactive ,four

the persuasion and five data analysis and Assessing the situation.

Keywords: Job Competency, Operations Prevents and Disaster Relief,

Local Government, Disaster Management
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