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Abstract

The purposes of this research were: 1) to study level of quality of work life, and work
happiness of Before Retirement Employee and 2) to study factors affecting quality of work
life and work happiness of before retirement employee in industry.

The population sampling was Before Retirement Employee aged over 50 vyears in
Industry at Nonthaburi Province. 400 samples were collected. Data were analyzed by mean,
percentages, standard deviation and Stepwise Multiple Regression Analysis.

The research findings were as follows: 1) Overall, the level of quality of work life was
moderate. The quality of work life in constitutionalism was the highest. The least was the

quality of work life in growth and security. Overall, the level of work happiness was high.
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The work happiness in work passion was the highest. The least was the work happiness in
work relation. 2) The quality of work life factors affecting work happiness were Social
integration, Constitutionalism, and Social relevance. Also found factors that have negative

correlation with happiness at work at .05 significant level is the adequate and fair

compensation.
Keywords: quality of work life, work happiness
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