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Abstract

This research aimed to study: 1) factors of the competency that
affecting to transformational leadership of the administrators of Thai higher
education in eastern region of Thailand.; 2) administrators transformational
leadership of Thai higher education in eastern region of Thailand.; 3)
problems and obstacles to administrators competency affect their
transformational leadership of Thai higher education in eastern region of
Thailand, using a mixed method both quantitative and qualitative research.
The nonprobability samplings were 6 of Thai higher education
administrators in eastern region of Thailand and personnel served in the
university president’s office in eastern region of Thailand. The research
findings suggested: 1) administrators competency of Thai higher education
consists of 13 types have the overall level was at a high level. The measure
received the most votes are analyzing and deciding. 2) The administrators
transformational leadership of Thai higher education consists of 4 types
have the overall level was at a high level. The indicators of the highest
marks were motivation. and 4) study the problems and obstacles
encountered by factors of the competency that affecting to
transformational leadership of the administrators of Thai higher education
in eastern region of Thailand, Most administrators of Thai higher education
commented; One thing that was important was not defined in detail in the
competency of the managerial was necessary to take care of their health.
Because of health management can be considered as barriers to the
challenge for the administration. Poor health would result in both direct

and indirect administration, certainly.

Keywords: The Transformational Leadership, Administrators of Thai Higher-

Education, The Eastem Region
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