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Abstract

This paper aimed to 1) study and review the basic knowledge about concepts of hotel
management system, organization and providing service 2) study and review basic of innovation
classifications and capability of entrepreneurs 3) the proposed framework of hotel management
system focuses on innovative organizations. The study was based on review the relevant
literature in order to gain the basic principle the cognitive framework concept hotel management
system, which focuses on innovative organizations. In order to achieve that concept, the linked

of innovative organization should be occurred in the organization.
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