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Abstract

This research aimed to 1) investigate the lessons of success in Dual Vocational System of
10 countries: The United State of America, Germany, England, Denmark, Sweden, Switzerland,
Australia, Austria and South Korea; 2) study the state of dual vocational system management
in Thailand; and 3) seek the alternatives as solutions to those of the dual systemn management
in Thailand. The documentary research was employed to synthesize the lessons of success
in the 10 countries, while an in-depth interview with 4 selected vocational school leaders in
order to obtain the data of current dual vocational management in Thailand. The research
instrument used included a document analysis and semi-structured interview. The qualitative
data derived were analysed using the descriptive analysis and content analysis techniques.

The findings revealed that the key factors of success, as the proposed altemnatives for
Thailand, included applying the legislation to reinforce the wvocational mechanism and
systematic succession, shifting a mindset and practice of vocational school leaders towards
the vocational policy and legal framework. The main focus is on the teaching and learning
process based on the “School-to-work” concept, strengthening the quality of vocational
teachers and trainers academically and vocationally, and providing a counseling system

throughout an educational pathway. It also includes an active collaboration between
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vocational institutions and enterprises along the education process, activating the quality
assurance in a manpower production. The important strategy to begin with is to offer
vocational routes in the secondary education. Students will learmn to know and prepare
themselves well for a vocational education which will result in the increased number of
entrees in vocational education. When considering the vocational management in Thailand,
it was found that the conception and best practice of vocational education was not fully
operated. With regard to the alternatives for an effective Dual Vocational System, it should
cover a provision of policy, vocational education act and legislation, preparation and
competency of vocational teachers and trainers, educational counseling system, enterprise
cooperation, and quality control system. This implementation should take place in the

earlier stage wherein it is tended to prepare the learners in their secondary studies.
Keywords: Dual Vocational System, Alternatives, Lessons of Success, Apprenticeship
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