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Abstract

This academic article was written with relevant literature analysis. The objective of
this article is to present the concept of corporate volunteering. Corporate volunteering is
the voluntary operation of employees in the organization to guide, solve problems and to
develop the society in various dimensions. Currently, organizations apply the concept of
corporate volunteering as a tool to corporate social responsibility and human resource
development. The corporate volunteer program will benefit all three parties namely, the
community and society, employee and organization. Moreover, it is the way to achieve
sustainable development. This academic article will be useful for academic purpose and

can be a guide for other organizations in future.
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