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Abstract

The objectives of this research were as follows: 1) to synthesize knowledge from
various perspectives of academics by documentary research to present the concept of
educational administration with a new educational paradigm; and 2) to study the significance
of changes in educational administration from the old paradigm of the 20" century to the
new paradigm of the 21" century. This documentary research was conducted according to
Scott's (2006) approach. Various documents were studied, analyzed, and synthesized. The
research results found that administrators face challenges effectively with the new educational
paradigm in the 21 century, educational administrators must have high expectations, a future
vision, a creative mind, give importance to learning as a more important basic goal than
anything else, practice collaborative leadership, and create intellectual excitement for schools
and classrooms with a learning model that focuses on student-centered. In the old paradigm,
educational administrators operated according to the framework of the scientific concept that
was rigid, not open, not flexible and achieve the same results focusing on teacher centered.
This is different from the new paradigm that educational administrators operate in an open
and flexible manner, changing the administrative method to a democratic style that allows
everyone to participate and focuses on student-centered.

Keywords : Synthesis; Educational Administration; New Educational Paradigm
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JulszIna yaans dniSeularaseuaiy nsiaulvdn walulad uardy 9 8nuinane dannsal

'
a1

soaiglasn (With heart) fisgainudiiavesdisou (Crawford, n.d.)

5. afiuTena
5.1 efusesamuingUIzawdeil 1 Wedunsiziesdannuianuiunsimuzesiniang
MmemMIdLlenasgnisihaueuAnnsUTMsNsAnwiunseuwimlinininisny
NNTIATIZRAEFUATIZANTIINUILYIRLEY DI NTVINTAIENTITELeNATE NS
thiauauuAnmsuimsmsAnuiunszuusimilmimansdne mhilsmsuiniamsdsuudas
Mnnsvvmiiindmniuanissei 20 lugnssuruimdluldmivanissed 21 Aduduion
\eannndnuinisnis@nen uiefuinisaniudnet nasaaudiisatesiunisine lefinng

WasuwUasiruzlunsyuiwimiiiiiunuasusiufieniinisvasuudamedanifiuuiliuoza
nsguuiAdlng deluainnssuiusiadaufu (Traditional paradigm) lugnssuiudieilvg (New
paradigm) adulanvesiniSeunazlananuduase dsirugase Trilling and Fadel (2009) 9141 la
IinFeusregluduiy Buifieun Bulaildy losuaud 8nsu dasiea leduaud wsedma nnau
°o_ g ¥ Y Y o = =] LY = < [ v = N A [ (%

Fududedldiseudiinveanissuil 21 mieuiu elunisiulseiufedniidluewan Waundsau
Tuganuasgyiusewely nszviwirilniFadugudnarsvenszviunmaious WJunaseudily
lnandnslafuanusuuudie 4 ldmsiduimunvinveuasiruad inwenisfin vinvemsudtam

Y [

Tnwgoeinis ALARMTIUIN AILATTNALLDS WIANTIY ANES19aTIA Tinuensdoans Fnvsuas
Adeumanalulad anuidesiuaues amwdavgu n1sgslanuies uazmunsznnluanmaden
wazwiledula AoAUENNTalEALTEE19a319a55A (Ability to handle knowledge effectively in
order to use it creatively) 7 i aidunuedi ddydududmsunnduinseuluanissud 21
yenINTUIINNITFLATIEENITUIIMSNs AN AunssuIuTlvdnensdine Sanudesnisne
FuLuusuile (Corporate leadership) unndtuuulddrunansen1stedu guinasdedlinisAny
wazaausstumalaliiudang wasidesannsiwasundasedimnaimanelulauaznsdoans
vl lutiigtusaromanazdominuiauailvl 1Aty Ssaenadostusinugves (Bemard,
2022) ¢ Ao (1) adraussfusalalsiifdu (Motivating others) asnasisusstunalaliydu
nszsuliiduaudiigainiiosduls (2) duadudnenin (Fostering potential) fundiAuosuiyaly

nsdsasudnenin Wldmanusgiuier (3) adreussiumalaliinaulinngda (nspiring trust)
Fodnduarlusala veuliidunuuedraaueduaneslats (4) SURAwaUIINAU (Taking on and
giving up responsibility) 1 alanialiaud ulaiduluaigu (5) Aneg1sdinagns (Thinking

strategically) upsnnsauiinieulnaunsandladgyminaznaunussozenlusuianls (6) Muun
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WninekagAIuAInnisd@ s unnAu (Setting goals and expectations for everyone) N15M1UA

[ [

Whnanadudsanlunstuimaesuysea@nsamnisyinau (7) nsh (Wagsv) Yewauewus (Giving (and

receiving) feedback) {117 Aanu1saliuarsuafaulavudsuinuazidsau (8) a319viu (Team

Y

o P [

building) &urfimilourniu

[

an1siiunaueafidondendiduiiudunsaieasafiuiivonday (9) fn
I3

=>4

' v

Bauan (Positivity) FusuaudnSaiadnuazlng nswiudndetoruswlidng toeq (10) Qneos
uViT3e (Authenticity) finluiTisaenszndnilunues agasouuazqauds

5.2 @ﬁﬂﬁwmamui’mqﬂizmﬁ%ﬁ 2 iilefnwinnudifgesnaiUdsunlamianisuims
nsfine WBunisdsuutasainnssurwimiiandmsuanissed 20 gnszuruiadInddmsu

ANITSYN 21

=

n1susmsnsanenlulaguiinnuddgseszuunisdinvndusgeds eswinlaniaun
aglingadalunn 9 A mstnlivivdensiudsuulasiiiatu Aunsnwndadesiiausln

N13ANYINUADNTIUR SULUAILALYIYUYBIVIF AIUUUNUIMNENTIV0IHUTNITNISA ¥ T8

2

HUSSE0NUANWIA8IUSTUWA S UNAUARAIUNISUSUNS 1 9N15 U8 8ULUAIINNTLUIUNALINS

Y

Usmshuunfilglugasenissed 20 Wunszuiwimiluldmiuanssed 21 dhudmsmsdne wie
HuSmsanudnel aaenauiietdesiun1sdnew szdesvisuulasiruslunseuiuimlidenoy
INNTEUINTIALALAL (Traditional paradigm) tugnssuiuvimilug (New paradigm) Mililanues
v 3 i I3 a & s = v & a o ol ' Yo

tnisswdulanuisanuduasaduaudnarvesnssuiumateus Wunsteuinlulnandinislasu
AuswuLde 9 ldmsiduimuivineeiaziinuad inwen1sfn Ainvensuidaymn vinyeesAnis
NAUARLTIUIN AULATTNAULEY UIRNNTIN AINATNATIA NYEN1TE0a15 YinvelazAduunig
walulad Anuweliunwes A1Ndangu n15galanuies uazauasEnlinluanmntey wazinile

dula ﬁammmmaﬂ‘lﬁﬁ’mmﬁaEJNa%fNaﬁé (Ability to handle knowledge effectively in order to

o o ° o

use it creatively) NieilurinuwendAydndudmsumadudnSeuludnissen 21

nsuImImMInuidanudidginsgidnyazianzuisnlsensilaaeunguinsnisiinm

£ =

fpsfnwiioseus 1Wle wavihlUujon ievielvnglvinudrdndunsasy Yieduasuning

' '
1 =) a

SURAYRUNNSIERULS wastiedaasins1udInIsinaulaietinssuruirmdlvdludAnissen 21 A

lparnnsdaasizi fe duadunisldmaluladifuesosdolunisounisaeu nTeveiosayn

didnselindtundouside wedlanlugunhaduiessoulllduaiouau o dananssunisdeudu
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= a 4a

gj [J VY a @ k4 o 1 a b aa Y Y a dy o .
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= v su & o & 1 Y = o aa
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' o =

397dusasld duaSuinwenisdeansinedenviainvats awnsaseuilavainratuegiesiuiled

duiusnadugurudSeud agvhwimdudiseudsw Juiides wazdwngasain Juinshdfidym

U U
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o ¢ o 1 a 1% v a v = A & a a0 ' =
muﬂmmma%ﬂmmamitﬁﬂug“uaﬂuﬂLSEJ‘LJ WQQLSEJNELUIaﬂWLUu?\]iﬂ bLlIllﬂ']LL‘W\‘i LLEJﬂW']ﬂJﬂQﬂJﬁuiﬁ]Wﬁ@

Y

' o = o = v Aav o ! v ) .
NN ﬂ’]u@ﬂﬂLﬂ'miJ’]EJﬂ’]iLiEJu‘ELLWaS‘lJﬁﬂa NANTITINYANNA dRAARBINUNIALLYBRY Zakir (2012)
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a a =

o o I a = = o o A & v aa v a
WIV@’JT@JL%H’JW ﬂqﬁUﬁﬁqiﬂqiﬂﬂquﬂﬁqmaqﬂmLuaﬂf\nﬂﬂqﬁLUua MUUTLENTNINYGITURN ALY DU

' ' '
wa a a

an1funsdnudndudesdumeiuiunfammeuiiasuunufiinafganeatunsuimsmsiinm

o

Fadpaneng1uiIAN11AN5USUSNNSANEAR Aegauisaviiri AN duuselevsy a1unsadn

AnusmudlalunginssuvesesAnsanislusazneuenundrlvianiunsliegaivsydnsng

'
a

f98u wanilosanantumsAnyiuagnisumantsfnunddnvusanizuissenisilanuui
fuinsmsnmagdesdnuiiteFeus ila waglUUfUR
6. TaLauauuY

N5USIMIAnYIdveuAATOUARUTAEdR WU SEAUNTANY JULUUMSANYY nagns
M159AN"T warseAutesan tunIAne Tunsdvesssduresanidunsdne aseuAqud U

drunansaslufsanudne nmsusmsnsAnelussauaniudnwiendanuddgmszdusiu

L]

wva a
UaAN
v a 1 v a v

wgasuasnsaeularmMIteuinsdmaliinGeuldsunsfinuigndeinasignde

Y

U URTagilinsseauvinensuarauazninensinginausslevildaulaase Wugiuld
9

o—

b8l

ee

'
a o

JugruujiiniazasrsdninandmasednSeulid ulalugmneddmualeedagdudiings

Waruwasihunansdwimesensuimsnsinuluamssed 21 falu delausuuzainnaniside
i Faduiiduimsssduanufinwin asdoaududiealdiFouldsludsimensnsfnydmsy
Anrsnd 21 Tindsnneuasdnds Helundnnis uudn wasunUfin wdihdeildSeuddugnms
UftAessiAnna Tnesusuidsuuacuuifnvesiaies MnunAaiuiina1nfui “eusfonds”

(Knowledge is Power) tdu “arusuaznisnszviifends” (Knowledge and Action is Power) 3o

[ o ]

Farnanives Tony Robbins 7131 “Anslallands muiduiismdsifdneamvintu nisnsgi
AONaY” (Knowledge is NOT power. Knowledge is only POTENTIAL power. Action is power)
(Robbins, n.d.)

7. YDAUNUIINNTINY

ANSAWATITINITUSINITNITANEAMSUARITTUN 21 UanANNIsasuklaslunsyuIunemyl

uin fddsnuiiuegianefie anmuvedlsussuuazieaieunianmiudimietyny (Intellectually

v

. &, a Y a a vl &, & o & o a
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Y

U o y Ho A XX q v A v U o o ° aa o .
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Y

NANNAYUNET 1199 INFIATUAZANUNEITY 9 A28 1YW IINYUVU INFLTEIVIYN18UBNNTBUTLA

v o a vaa a a P | A v .
nddniFewes (8) senwuuldismsdewiion1siseusivainraisidy wuududu (Inquiry) wuy



253
MIANTIVINIUEADAIUTN 21 adudl 2 Usedwhiou nsngIau-5uau 2567

1A5997U (Project-based) wuv@aUAULDY (Direct instruction) LuULWaUAULNOU (Peer-to-peer) LU

'
a

T5aSeusulsaseu (School-to-school) wuuBiasuile (E-learing) wuuwdowudl (Mobile) wuu
Wauseunduwa (Flipped classroom) wardu 9 Snunune (5) WasuanImaniesssud Ly
Pnuvnedugurunsisouininanmais (6) unsisousuuudiuyana (Personalized) 44
fniFoulidmmiuaglunistmuagagonne e 3803 warnsUssdiunanisfouvoinuies
Fangesidefisnsldinamiivanvans livszfiuamesnadng wivssiuanuauls anuwion
dwduilom wazdu q fe (7) HumsUszdiunatisowes muaninade Tusda wazlidunisadny
HunsUszdiufianansauen “Good students” 90 “Good thinkers” 1¢ (8) inaustiaaaud1adl
anusugauazlusila limslithSoummnduin “anudisa” Amemisfoayls uaylimmiduud
Boq “msildnusan” lumsussdunadng siauai viosu 9 wirdu uwildmdedansusedudis
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