51 u,uumsfa"m'mmef?ﬂamswm@ﬁmﬁuﬂsz WiF g

Employment and Welfare Model for People with Disabilities in Thailand

-4 1 L 4 a

AR Wnddin' syl anaaguan’

9

Chanin Phumbandit' Khorntawatt quhokoruhatdej2

'ANEINEINTITIANTT NNINYIREIIAAYIUNSNEN *ANARUFATRS AnINeqen1sARILiNaNR
'Faculty of Management Science, Chandrakasem Rajabhat University 2 Faculty of Arts, Thailand National Sports University

E-mail: aj.chanin20@gmail.com

Received: March 8, 2019
UNAREID Revised: August 8, 2019
Accepted: August 22, 2019

UWﬂQWNa%WﬂW‘ifﬁﬁﬁﬁLﬂuﬂ3~q|NNﬂd?uﬁfmﬂﬁ‘ﬁqﬂdﬂuLLﬂzﬂﬂ‘iéjﬂﬂﬁﬁN'ﬁ/ﬂﬁﬂﬂﬁ‘VWﬂ3;INNEQﬁﬁﬂ’]‘i

A
A UUTENAUNITUAZFIANTDUEN ﬁy’qﬁmﬁm‘mummﬁmmﬁué’qwudﬁuu‘%uwmﬁwmuﬁjﬁm‘s
Tuszinatnefinisiunaewiclussiuulsunswaznisdingmnsdaduiiadetunisduinaanligidam o
R TS UMM NN NFT AR T TR NS R DIT NS AT HALWIN IR NN TR N TN YU
mﬂ'mwﬁwmﬁjﬁmﬁ?ﬁmm:z\mfTUﬂf]ﬁﬂwfmTuLwimgﬂLLU‘U weiisiafinnistFansunisvinauuas
waasAngnmesedinis lnesaiudszneunisdlenaldsuansuselominiaulauianisdnsuginis
Tuazutazng ilonsfuinfonUssmauasandaypdoadn s

U

i shllgniaianegUuuunisdssuuaradafnissesdiinisiusaiulsznauniszesdszmaing

o

FagUazaed unnsfneuienunawisssnssauasenasfifisadsaieri Ugnisadeunanienisimm

v
=

FLUUNFUAZATaRN1598E RN IR A sunwiiAa

ATRIATY : AAULUSENBUNNS, HNNNS, N199199UERNNS, adaRnTERnTg

Chandrakasem Rajabhat University Journal of Graduate School Vol 15 No.1 (January - June 2020)

215A19TUTNINGIAY AMTINIRE TS TN TInEs D7 15 aUUdl 1 (un7iAs - Sguied 2563)



Abstract

This academic article represents perspectives on employment and welfare allocation from the disabled
perspective, employers and society. From the literature review, it found that in the context of employment, people
with disabilities in Thailand are driven at both policy and legal levels, which are factors that drive stakeholders in
the employment system and welfare allocation. There are guidelines for both professional development skills and
knowledge of the disabled to be suitable for each type of employment. This also provide the right to work suitably
with the potential of the disabled. The establishment also has the opportunity to receive benefits according to
the policy on employment of people with disabilities at the national level to drive the country and human rights as
well.

The objectives of this study is to present the employment patterns and welfare of the disabled in
the establishment of Thailand, by reviewing literature and related documents for the formulation of guidelines for

the development of employment and welfare systems for the disabled to have a higher standard of living.
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