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This research aimed to develop a school management model based on the LMPLo concept to
enhance learner quality during the educational recovery phase at Chumchon Bannongwaengnoi primary
school. The study employed a multi-phase methodology consisting of four key stages:1) Study of the
current conditions and components of the educational management model during the recovery period,
divided intfo sub-processes: (1) a document and literature review, and a focus group discussion with 13
purposively selected educational stakeholders, analyzed through thematic synthesis; and (2) a survey
using a 5-point Likert scale guestionnaire with reliability coefficients ranging from 0.82 to 0.93. Data
were analyzed using descriptive statistics, confirmatory factor analysis (CFA), and structural equation
modeling (SEM).2) Model Construction and Quality Validation The proposed model was reviewed
through an expert seminar involving 8 purposively selected specialists. The validation instrument
assessed model appropriateness, with results analyzed using descriptive statistics, 3) Model
Implementation and the model was trialed with a total population of 14 teachers and 122 students
during the 2023 academic year. Effectiveness was evaluated using score recording tools and
descriptive statistical analysis. 4) Model Evaluation and Refinement Feedback was collected from 14
teachers and 8 school board members, selected purposively. Data were analyzed using content
analysis and basic statistics to refine the model.

The findings revealed that 1) early childhood learner assessment must reflect authentic conditions,
and development activities should emphasize active learning experiences. At the primary level,
academic achievement should be elevated across all grades. The LMPLo framework comprises four
dimensions: Leadership (L), Management (M), Participation (P), and Learning Organization (Lo). 2) The
developed model consists of six components: (1) Principle refers to management behaviors that ensure
school stability; (2) Objectives refers to developing administrators’ academic and strategic capabilities;
(3) Content refers to the administrators’ roles in improving student quality during the recovery period;
(4) Implementation refers to strategies and actions for student development; (5) Mechanism refers to
the integration of LMPLo components; and (6) Evaluation refers to integrated input, process, and output
factors that drive systematic management. The model’s suitability was confirmed at 100%. and Expert
validation confirmed the model’s full appropriateness (100%). 3) implementation showed significant
improvements: early childhood development increased; academic achievement in grades 1-6 improved;
RT scores exceeded district and national averages; NT and O-NET scores rose; reading, analytical
thinking, writing, key competencies, and desirable traits all improved. Students, teachers, the
community, and the school received awards at both district and national levels. And 4) The results of
the manual development indicated that the overall appropriateness was rated at the highest level, with
a mean score of 4.71 When analyzed by aspect, all components were also rated at the highest level;
Feasibility (mean = 4.80), Accuracy (mean = 4.72), Comprehensiveness (mean = 4.68) and Usefulness
(mean = 4.64)

Keywords: Education Recovery, Educational Management model, Learner Quality
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(Output) uadwsinanieds n1susmsianisiivszansnm svansiinusanfionazuianssy asualu
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1o wadwsAoan uAnwRiAuWsoN wWianssy LLauﬂmmwmsu'%msﬁé"qﬁuslumﬁﬁ (4) Faniunis wWu
ﬂiu‘U’Juﬂ"liL%\ﬁw‘U‘UVlL%QJﬂEN‘Ui‘U‘V] AvAu LLauiﬂymsJLsunﬂums:mmimmﬂwLislu HauuNsUSUE1ve
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Laamamﬂsauguazmsﬂssmuwaam\‘iuﬁuss‘uumummsgmimm"mLﬂumswrmuﬂs\mguslmm'mquu
Mudiy u,azﬁ@mmwelwﬁ'mﬂwué’hm\imiﬁnm (5) naln wunswawesradusyuu lagisuannisusuda
ANNUSUNUAZAOTUNAS L m'iu%mimuuﬂﬂaﬁu:umsﬁﬁumﬁfﬂymwuagqmmawa\mg msé’fmn"l'ﬂ%yugwﬁ
Wuaisuazysannismaluladfdia ﬂ’]i?ﬁw’h‘iﬂ’J’]JJiI’deJE]ﬁJU“UN“UuLLﬁ A3 aUEMINSAnE santanisuims
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WiSouaseeniiioy uaz(6) nsiauarUsuiiuna 34\1Luumsmr;]muﬂsua‘msn1wma\1msmm§lumnum faue
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meumr;1auﬁlﬁﬂ,umsw@nm@mmwmiﬁﬂm auu'ﬁ,ﬂ@mmmmwaawmu@mmwmsﬁnm KATNISUSUIS
Fansewevosededulutsiludimienisne (2) Taquseasa welugfianladudsionumlunisdniu
fanssu Useiduwanisiondn uassaudadulavaunguniwnisdnuvodlsadeou wolniiaUsslovigeda
soufiu (3) 1ilavn Lﬁuﬂﬁﬁém%ammsjﬁé'suvl,@;éaulﬁaﬁg\ﬂuﬂﬁéhLﬁuﬁ'«aﬂisu nsUsziiunanisiavan n1s
LL‘IJI\‘iﬂuNaUS“’TEJWI waznsdnaulasulunsiaunauniwnisdnevodsadsussraduszuu Tusda uay
suwm%ausmnu (4) Aaniuns Lﬁumsé\‘iLa%umsﬁéau%ama\iﬂjﬁéauﬂ,ﬁéamﬁﬂﬁlumﬁanssmaﬂs\‘n%u
fauan1saufiueu nsUseidiuna nisuuadunalselovy aummsmmaﬂasm Tmmuummsmua A
Tsdla uaznisufuugeesvaaifiondiowmunguniwnisAnslugreludamienisdnea (5) naln iwunis
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Waaunwn1sAne TagleddiadeUsunuaramnw saufs SMART Goals teUszifiuanudnsuay
mmﬁqwaslwaqcjﬁéauvl,@?é'smaa
21.4 E)\‘iﬂﬂi”ﬂaumﬂﬂ’lﬂm\‘m’liﬁﬂui (Learning Organization: Lo) (1) Mé’ﬂﬂ’lsﬁ\iﬁmu’l
ANIUATAN BN WD ARINSYNSEEUDENABITE N LwaﬂsummamsLﬂazjuu;dawa\iﬁ\mmmvmﬁﬂﬂazJ sleu
ms:umummamnﬂusluamﬂﬂumsuanLUaEJuLszluE wazlsegnamnaluladadelvn iiweiaduasis
nsrUIuNsISpugaaeatia (2) Yaguszasa weowmuiyaanslmdugsevy AsUuvuanuAnideuin uas
asdeiAusanty anasunisiSougidufinuaznisfnesradussuy esnsedudnaniwasansluraaiug
nensAneresedadu (3) Wewn snilestuniswannyaainsuiianugsovatu Aessraduszuy uas
inusnfuesNas1eassa lasmun1siougaaadia n1sidaduuuwdalun warnsasieideriausauiu
aTuiadsunisWaunovansnanisanelvugedulurieiudimienisanen (4) 53guiiunns wWunisweaun
YARINSNIUNISINLNUEINAgNS N15i5ougaaendia waznisvinenduiin lvuumisdnestadussuy
JafuumAaiun uaras 1 doiAusaNiy WeaNySANNISNSHENLD819e91H09A282495 AN W PDCA Lﬁ'a
BNsrAUAUNTWENANSININISANE (5 ﬂaVI,nLuumsw@ummmﬂﬂummmsam Lﬂmmmmsﬂuu LAz AT
Aot s duii slﬂm'lsﬂmammﬁusuuu mMs@aeuUssfiua wasnsWamnoseoiiio
LwaLasmaswﬂﬁu21/1sn1wmsm‘mﬂumﬂummqmsﬁnm waz(6) NsiauazUszifiuna yuuseifiuau
wsamawﬂmﬂﬁ nsruaunsiSoug nslanalulad uagnisinausiadussnadussuy LLauLﬂ'iE)\‘iJJE]USuLNu
a9 9 Wodenaun1sWdsunlasmianudn wodinssy uarUseAnsnwnisusus dngniswaiuneeans
msAnwesedediluraeiugnienisdne
2.2 HANMSATI9ADUAMNTWIBNFULUUNSUTMINTANTUANEIA181UWIAG LMPLo tRaWauIAnnw
widouluriuginienisdnen vodsuSsuguvuuiurueanues giFsway e 8 auluanutiuniiaau
wizdia 8 au Aadusesar 100 TaefigiFsvguaavaulalwveiausuuzlunisinu USuuseunlugnasd
sUuvuuazaiionislysULuuATauTaIIunY
3. wan1snaasslyglruUNIsUSMISAnuAnIAIsLwIAA LMPLo 1ilawauamnweiSoulusag
Hugmenisdnen vadlsaFsuyuruuiunuaniuas meﬂuﬂsutﬁud’\iﬁ
3.1 Head waﬁmqmsmawﬁmiﬁummwu wum (1) s¢ mwuauma 2 fuadugninieivinis
(wmmmsmuamﬂmmn) meusaﬂau 14.21 LLausumu%uauma 3 Windusosag 43 (2 ) szaudszandnyd
7 1-6 7 nadugnEnNNSISeu 9 naumsutwmusamu 2.73 (3) wan1susziilu RT mmmaamnm']sym‘u
wmwummsﬁﬂmLLaysumUﬂsumﬂ so8AY 9.06 uaz1.40 mumr;m (4) wansnadoU NT faedoiiuiu
5088y 2.96 UA¥(5) WAN1SNAdaU O-NET fAledsiiniu sosas 115 warguninseduanuinisAne
Souay 1.43
3.2 Heart amudnwaueduiivlseasa wuan (1) sedudusyuia 2 daudnsueduielszasa
(Wansaue1sunilagdela) ndusesay 14.21 uagszduiuoyuia 3 Wndusosar 30 uay (2) seéu
Uspaudnu 7 1-6 fgudnvuzdufialseasa Winiusosay 16.93
3.3 Hand Wnwzauendw wuln (1) ssr:'fwi?uagma 2 finveauondw (Waiuin1saudau)
Windu sopay 24.21 LLassgﬁUﬁﬁ?umgma 3 Wudusowar 30 uar (2) sedulsvandnun i 1-6 fvnveanu
anTw Windusosag 90
3.4 Health ?j‘Uﬂ’]Wﬂ’]ﬁlLLa vAUNWIN WU (1) ¢ ﬁus?yuauma 2 HAININNBUATININIG
(W’@nmmsr;iy'luslwmm) meusaﬂav 13.69 uawsy vduduayuIa 3 1 nTusosar 43.33 uay (2) szdu
Usgaudnundi 1-6 fguniwnie meusaﬂav 6.79
3.5 wamﬂsnngmamwaau wua (1) mmaaaﬂ,mumaasvmmww mswmmmsmumswaumm
tniSeuludaniagnaiis iamuwnmmamammu nazinedogurudaniayna1vs (2) Asyasus1via
WnMed OBEC AWARDS asafi 12 svduniaazusonidoniio auudanssuuasmAlladifensiou
nMsdou seaudguisuazsyaulse vuAnw (3 elumwsmmmaauqumﬂiiumﬂsmgﬁi’mu,ﬁm lunsdanas
138u51395n (Active Learning) sa8ay 100 (4) mwaauumsuaﬂLﬂaﬂuﬁausmu PLC iauinnssy
NsrUIUNSNNSEaNiUUNITIanIsiSounisaeu (Instructional Design) 9nn1sAaaAusaudy Wugduuy 7S
Waengnoi model fiUsgnauais 1) Survey N1581519/59050/NAA0Y AMNATNNSVONEISIULAAZAY 2)
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Subject fMUARITE NTFUIUNTITITBUSIAMNIZANTUAITEIYY UATAITNLANAIIVDY LS8 3) Study
nsAnwn/3ougsanduiuaneagiifanssy PLC 91ndusau St uas S2 4) System 1195¥UL/MULUNL/
arwasensandulunsiauauniwgiFou ine-Uiunats-dideimun 5) Sample iunisidenuianssu/
Best Practice t1ufianssyu PLC 6) Summary AnizagsanfuasUuailasinduseu S5 uazinlUldluuaas
a15g3vHuRINTsH PLC uaz7) Success Luuianssunisianisidoug/Best Practice Tuunagivuag
iweuwsiuiATevenan1sAnen
3.5 wanusingaeanudnu wuan (1) lasuseiansegmuan awg. OBEC AWARDS seduseind
srdusenion 1sudouvuiadn dnsdnen 2566 (2) lasusiefalsudsuguaiwiiasgiuianssy
3mynﬂ1am§énu%’mﬁnﬂgu5’ﬂ wazUszaudner vwindngddasuss Jnisdnen 2566 (3) lasusieda
Uf}ﬁ’ﬁﬁLﬂuLﬁﬂ (Best Practice) szdumaiufinisanea Tunisuaninwszususiloung anunisaneslumaig
$9n1afi 10 gnisufiBesnadususssu lusedud dnisdAnun 2566 (3) s1efanasiunsufodniduda
(Best Practice) seduvaiiuiinisdnen aunisimanigludoiudnen Usesnd 2566 sedu fidow
3.6 waniusngaeguyy wua (1) lasusiela auuuugsuiiaivayunissanisAnsrvesdiineu
waiuiinisAnen seduiiBen dnisdnea 2566 (2) lasusieiasnseadapfesiluguenssunisiaios
yUnAsavdau 910 drdneuanenssunIsMsAnwduiugu safuanygUnasesuaraniagumiUsemdlng
Usednd 2567
4. uam’iﬂsumuuauﬂ'suﬂ's\ﬁﬂLwUmimm'samuﬁnmmsumm LMPLo Lwawmuﬂﬂmmw
wiSeulureiludnienisdnen WQGTS'\TLS'EJu%N%uU'm‘Vqu]\‘ILL’J\‘]‘L!BEI
nan1syseiilunasUsudge ua\‘lmsﬁlmﬂLmumsusmsamuﬁﬂmGiywuu'sﬁ@ LMPLo tiioWaiun
A pulursiudainianisAnen voslsaSsuguruuiunuosuisuos mdugie aﬁ’uawsnfﬁlﬂu

UIANSSUNISUSHISANBANBIDYISUS YL Usenauade 1) umin uwiAauazudnnIsHfieIvae 2)
nsvUILNSENLY 3) NsTauazUseiiung wavd) Useloguilasu Tmyswazﬂuwﬁwmﬁm (X =4.71,
SD=0.46) iflo@arsaulusioaiu wuar aruaruduldla favdadiveyluseduuiniian (X =4.80,
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SD=0.50) wazauaudulsslasy (X =4.64, SD=0.52) auadu

afiUs1aNan1sIdY

msdnuiteides nswagduvunsuimsanuAnsiaiouuda LMPLo ilewaiunamn wyiSou
Turefuganienisdne vedlsaSsuguruiunuouines aunsooivssua las

1. UnvunIsUSMIsanudAnsaieuuida LMPLo Turaeiludanienisdnen wua Usenouaas 4
peAUsznau fe 1) E]\‘iﬂf‘l.JisﬂQUﬂ’]’ijﬁ’] (Leadership: L) siiipnaiduiwse UV]UWV]%E]@;JU%WSLﬁuéqéWﬁsy
ponvdvluteiudrifudanienisdnea (Education Recovery) tiavannidunalnndnlunissivuaddnig
MNUHUTINALNS LATATIUSITUATAIIUNASUAZYARINT ADAAABdAULLIAAYEY Northouse (2019) fisey
AT doiauiazanudanguazaslvesansannsaUsudnazniiruaiumamisla Feluuiun
msdnulne gudmsanudnsdunalavdnlunisivuaideviaiuasulouievadlsaiou nisfineyinid
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(Management: M) aiionaidumsiznisdanisasnatuseuy ASBUARNNITINUNY N15EHuIU N1shan1y
waznsUseifiuna 1udasedrdgiinlunisd@neiussau e deanasevoiausvos Bush (2020) v
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(Participation: P) weiionaiduiwste nisidalanidluag yinases yuwu wasyiialaarudsuiiivnum
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Tunszurunisusmis mmael,mﬂ@m'msmuaLLaumﬂaﬁ'Jmﬂa %W'Jsu,wuﬂiuamsmwmsmLuumuuaumm
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2. SULmumiusmsamuﬁﬂmmyu,umm LMPLo LwawrmummmwwLiﬁuslusuaqﬁumm\imsﬁnm yol
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diuues1edaiau JJﬂ’J’mﬁ’]ﬂfUmE]ﬂ’J’]ﬂJﬁ’]L‘J"ilsllﬂﬁﬂ’ﬁuﬂiﬂLLUU\llﬂ“U"ﬂiﬂuﬁﬂﬂuﬁﬂ‘lﬂ nsiuaduaeui
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LLﬂu‘V]’ﬂMLﬂG]N’]G]S$’]ul,r5]El’lﬂuVl\ﬂ,uSquUﬂﬂﬂLLﬂuSuG]UE]\iﬂﬂS donAaauiuLLIAAUEY Creswell (2014) 7ina
’mmsnmmumswmuuma\mamLﬁumawmsmwumumaumsmLuumuam\uﬁusuuuLwﬂmmsﬂgum
Lﬁuhﬂumﬁm\‘n,mmnw,l,a annsavingla 5) naln Meiiduwsae meuamasy‘uuauuauummﬂmms
G EMUUSTANA %1 AENSSHNISBAGY W UATUALY WIDSHUUANS AUINALDNISUSINS Tedennasy
ffuluIAaUoy Epstein (2018) mnma’nmssﬁﬂwaswauum,}um%mL'«auwmzflwmmmmuassmwmumu
{figrvesiiUszAnsaw 6) nsTauazdszifiuna weiliduwse ussuviidugusssunelvainsadaau
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au‘uﬂuuummmsmuamnmLﬂmﬂlaqmdw sauiaNsUsHIiuNADENABLEENANHNINIS PDCA TNvIaWwmu
@mquLsauu,ayﬂnsuaummsgmﬂ'lsﬁﬂmvlm
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3. wan1snaAsdl¥gULUY WU Han1sAliueuaunsAnynaaduiiuaanunivuivosgisedluyn
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