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Abstract
This article aims to present a solution to conflict through nine-keys philosophy. It
presents 3 types of conflict management as follow: 1) Individual Conflict 2) Organization
Conflict 3) Inter Organizational Conflict. The study result found that, the starting point of the
conflict is the idea and the peaceful method is applied the core of the nine-key philosophy
to solve the problems. The contributions of this article was found that the conflict
management was begin from the individual Conflict, including as solutions to conflicts that

affect the public structure cause the peace in their society and the nation without violence.
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L \
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/

nspvtinfeivonuoiia fiarumenrofiauingud naukamnany 9
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