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Abstract

Business operation today should not only prioritize the maximization of profits and
shareholders’ benefits as its ultimate goals, but also respect social responsibility and human
rights in order to achieve sustainability throughout the organization and its supply chain.
Sustainability reporting is one of the approaches which various regulators require business
enterprises to perform, as it allows them to conduct due diligence in order to assess
whether there are risks that their operation may cause or contribute to the adverse human
rights impacts, as well as to prevent, mitigate or remediate the affected. Therefore, issues
listed in the social aspect of sustainability reporting should reflect the international standards
on human rights and labor, which may be categorized as the ones required by law and the
others which are value-added to the business enterprises, while considering the constant

dynamic of current situations.

Keywords : Business and Human Rights, Human Rights, Labor Rights, Social Aspect of

Sustainability Management
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1. Aun
1.1 anudunuazanindem

Tugatlagdu Wimnevesuszneunsluniagsia liflssgsaudmaneiienisuaism
mlsuazuislunaussleviundfioruiissesauied uinsusenauian1sgnvetalnnusuinveuse
&3aw (Social Accountability and Responsibility) ¢28 Lﬁaiﬁl,ﬁmmmé'fﬂ%@i@éﬂizﬂ@ﬂﬂﬁ Hildau
1¢ide maonvumvuvinsiulasdsnuiifusenounsdiiiuians wazaeandoatuitmneifientsiam
fig98u (Sustainable Development Goals-SDGs) vasanUszawni fatiu tisliussaarusszasd
i vsziudoamstansiumnudiiuisldgninnasnunsnlunemulssdlivesisznounis it
Tinawmuuaziaulansudeyainlusazd fusznounsldthleus wndft viemmsnmslathed
sovngliiAnmudaduluislanaen (Supply Chain) Aeuflazdndulatisiamuviovhgsnssuiu
fuszneuns Taefiseaunmsinnisiuanuddy dnimuaussifiuiinseuagqunisdiiunuves
Fusznoumslulidsudaundeuuasdny

n1sdnnisaudsuluiifdsey Sl mnaiiessuisuleuiswasuuiufun nasnauinszy
HansAuNveIUsEnoUNstulAdial Besrutamsiansnavsuyvevunaenviasldauel luises

v a

UsaonARpILwIANLToIgINNUENSIYYEYY (Business and Human Rights) Msgunalvelviaiy

o W

ddnyduegnann Tnendmniisguisainuliuugihisunalnglussvienssuiumamunuaniunisal
AviduywevwrasEnUI¥YIRIR (Universal Periodic Review-UPR) FbiinuwiAngsianudnsuyveyy
wsuldludssinalng Ssuralvedeladaliiinisdniunuljiinisseauuindegsiaiudns
wwwuixwﬁ 1 (w.A. 2562-2565) (WU NAP) fiaonndasiundnnatiuzresanyssriinge
§3nRNUANSuYweYU (The United Nations Guiding Principles on Business and Human Rights:
UNGPs) uazituung SDGs vesanuszanand lnelnsuduasesdvduaziainin nsznsnefsssudu
fiavimdn wdsanildsmudeAniiuastedinnannady magsiauazmalszndeny f5una
Inedslausemaldunu NAP Wudssmansnlunivio@oidetuil 29 ganau 2562 Tagluunu NAP
Igfinsfvueiusiauaz vt diliniisaiusie 4 vesdsresiluufoRlndulumuun uasiimun

ANUAAIIAIUNISIANSNEVENYweUliiunIAgIAY

N13MMUAANNAIANIINIATIAIUTENEUAINISTINTRL1LATHENSIYYE YULAL SURRYOU
sofsnslutssmalvedy Wunsduiunsideeguuiiugureseuadasla (Voluntariness) uax
audisla (Willingness) vosnagsia Tnelutlagudilifinasnisteiudulafiuduuenmiely
niingunelngldsinual idusnsgudusegudr Wy nssmumnesgulunisduasesissu
n3UsERuAUTItush nsdeliiiliungatuan esnmnimuauuamedulaiiassasnuinniins
fmunauatnte vieRildnwasdunisdidu (Mandatory) tu enafunisadresmssauiuly
wAn1AgsRaueainliinnseuasefule ol Tuednflsiaeiinsdifedaiinagshadvinfiufias
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lai%’uLmeasuaaauﬂﬁwwwmumﬁa%ﬁdUiiﬁmgwuluﬁaaﬁ ilesnidemvesienans “U33NINgIU
RendueusuinvousuavsuyweruresusssninumAtazu3emdula” (Norms on the Respon-
sibilities of Transnational Corporations and Other Business Enterprises with Regard to Human
Rights)! Lasimunludnugiliimassafuleniusnsdiiusnglueydyg avsuysesuseniig
Ussinanduiusnsdlveans’ fadu 9nUszaunsalivilidumiuduiunanussnenvanidesd
sgimueliiniagsia “Fea” nswdvBuyweriludnuuedadu wagyihli UNGPs Suduenasatiy

fi
angaludesil @enldrdn “anusuiinveu” Alldnwaziudulilunaualiaslawazanudle

11NN

nszuAeIN wwvnesfionsenszdumudunaiieitlinistuaanuaanidiniagsia
UsznoufanisgsnaludnuasiiiansndviuyvevunasSuinveunedaudnnudugusssuniniu

91ansEylava1egUiuy Wy nsinagsiamuueaumanisguideiues’ wsen1snviieny

o a _a

Mmihamiuguaressgimunlinirgsiafied neldnisiiuguavesnusdeuanslszinudangnd
Tusenulsednd

fivgavensivignuiihmtiiiuguavessgimualiniagsianegnelanismiugua
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aa o

vosmufosanssziunstansaudsfuludfdenalumsnudssdddy whildnuuames
dtinauangnssunsiduvdnninduazaanandnning (n.an) laed nan. Tugugidunngnu
ffusazimunatany Saduuvassyamuiiddnuesniagsiuarannsodunumlunisduaduli
megshaflssnnfvaiinuazsiiugsiafismansuyveruieliAnmaiulnegedsdudu 85y
vaumnglidumenundnlunsduindounuuny NAP ileduaiuuassdnduilivitmanng oy
waeUsznaugsnalunainnuaszminfannud Ayveansiansndnsuyvesy 3aldussgussinudiu

a

ansuyveruneldie “nsdanisiiuanudsuluifdian” Tukvunanasenisteyalsednd/

v

g
Yaugn 31 sunau we. 2564 Wusululy

$7891UUsA U (WUU 56-1 One Report) Fudmsusou
gugiudeyatumiividniieonwdnvinddenUawme

ogalsfin UsuiiusuavisuywerudsnaduBedmidmiugussneunslumagsisduumn
Taslanzguszneumstunagsisvuadnuazvuianansifidediiadunineins sliiAndodida
Tumsdavisenumaetszns iadunssmuasiudemishiauoviomstmunveuin
youdomitartinaus anmsfinuigiionsnsaniuy 56-1 One Report 71 na. Idimeunslsuiem

! United Nations, Norms on the Responsibilities of Transnational Corporations and Other Business Enterprises with
Regard to Human Rights, U.N. Doc. E/CN.4/Sub.2/2003/12/Rev.2 2003

Z \fiedna, Art.2

? ﬁlatﬁﬂﬂuﬁaﬂi I‘Uimlﬁmﬂ Coca Cola, Supplier Guiding Principles [online] Available from : https://www.coca-

colacompany.com/policies-and-practices/supplier-guiding-principles. [10 May 2021]

94



o o

NIAINYGNY PNANTAINMING Y U 39 atiuil 2 : nsngrAw 2564

foenndnninddnvuiiowssudidaiuuy 56-1 One Report 1 nudtlufate “nissanisenu
audailusiAdaes” 114‘1J3$Lé’iuﬁﬂénﬁqmil,miw?m%wwwuﬁ#u lasinnsrvuawImenisesune’
LazenFaENeAaSUBLNLILaHaNITLIL Auusadudunssnudundn Seussifiudng
ussa siduussiuduansuyveruiinisnuiiviiihiimiuguavesiguazfusznounssingn
fadudiusu g

a P

wiueud1 nsdnnisiuaudidululifdinugeninedesivuszinuiuansuyvesudy 9

Naaa=

uenmilennusziiusnuusany Wesnnsuszneufsmsgsivtuanuiuesesiiiavsalestugd
dléide (Stakeholders) Bu 9 uonangnansvesUsEnouMIMe WU gnAn wwiesiu yanaly
nduianny eglsin Uiwslildastindemiuiviuyserudswaumniueailifussneumsll
annsafmundssivlumsnuldasudn wezeradumsimunidenidunitfingmnesinualy
winfulvauonadunsadinisgbiuniuszneunisiuanudndula

1Y

1.2 5ud8uisie

demgiinamdnsiu §ifedddiniunenuidel laedymjamnedofnuieseivssiiu
Halumstmunussiuduanuyveruitenisinmaanudiuluiffeumesniassiatsadu
ussnunasUsifiuduuenndennusaiusuusany Tneflauufguinluilagdy nmsdmuausziiu
Tumsneanunsianmssuanudsduluiideudslifiomeiorausineuroussiiusuaviuyvev
iamun fefudafesmidaiomuosiniuyverunuunsgusswinsaneduansuyvesunay
ussnulunsimuntssifiuseny Wensdamssnuanudsduluiiadsanlmndulumumsgana
ficnilsianatnsvosanumaniliatu dafu iefumuuamisiivngadlumssiuesauazainly
fussnaumsainsnssyUasdudnudviuysesuiuiuldasuiubdulunenumiuddulss
el sUssianvesussiiuiseilafuussiuiingranefmueliiussneumsioanssivide
UftRmuegudn uazdsuiiulafingmngladlffmunliusduasifoglungmnevieussvingiilums
sevhalszimafiaenndesiulnufoRlussfuumnnd

* dninaupaznssunsiiundnninduazaaiandnning, dledniuuuuanssients wuu 56-1[eaulmi] uvasdian - https://
publish.sec.or.th/nrs/6153s. pdf Wi 32 9o 3.0.1 “Wesueulsvisuasuuufofvesuidnilaenndosiungune seidou wardedsdu
WRenfumsdamsiudseslunssuunmsduiugsie Gesamfanmsienswdnsuyvesunseminlsnua Wy msUfoadeussnuegiaduss
MswdnLazuINIsegiinLsURAYeUsiagnAn MstidTianNyvLaz AL

5 fiadng, i 35 AuuztvReroSUNeLRLRY “shogramsliamedeyamudny (1) winaulazussnu nMsudifdentnnunas
wssnulaeddaiadnsiguety o1ausznoumisnisinusaznsiedneuuuedindusssn mstineusuuagianndnay msieuaw
yniukazaufisnelavesmiinay msfansdumaasasis orieunls waranmwadeslunisvhey Wusu safauandmiiuds
mnmenealunsanrudedlulssifudefimmiiisduninonuuasussnu Weshwianuansalunisudedu fegeliifdnanmanle

wIsmuianaugniureminauiilidessdns”
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unenAfeill438350inenans (Documentary Research) WWudndiny muglufunsduniual
uazfuilannuAnifiuainguszneunis (Focus Group Discussion) Wlethieya delausuuy naonau
JofnareusznounsuTinieikaziauaiuzwuImdlunsimuaUssiiudgmniunsdavinsen
auisdulszdtluide “msdansfumnuddululiadan” Ineveuwavesonasitunauise
ldsradadundn feliuvsssamoendu 3 Yssavmdn Usenoudie 1) ngmnouaziiasgiu
spraUssmeduAvSuyusTILAsLINY 2) udnnsturuazuUiTRTalasesdnnse g
Ussinanienrudamiesevinesema uay 3) wunuftRvesnaravdnninglusisssna Jeagls
aSumetuandualuvinted 3 sold

2. WUIAANYINUNITIANITATUANNSBUTUNRFIAY

auddReInsiansiuanudBululifdinn Sunnnnissensuiinisuszneuianis
gsfagendmansznuliiimsuinvidevnsausiodeny 19y nsduiufsmsgsiafidmanseusnuans
wyweruvSeusInusegnirmieliidnlidsdu q neluvusiforiuniagsiaiannsoddusulunig
waiiornudauliutdnuuaruywerild dufu Wefinsannlenaiinagsiaunsaduais
anudaduld Fufnuundafiatuayulvniagsaiinnsdanisanudiduluifdieuty lnowuifa
Fnaridunisuanuiunudediflegifn nanfe uwAnFesussEnivianiensifuguaionis
(Corporate Governance) LaziurAni3asnusuinouveInAgsiasodiny (Corporate Social
Responsibility) nnitAuuAnEesnusuRnTeuresnagsialumsimnanSiywev (Corporate
Responsibility to Respect Human Rights) S?fﬁLﬂuﬁauwﬁwawé’ﬂﬂﬂﬁqsﬁﬂﬁvawﬁuuwwu (Business

and Human Rights) lagideazveaiurenuaiu feil
2.1 wuIAAUIIENAUIA (Corporate Governance)

Taevdnudy wwadaussimAuiassifsdeatuanuduiusseninegderunazinoumslu
dnwaigiidumsnssuuilermuslassaiamsuims msmuauuazmiuguanisuIsinnises
U MABAIUNTTIBIUANUEMIRULALTOANAANS 9 YBeEUTENBUNS' wenanil Hsauds
mMynsnagnd MfiRnungnamifiieades wazmsiiauiuiiavey (Accountability) seffeu
dnie TngussenAvialuguszneumsusas el ingUsvasisnsiueenly ﬁuagﬁud’léﬂizﬂaumiﬁu

® Beate Sjafjell and Christopher M. Bruner, “Corporations and Sustainability,” in the Cambridge Handbook of Corporate
Law, Corporate Governance and Sustainability, edited by Beate Sj?fjell and Christopher M. Bruner (Cambridge: Cambridge
University Press, 2019), pp. 3-12.

" Richard Smerdon, A Practical Guide to Corporate Governance, 4™ Edition, (Sweet & Maxwell, 2010), p.2.
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TinnudAyaeinguszasala® TusesdldfidnivinisesuienguiinguszasAveussenivig
1391 nquijusnfie nquijamua1vesiionu (Shareholder value theory) fuiun1svinAlslalauan
naniieUselevivesteviulugusidivesiusenaunisvinuy ngufiidedfie NoufamAveie

%

UNUIUA7 (Enlightened shareholder value theory) fi1enN1NILLLUAINNDETOAVDITINIL

a =

fainnsanfiasslevivesnquiiidulideduiie’ Tnenguflsensuinduszneunisdnduassies

o = =2

Milaansainsuasinmmnuduiusiugning gniuazinan naensusnudeidesesiuszneums
Tudsen drunguiifiane nouiaudvesiiidnliide (Stakeholder value theory) fifmusily
FUszneunsiimthiidesdniuiansssiaieaussnoudeusslovivesiiidwlmdnnngy Jsufs
{39 §dn dauluyuvunasdauindon

Tuvssifiuiinuin nquiamaivesidevuiifududndunguidldsuniseensuuniian®
iesnnifunquiiinauniuaunassninssylorivesifiorunazaiuegsenvesUsznaunisiy
Uselomiveanguiiidniliidsdu ¢ ludnwasili@unsaisnssuniusenounsauiuly dwhegis
Tuansveai1dns 7 The UK Company Act 2006 1ﬂ"ﬁmuwﬁwﬁmaaﬁﬁwﬁ (Duty of Directors)
LﬁuLauf\l1ﬂﬁéfmﬂiw‘hﬂ'1iLﬁaﬂiﬂwﬁmaq;:J'Uigﬂaummé"; ge09A1904 (“in doing so have regard

Y a

t0”) HANTENUIEEre1IveINMIdnduly Usvlovdresgndne nmsadeanuduiusiudunds gnAuay

U

HOU HANTENUagUTULATAINaON NNy TeIdssvewUsznoumsluguginniufanisgsiauy
WnsgIUgeEn wazn1snniiunisle o sgnadusssudneae!

uiuldan wnfnussenivalrengufanevesdiionuiiududy Tinguszasdfiaenndes

funsusznevfanisgsnafiensimunddululiidseuegranuldtn ndnife wenanleimunaiy

v v ¢

duiussenhedfevuwasihevimsluiamsieyselevivessenoumsuds SewinfidisUsylovives
Adduladeluvinlgnurivesgsia ielinisuseneuianisgsiatuaiunsannfiululaegnedadu

U

wazliidanansenuludsaunediauiiusenauianis

# Bryan Horrigan, “Comparative corporate governance development and key ongoing challenges from Anglo-American
perspectives,” in Research Handbook on Corporate Legal Responsibility, ed. Stephen Tully (Cheltenham: Edward Elgar, 2005),
p. 22.

’ ﬁ?aﬂﬁﬂuﬁaﬂﬁ I‘Uiﬂ@lﬁmﬂ Hermes Pensions Management Limited, “The Hermes Principle,” [online] Available from :
www.ecgi.org/codes/documents/hermes_principles.pdf. [11 May 2021]

' Adefolake O. Adeyeye, “Corporate Governance,” in Corporate Social Responsibility of Multinational Corporations
in Developing Countries: Perspectives on Anti-Corruption (Cambridge University Press, 2012), pp. 168-93.

" Section 172 (I) of UK Company Act 2006
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2.2 uunAnANSURAYaUYRINIATINARBdAN (Corporate Social Responsibility)

WWIARAUTURAYEUVRINIATIAARBdIAN W30 Corporate Social Responsibility (CSR)

[

JulwiAndaensuimsdnnisvesiuseneunisiysannisiendeiansuingdtunansenunise

depunazdsandeaunsueglunisusenavianisgsiakagluanuduiusiugddiulaide lag

'
=

71§ Uszneunmsysiingmaunasenineanudndumaasugi dwandeusazdenn viefienin
Triple-Bottom-Line Approach Tuwagifeafiuifesausinauseyszlovivesiforuuazdiidnlide
auq fe® viell Tulagtuunada CSR dnshiresuieiivannvaneuansdaiueenty Jusiui

(1) ANENITNTEN15815U (EU Commission)

85U CSR WuwwiRaidusznaumsadastafiaeladusuilvidinufvunasdandey
Nazo1nTu® uananil §957u8IN15UIMITIANIINSNEINTYARaTLTAINSURRvaUlunITIA TN
wanmsliidenufuRvugiuuisenuunnaanadenfuassninug we g 1usu’

(2) @ns1¥LIUIANG

o5UIed CSR umsiiiunsvessznaunisivensuimsuseneuianisgsiavesay
damansenuluninirsdedsauiinuusznaufanis Jsldiinisnsiaaeunansznuniaasugia day
danndeunazdnsuywery suidunaunannisuszneuienissiiavemy wassmilefugidnlids
wazmhsnuiisfoufiovsnniBesmansenudandn’® el Woadauaradlifenmudasme
Auduieuints armidetiuvesgndn uasieidssnasiussnaunslusinugvesdfidlfidimun '

(3) ATAUAMUTIUTDNITNAIUINDANSIBULYIERUSZY19H (UN Global Compact)

aSuiTgUsEneumMsannsaduiunmInuuuAa CSR ldmensBatulundnaina 10
Usens finseunqu ¢ sy fe AvBuywevy WIeL AunedeNuaznsdeduain Jvdnaina
ma’WﬁﬁLmﬁaﬁmmﬂﬂﬁagaywmﬂa'jﬁwﬁm%wwaﬁuu Uy 1v9909ANITLINIUTENTNUTENAT
ﬁ’hwéﬂ“ﬂmiLLaz?m%Gﬂguﬁugm’Lumiﬁwmu Uﬁmzyﬁiadﬁaaﬁal,nma"aml,azmiﬁﬁum wazoUFYRY
anUsyIRIImENHemuNIINIse

" United Nations Industrial Development Organization, “Corporate Social Responsibility,” [online] Available from : https://
www.unido.org/our-focus/advancing-economic-competitiveness/competitive-trade-capacities-and-corporate-responsibility/corporate-
social-responsibility-market-integration/what-csr. [11 May 2021]

" European Commission, “Corporate Social Responsibility & Responsible Business Conduct,” [online] Available form :
https://ec.europa.eu/growth/industry/sustainability/corporate-social-responsibility_en. [11 May 2021]

1 European Commission, Commission Green Paper Promoting a European Framework for Corporate Social
Responsibility, 366 Final DOC/01/9, Brussels, 2001.

" UK Department of Trade and Industry, Business and Society: Corporate Social Responsibility Report, 2002.

© feda

" Wsagihde 3.3.1 M3t 6 (3) Thde enansiieenlnenseumumfiomsimuniternudBuwianyszmmi
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aziulaan wiagdinslidieSuisnuifn CSR Ianenany upanwazsmvoIAlie
wiamesutefnan Ae mslimnuddyiulssinuiuansuyvesy lnganzegadasznuin
w3susaznsiEenUUR Jsaenndesiunisusenaufanisgsnaiiensimunngdululindnuegns
wiuladaiguiu
2.3 UUIARgINANUENTUYEEYY (Business and Human Rights)

wnAngshafuanBuysevy vi3e Business and Human Rights (BHR) uuundadilsiuaany
aulauaginulidugsssutuegrannnigly 20 Yk Teevdnlnglannuvesnded fo
nsmseiniluananduaiudinisUsznofenisgsfetuenadmansenuiiadrsauidemesu
Junsasdiedvduywesuld wazazvieddlsliniagsiaiunnesndvsuyvevulagdmdnniseu
avdunweruluussquazyiultlunisusznoufanisgsie Tudesd anvszsmnulddenmesiaui
Tu A.A. 2008 U"lpemans19158 John Ruggie WAIIMINGISYE15I5A %aﬁwmﬂﬂﬁﬂu@muﬁmw
Y99Lav13N15aNUTEv¥F (Special Representative of the UN Secretary General) ieAnwany
Fululilunmsnesngunangsiafuansuyvevuassrsmdnnsiiielivnineanansathluusuldls

onansatuilidnandaviuszana 3 U aunseitdud aa. 2011 audszvinldeeniuuas
fusesenaduondui® Gaonasidided ‘mé’ﬂms%uuzmmawﬂissuwwadﬁ’aaqiﬁfﬂﬁ’u?m%uuwmu
waznsUsulgnseunisAuases insnuaziiersn (United Nations Guiding Principles on Business
and Human Rights: Implementing the Protect, Respect and Remedy Framework) wiafisen
81988 7 L1unsvhludn UNGPs” waglunaieunldnaeiduenarsideindunisaiainsgiu
JEAUANAINILTIRAIUAVEU Y wE v

nanMsBkUgNUTINglu UNGPs Aseguy “lenvian 3 Usen1s” (3 Pillars) Usenaumie AuAses
WIsNLazEeIe1 (Protect, Respect and Remedy) nanilagasune

(1) w@wanit 1 wihivesiglunsAuasesdnduywevu (State Duty to Protect)

yinihfgudunannisniegidu nanfe Sgiindiinuiusnsdauansuyvesulunig

Y

AuasastanwuliiuaInnIsnseiiiveuresszlufuwauyessy (Teritory) 189 Wag/¥399INN1T

'® United Nations Human Rights Council, Human Rights and Transnational Corporations and Other Business
Enterprises, 17/4, A/HRC/RES/17/4, para. 1

" United Nations, Guiding Principles on Business and Human Rights: Implementing the United Nations “Protect,
Respect and Remedy” Framework (UNGPs), 2011.

“ John Ruggie, Just Business (New York and London W.W. Norton & Company Inc, 2013), pp. 120-121.
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nszviiiveuveshenaudesininiagsialuung unavessy Uurisdiction)” wieunsiintiimug
ANUAIANTA (Expectation) Alaniagsiavieglufuuauvzoung1uavesiyitaenausenauianisgsng
ag1AINENSUYweYL” uonntl Sgdarestduldngurany TaliuuIUfuR naensuatiuayunia

=

gsnabndidneninlunisusenaufanisgsiveersasndnsuywesu” Tnaangegegs Tunsanssd

A AEITRINUNIATININTETITINGINTTUNWMINYEFLDY WU SFamAa duumu® waglunsly
nsUsenaufansgsiatuiduluiunilasunansemuainanudauds (Conflict-affected Area)”

(2) w@man? 2 ANUTURAYEUVRINIATINDLUNSIANTWENSIYBEYY (Corporate Respon-
sibility to Respect)

vy flausindclvi nafe unuilasimuslvinnagsieiiviidesnsgiuniiousy
(flefarsanisufuamdnd 1) l@wdnil 2 nduinausnuidnludnuazfidangundt Tagldsin
“auiuiintey” (Responsibility) uibumdnlunisgdlaliniagshaufifomuwundnd wazmstmun
TudnwugidumuivRavevarlidenululumsiivnldufinuasiiunsnisteduiaddny
WAD1RBUNTYUTINAFUIINAIAGINT AA1 gnAT v3edaauunula el wdnnsdRnelan
vdnd 2 Uszneushe mavanidedinsgiviedidauneliiin (Cause or Contribute) WanszyuMg
AUANSUY BEYURE NN MUISWANIINNITUTENOUAINITTINIVEWNU N15UoaiunIaussvmINg
nsgnuMudvBLyvevunulidRetedasnss (Directly Linked?” nsuansasjasiuluszs
Wlgue™ NMsnTdeudnsuyveruegesaun1u” wazn1sdnvidvselianusiuidelunssuiunig
Wenelaeyeusiang g™

(3) wwuani 3 nsidatianszurunisidstenvedlisunansenu (Access to Remedy)

imifaSunsauasesdnsuyvevulviiuseaniamaindu lagduduiiusenisusn
siinthidesdalisivuneuimunzauiioUseiuindlasunansenuiudnsuyvevuasiediveman
nszvIunsBseiifiussansaw’ lddaslunssuiunisefisssuvessy (State-based, judicial)

b
>
D

2 5WGLL§1ﬁ 19, UNGPs Principle 1
2 §i9813, UNGPs Principle 2

2 819, UNGPs Principle 3

% 79819, UNGPs Principle 4, 6
% |§i9813, UNGPs Principle 7

% \fie$1s, UNGPs Principle 13(1)

7 \fied1s, UNGPs Principle 13(2)

% \fie81e, UNGPs Principle 15(1), 16
# \fie81e, UNGPs Principle 15(2), 17-21
| fiad1e, UNGPs Principle 15(3), 22

| fiadne, UNGPs Principle 25
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WU msthadigena® usenszurunisvesigililinszuiunisyfisssy (State-based, non-judicial)
WU NMIT0UTHURUAMENTTUNTANSULBEYULYA NIUANATOIFNSUALIETAN {RNTIANTITUHLAY
w38 National Contact Points (NCPs)® wieUszmsfiaes magsnasianuiuinveuiiagiiansanin
MnszuiunIseleluseauuifnis (Operational-level grievance mechanism) Lﬁ@lﬁ@’lﬁ%’u
HansMuAUAVBIy s IdndnssULN Byl degaiiuss A sl UNGPs 1619
nannasiauUszansnmveInszuaunisideenluszauuuianisly 8 Usenisiiedu nannfe
nsvvaunndelussiufoRnissivszansamisdedlonnureusiengmiy (Legitimate)
ansadndld (Accessible) ausamamneduneuLaznanisiansanls (Predictable) dannu
Jusssu (Equitable) fmnulussla (Transparent) fnuaenndesiunannisaudnsuyvesu
(Rights-compatible) L‘T;Jul,ma'qL%'auisswmﬁuaehwial,ﬁaﬂ (Continuous Learning) wagifixnannnis
m3erugidmlaldy (Engagement and Dialogue)”

21NaFUNENNITTLLEIY UNGPs Frefuasiiiulddn wuadngshafuaniuyveyud
Fnguszasdiiaenndesiunsusznevianisgsiaiensiannidedululifdenuduiu Tasany
ogsBsluiamdnil 2 amvwsuiinveuresnagsRslumsimsnarBuyveuiissyinauIgUszneuns

msaliunisegalsitenizussginguszasdlumaiaswansuyvevuls
2.4 MnuurAagn1sIanisinuauddululiadeam

lefinnsanainuunfsia 3 wAafind1ndnsiy snduldimnuunaniiingussasdiiaenndes
ﬁumiﬂﬁsﬂauﬁamiqiﬁaLﬁamiﬁmuwﬁ%ﬁﬂuﬁaﬁmuﬁg&gu TagiuannsikuaAnussEmaua
Tnevguinuavesfevuifudud wuzhlifusznounmsmsdiaiasslonilimoudianzvos
fevuiniy winssufsslovivesiidwlfidslwhddnmumosnsiadnde idudeuuiin
CSR Alimmdfnyiudssiuiuansuywery Tnglangegisdalssiiuiunsanuiagnisliiden
VTR uaziamndeudununfnssiefuansuysevuiiaiianssuiusiml (Paradigm) luguuuy
“ANUTURAYRUYBINIATINALUNTANTNENS UL WYY wazosuneludnumendnnIstiue UNGPs 1
Fuszneunsmsdiiunsesndlaifieliiussaingustasddangn Talomzegisdanisuananiusiv
Tusgauulgunguazn1InTI9aeUaNSIYYEYUDETOUAY

* |§i4879, UNGPs Principle 26
* 14879, UNGPs Principle 27
* 14879, UNGPs Principle 28
* 4819, UNGPs Principle 31
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Tutunousield AomsthuuAssaindruilidugssamnntu leBmanisitanunsoili
vssquihdszasddananls Aemsdmimenunsinnisiuanudsduluiidauimissnuessy
WU n.aa. asnsafmuelifussneunsiiognelinisiuguadoseaulsesl wWeliiuszney
nsannsansvasunsAiuiansgsiavesaunievesuIsngdindmuidssiazdmansynus
GGG ANI PRSI ro] BX

aa o

3. 1nsguuazkuUURlun1sIansaudsdululindeny

lun1sdnvinsresunisdanisaiuanudidudndueg11danazdednlosiuuinsgiunas
wfuRnlasunseeusulussavanna wielideyantiauslunenuiuldiunissensudunisinly
TuiFosll annsTuUE UNGPs T 12 lauugiiliin

“12. The responsibility of business enterprises to respect human rights refers to
internationally recognized human rights-understood, at a minimum, as those
expressed in the International Bill of Human Rights and the principles concerning
fundamental rights set out in the International Labor Organization’s’ Declaration

on Fundamental Principles and Rights at Work.”*

Sofarsananudnnstuugdnaiy auiiiulgnausulareuveaniagsnalunisiaIswans
uyweutuasBalesiuussiaguduaviuyweruiild Sunssouiulusefussninassne Tog
UNGPs l#szyfiunmesussvingiusenanludowiuly 2 undsiindeiu fenginssewheuszmey
AREANSUY Y LLazﬂgjr:gzgwaqﬁmsmmuiwdwﬂizmmf’1éhsmé’ﬂmmas%w%%’uﬁugﬂﬂums
v 0g13lsfA A3 UNGPs 4o 12 fid1in “egretesdign” (at a minimum) dfulise®
fnavhlilaisriaveumvesnaguwezuuUfifdsayhiivsnguiniu wifusenounisannsn
thusiaguiudvBuyveruiivsngluenansdu q usulilumhenuvesaul dfeduiu®

TunsAumuasgulazkIuiRtunsdansanudduluiidnuty fIdeasidiauelagnis
WUIRNANYLYRMaITINIlA 3 Usenis na1fe 1) WInsgIusenIUseaRuansIveYY
2) nnsgruinguanengludmun 3) 1esgunusnglunannstuusiazuiufus Al

* |§ia879, UNGPs Principle 12
7 \fia89, UNGPs Commentary
* |§ia879, UNGPs Principle 12
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3.1 11ATFIUTENIUTEINARIUEVS I BeYY

Usensusn imsusazuauiiRlunisiamsmnudsdululifdeng onadumldaninsgiu
iw’j’mﬂizmveiﬁﬂi’]ﬂgiugﬂLLUUﬂg%mwaiw’jwa‘dm‘m (International Law) #58m31a135eninaUseime
(International Instruments) Sulafifnatdunsasrsussringuuarlifunseensulumassinassmea
Tnadwunidu 1) nguinssewinslszmediednSuyvesy 2) sydyandniudnduyvey way
3) Uy uar Uy IT09RIANITLINIUTEN U SEmA il

3.1.1 nQUnsseninsUszmadiieansaywevu (Interational Bills of Human Rights)

fannanalineiu UNGPs T 12 svutnauiininusuinveuresningsiatunisiansnadnauyse
yulumstalesiunginsssninssamainiednsuyveru lnefinsasiuszneuiulungnssewing
UseinAnnednSuyyevuiy Usenausie

M5 1 NURTIENINYSHANATINIEFNTUY e YU

ngUnssEnineusemeadnfaednsuywevy (International Bills of Human Rights)

1. [ Yjeuyrennadndiednsuywevu a.A. 1948

(Universal Declaration of Human Rights -UDHR™

mevdiaasulanasi 2 Ssaundnanussrmndiuhamsinmisnasgussrinssuna
Gﬁ'luf?m%mgwasuuLﬁaﬂaﬂﬁuﬁiﬁlﬁﬂmce;miﬂil,aﬁw%uﬁﬂiuaumm wafildFon1seanyfuan
UDHR FsseyannsgiuseninassimadudvBuyvevuiivainvansuazaseungy egnalsia
wifensanludeguuuy (Formality) azwudn UDHR lafinaidunisuniusyle 4 ae
uifaildsunmssensuindunsansiiadeussingududnsuysesulumasswing
UstinaBsazvieuliiuds “anudilasnuiu” (a common understanding) sewinesgasndn
andszd® wazgousuindaanvulildgnuesindu “Taquisanudiueniiula”
(an object of international compassion)™ LLm'LﬁuﬁmﬂﬁwgﬁmmmL%'EJﬂ%@ﬂLﬁ@iﬁlﬁ%’U
mafenendlelisunansenuiuavBuyueeu® sl Ugaldnengumsnnsly 28 de
Fslisumsthlvaenunsnuazvensaueglungmnessninssemasuansuyvevudu o
Tunasieun

** United Nations, Universal Declaration of Human Rights 1948

“ Nihal Jayawickrama, “The International Bill of Human Rights,” in The Judicial Application of Human Rights Law:
National, Regional and International Jurisprudence, 2nd ed., (Cambridge University Press, 2017) p. 27.

“ Hersch Lauterpacht, International Law and Human Rights, (Hamden, CN: Archon Books, 1968,) p. 4.

2 Erqudadi 40, p. 25.
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M3 1 nURTIENINYseANAIIRNIEFNEUY YU (F8)

ngUnssEnineusemeadnfeansuywesy (International Bills of Human Rights)

2. | nAnsEnIneUsEmAdINaeanSwalSauwaznisiiias A.A. 1966
(International Covenant on Civil and Political Rights-ICCPR)"

Hunsansiiusesinantuiemundunuduasdviuywesu wayimualiisinusnsdide
au (Negative obligations) vunszyinnisla q SuiduwaliAnnisliuse fuavsuyseui
ICCPR Susasliunaianau Tnsanszdfgyues ICCPR Aenisimisnnannishiidenufifivas
ANUVIBNTENIIGNA AaRIUAVENaNETouLAzNSWRwaneYsEN1s Wy avSludin
wsnmlunshignusununSerenasduma wSamlunisuanseenuagnisyuyted19duR
sl ICCPR fifSanaidonsu 2 atu Ae atuusnidenmsdelitannsuansathdoos
Bowieiunsazidadvsuysevulu ICCPR sonuynIINSavEYYeTULAaMU ST
(UN Human Rights Committee) uazatufidesindhenisendnlnulsemsdin

3. | AN1SENINUTENATIAWENTNINATEENY FeRUUAZIAUGITU A.A. 1966

(International Covenant on Economic, Social and Cultural Rights-ICESCR)*

Hunsansisusesdindniuisanudusyuduasansuysevusuientu ICCPR widimun
Tisgiltusnsali@auan (Positive obligations) Tunsdalidarnsuaninsagulnedvsnud
ICESCR 3useslssnndigawiiisginineins Uuﬁ”ugmsuadmﬁm'ﬁwwé’ﬂmﬂﬂLﬁaﬂﬂﬁﬁ’maz
AMUVLTIBUTENINUNA PRBAIUAVTNINATYTNY FauuarTausssuvatgdsens iy
angnaaunn anslunisvienu ansmenisfine @nsnieiaiussey sl ICESCR fiians
Fon3u 1 atiuivhenmslalitlenvuansnihdeseadsuieatunisasidadvduyvevy
Tu ICESCR #iapaugnssunI153mieLAsegng denunazdniusssy (Committee on Economic,
Social and Cultural Rights-CESCR)

“ United Nations General Assembly, International Covenant on Civil and Political Rights (ICCPR), UNTS Vol. 999, 1966,
p. 171.

“ United Nations General Assembly, International Covenant on Economic, Social and Cultural Rights (ICESCR), UNTS
Vol. 993, 1966, p. 3.
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o Y

3.1.2 audyIanaUAnNSuYwesY (Core Human Rights Conventions)

v a a

waNAINNYUnIsENINUsesmeadninednSunsesundd anlssaualadnvineudyyinuans

o

uyweruluawondn 7 adu Fullendu ICCPR way ICESCR Waazi3and ayduannanauavi

a v '

uyweyy (Core Human Rights Conventions) tnefnatdunisifiuilemansuyveusiueig g

'
' =

TaseuaquunnnImunglunginsseninslseimainmedvduysevu wasssynquyanannlslasu

q q

msfisanguaduirvnsedinnududssonsldsunansenuidnsuyvesuannniuanaiily

@9 UNGPs 1o 12" Wavadliguseneunmsanunsadivssvinguiusinglueudya 7 adull ausu
Tlunhenuvesauls fadl

v v

MITNT 2 DUSYQYIMANAIUINEU YU

v Y

audyMaNAUENSUYBEYU (Core Human Rights Conventions)

1Y 3

1. | audyrdndenmisvdanisidenuiimadievalunnguuuu a.a. 1965
(International Convention on the Elimination of All Forms of Racial

Discrimination- CERD)

fansydrAyPa nsviudenyufua wu n1sdwun Ay 9100 USeldeswefivey N1z
WAWUeYA @73 Weane wddulle viewiugnida Tunngduuudesindanisvig
luwa1IULTe (Propaganda) ¢7g

2. | aydugyrindienisvaanisidenuudeansluynguuuu a.A. 1979

9 v

(Convention on the Elimination of AWl Forms of Discrimination Against
Women-CEDAW)*’

= °

fansgdAgfe nsudenuuRmsizmauiane Tngadefannuuinieussninanely
e il Tutagduerenssunis CEDAW lasuseslvifiaauilonily CEDAW Tisauds

q q

NSANATOINGNUARATIIAINVAINANENGNA (LGBTIS) fag™

® rqudail 19, UNGPs Principle 12

% United Nations General Assembly, International Convention on the Elimination of All Forms of Racial Discrimination
(CERD), UNTS Vol. 660, 1969, p. 195.

" United Nations General Assembly, Convention on the Elimination of All Forms of Discrimination Against Women
(CEDAW), UNTS Vol. 1249, 1979, p. 13.

* United Nations Committee on the Elimination of Discrimination Against Women (CEDAW), General Recommendation
No. 28 on the Core Obligations of States Parties under Article 2 of the Convention on the Elimination of All Forms of
Discrimination against Women, CEDAW/C/GC/28, 2010.
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M5 2 OUAYY AN IWENTUL YT (FB)

v Y

audyMENAUENSUYBEYU (Core Human Rights Conventions)

o £ o

nAFA3 A.A. 1984 (Convention Against Torture and other Cruel, Inhuman or

Degrading Treatment or Punishment-CAT)"

fansvdrAAe n1sviunseyinnisle q Allnaidunisnsunusaznsnseyindu o Aluesie

I3
2

LSunuesssu visendddnaas ialiliudsloaumaviamansnnvasynna

" Y a

4. | audysyrindaednsian a.A. 1989 (Convention on the Rights of the Child-CRC)™

v U

flanszdndnyfe nstusesininaumislasuaruiuases mIguakazautiemdoilufivay
Tunaneusznns 1wu mathisnmsfinu msldegsutuiuaseuniaiuudiinuszasddudy
msfuasesatafnmuaznsliaiaRnisdnuuniiin Weliinanunsaegsonuazidulaluidu
Hlvigfianansassinesls

5. | audugyrindienisAuasesdnsvasusenulendretugiuuazanndnlunsaunia

9 v

A.A. 1990 (International Convention on the Protection of the Rights of Migrants
Workers and Member of their Families-CMW)*!

fianszddyie nmsfuasessanulundeiugunazandnluaseunirnnnisdenujin
R ERER A TIRAIRITG Fowh Al M e UszTRonwginssy Anudiunianisidles dayui
Piduvomndu Mudinnaeianiumanarnismsny fedussmalnedlaildamnm
LLazLSﬁWLfJumﬁaué’zym’mﬁ’Uﬁ

6. | aydIINRILANSAUNNIS A.A. 2006

9 v

(Convention on the Rights of Persons with Disabilities-CRPD)*

fansydnfye N1IANATOIANNNITIINAITERNUJURNIBUAWMIAURNTT $IU0INNT
AUATOIEANTAUTNTTNEITRIAUANENIWaLTaULAE NS kavdnEMIuATYgRY demy
wazIusTsy 1w avslunisviinu Gnsnsguam anslumsfine iamlunisuanseen

* United Nations General Assembly, Convention Against Torture and other Cruel, Inhuman or Degrading Treatment
or Punishment (CAT), UNTS Vol. 1465, 1984, p. 85.

“ United Nations General Assembly, Convention on the Rights of the Child (CRC), UNTS Vol. 1577, 1989, p. 3.

*! United Nations General Assembly, International Convention on the Protection of the Rights of Migrants Workers
and Member of their Families (CMW), A/RES/45/158, 1990.

2 United Nations General Assembly, Convention on the Rights of Persons with Disabilities (CRPD), A/RES/61/106, 2007.
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o v v

MTNT 2 ouSYmanauansuY ey (sa)

v v

aydymMaNAUENSUYBEYU (Core Human Rights Conventions)

[ 1

7. | sudyeyssnieusamadidienisAuasasuaraynAuannsUsAUTiesugey A.A. 2006
(International Convention for the Protection of All Persons from Enforced
Disappearance-CED)"’

flansvdrdnyiie n1sfuases yaaalisentiuannsdsiulimeaugey luinasdusienis

) v v W o A Y oad A & X v o P |
Junu Anda anwnen visemeisnisaule Meilssmelneliasuulusudyanadulivaiu
v al Y v [ =
Fafilagnduna

3.1.3 Ujeusyuaaud a1 vaeaean1suseanusendnelseme

weNMNNYURTIENINYsEIMATAVBILBeTULaY UNGPs d8 12 ldssudaauianuiviia
Gna‘usumﬂ’1ﬂﬁjﬁﬁﬂ,umsLmiwﬁw%uuwwuﬁ?umﬁ%‘iadﬁuﬂﬁfgzgwaqﬁmnmmuswdwﬂszmﬂ’h
ﬁ’awé’ﬂmiLLax?m%%zuﬁugmsLmﬁv'm’m (ILO Declaration on Fundamental Principles and Rights
at Work-Ufjayayn ILO) 978 Imaﬂﬁzyzymﬁuﬁlﬁ%’umﬁmaﬂmsﬁﬂissqmaaﬁnmwmuawd’mﬂizLwﬂ
(ILO) 1o A 1998 HinquizasdiiielriduaduliAnanudusssuuaznsiaumisdan (ensure
equity and social progress) AaaRAUVINANULINAU (eradication of poverty) Tufifusesnuwile
M ASBY* FrensfmuanasgIuLTsudnseninasema (nternational Core Labor

o w

Standards) ludnwauzfiduussingudwinaseunay 4 Ussinuddey wazlunasienn ILO Aldean

audayaiiieveneanuuaziMmuaTIsasdenUssnuiingT fil

> United Nations General Assembly, International Convention for the Protection of All Persons from Enforced
Disappearance (CED), 2006.

** International Labor Organization (ILO), ILO Declaration on Fundamental Principles and Rights at Work, 1988,
Preamble.
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MITNI 3 WINTTIUUTNIUNANTENINUSEAUAL OUFY QY 1N E IV

WATFIULTIUMEN ST sEImALAzaydTiteadas
1. [ msfusaaainmlunisaunanuazn1sAnATa9Enslun3sauRTafeTes
1) eydyan ILO atiufl 87 Theiadnwlumsanesuaziagnsduasesanslunissaudh
A.A. 1948 (Freedom of Association and Protection of the Right to Organize
Convention No.87-C87)”
2) audya ILO atufl 98 Tdednslunssiufinaynnssnesaresas a.e. 1949 (Right
to Organize and Collective Bargaining Convention No.98-C98)*
2. [ Mmsvdausenudsduiaznisinasiusanuluynuuuy
1) eydya ILO atufl 29 Pdeussnuddu A, 1930 (Forced Labor Convention
No.29-C29)”
2) auda ILO atiufl 105 F18hensenianusanutsdu a.a 1957 (Abolition of Forced
Labor Convention No.105-C105)*®
3. | mssnidnnisldusesuin
1) eyday ILO atiufl 138 H1deegdusm a.a. 1973 (Minimum Age Convention
No.138-C138)”
2) oudayan ILO aliufl 182 Ideguuuuiarieiignveanisldussnuiin a.a 1999
(Worst Forms of Child Labor Convention No.182-C182)%
4. | nMsvdnnsiaeanufuntunisdnesuuazandn
1) oudya) ILO atuil 100 Mvhemaeuwnuivieuiu a.m. 1951 (Equal Remuneration
Convention No.100-C100)*"
2) oydnyan ILO atudl 111 rdenadenUfud (M3drsauuazern) am. 1958
(Discrimination (Employment and Occupation) Convention No.111-C111)%

> International Labour Organization (ILO), Freedom of Association and Protection of the Right to Organise

Convention, C87, 1948.
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* International Labour Organization (ILO), Right to Organise and Collective Bargaining Convention, C98, 1949.
*" International Labour Organization (ILO), Forced Labour Convention, C29, 1930.

** International Labour Organization (ILO), Abolition of Forced Labour Convention, C105, 1957.

“ International Labour Organization (ILO), Worst Forms of Child Labour Convention, C182, 1999.

( (ILo),

( (ILo),

( (ILo),
* International Labour Organization (ILO), Minimum Age Convention, C138, 1973.

( (ILo),
! International Labour Organization (ILO), Equal Remuneration Convention, C100, 1951.
( (ILo),

“? International Labour Organization (ILO), Discrimination (Employment and Occupation) Convention, C111, 1958.
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3.2 wmsgrunnguuntenigluniivue

Usznisiiaes wmsgiusazuuiljuialunisdanisanudeduludfding a19dumlaain

wnsguingranenigly (Domestic Law) fmun esnnilulszunnvesnguunefgusznaunis

findideaujufnuegudn wazmnldujifauifiunadinemufingmnedivun lngeadiuun

Ju 1) ngrinengluvisduiiesdesiunisduasednduyvesy uaz 2) ngraneaigluuisdiud

N ITDITUNMIANATOTINY Al

3.2.1 aguangmgluuediuiineidasiunsAuasesdnsuyvevy

Uagtu Yszwrlveldeennguunensluiineadesiunmsduasedvsuyverudusuauun

LazATUARNUITIAUNTAINAI8auDIRAUTRULUAYRINISANYITeT agelsnd Iduazueen

fegrnguineneluuisdwiinesdesiunisAuasedvduysesy Jaudiumivarimvualndu

wihiivessglaglildfmualnlumifianunguinevesiussneunsionnu widgussnauniseraun

Tidunnsgiulunsdnriseaunsdanisiuenudsdululifdauladesuls dadl

M15999 4 NOVIENIEIUUNT TN 1TBIAUNITANATEITNSHY W T

ngvsnengluunsduiifeatasiunsiunsasdnsuy ey

1.

335ITUYYUINTIYIUANTING WNSANTIY 2560

'
va v

lugruegfidunguuieasanvesUszing Jundyd@nsuses UnteuazAunsesdniuay

1

I

N meusgsTTHYresUnvurnneeglunian 3 Wudwi 1) msvdansidenujualag
Lidusssuseyanadismauiiannuuandislubesiudiin Fowd N1 Lwe 97
ARG ANMNNSNBVS0EUN anULTBIYARA JiusNAATYERITeden AmLTe
VIFEWY NSANYIBUTH W3RMuAniunnsdewulidaneundayaRuresgsssuyny®
2) Msfuasesdniuasainmlutinuazsenie® Gerufenismainu mgunssy videns
atlnwineIsnsluaienseliuywesssu® 3) nMsiunaeiussnu® nstainimlunis
Usznauon®n® waziainmlunissiududuaunay avnsal anam 83dns guyunse
viyjnnuz U

© w31 27 2530 3 SgevTuyuiewetandnslne wisdns1 2560
 fiedns, 1IR3 28 2537 1

5 figdns, AT 28 2330 4

5 9819, 1A57 30

7 a8, 1As7 40

% \figdns, 1as 42
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M15999 4 NOVIENIEIUUNT TN 1TBIAUNITANATEITNS LYW T

ngvsnengluunsduiifeatasiunsiunsasdnsuyse s

2. | wazsUnAnuINIBNTENINNA W.A. 2558

fundgafiunmuaulevie ng seideu Usenia 1193013 1asan1s wieisufimves
mhenuvesly esinsienvu vieyaralaludnvasidumadenufoRlaglidusssuseming
ma® Tnefimsidonufualaslidusssuseviamaaneds manssiwidelinsgiinsladu
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1.

1aNa1519anlAgaIANSINEANNIUNDUALNITWAILINIUATESAY

(Organization for Economic Co-operation and Development-OECD)

OECD Fai8ussrnisszninUssmanuasegiafisgaundndssnageusunisunasesssuay
Uszansulpauaziasugianisdias teenenaislusasivarsatunmelsmizos “nsaniiu
fan15g3NveEgeilnuTuiinvey” w3e73en3n Responsible Business Conduct (RBC)

P RARGD)

1)

2)

OECD Guidelines for Multinational Enterprises (OECD MNE Guidelines)* genass
wsnlud A, 1976 warUsuugsadsdanlul a.a. 2011 Snguazasdileasuiauums
wazdnsgludnuagliyniu (non-binding principles and standards) ﬁ%gam%ﬂ
OECD manislsiniagsiafisznoufanisgsislusgaundnasdiiunisediafimnusy
NavaU flLﬁa%’lﬂiaUﬂ@uU%UWﬁLﬁIEJ’J%JE]Wi’N 91U Anduywery AuduTuslunang
19 dwnnden msvinnsaesiudu Usslovdvesfuilan Insmansuazimalulad
NIWITUNINITALAZ NI BBINS

OECD Due Diligence Guidance for Responsible Business Conduct (OECD RBC
Guidance)” eonlud a.e. 2018 fdnwazlualioliungusznounistunistr OECD
MNE Guidelines TUusuldlumsaniiunmsnsiadeudnsuywesusgissaumulun1aljus
WefiEfUszneunsarlsmaniassvioausmousonansenufiisatosiunssny avduywe
u Auaden M3vdansnesiuiuuagssaniuia Wusu Fanmsnseaeudvsuysevy
aﬂﬂﬂiauﬁmﬁﬁaﬂﬂéj@ﬁﬁUﬁﬂLLuzﬁﬂﬁﬂiﬂﬂgh UNGPs ez ILO Tripartite Declaration

of Principles Concerning Multinational Enterprises and Social Policy 8nfae

# Organization for Economic Co-operation and Development, “OECD Guidelines for Multinational Enterprises (OECD MNE

Guidelines)” [online] Available from : https://www.oecd.org/daf/inv/mne/48004323.pdf. [13 May 2021]

® Organization for Economic Co-operation and Development, “OECD Due Diligence Guidance for Responsible Business

Conduct (OECD RBC Guidance)” [online] Available from : http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-
Responsible-Business-Conduct.pdf. [13 May 2021]
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2. | lenansieanlngasAnsnssUsERINeUszmea (International Labor Organization -ILO)

ILO usnanazdoudayguasufaandaildnanluiisiuud® Suiujyglasamasnatu
156131 ILO Tripartite Declaration of Principles Concerning Multinational Enterprises
and S ocial Policy (MNE Declarations)®’ ﬂ%’UﬂEﬁﬂ%ﬁﬁ?jﬂiﬁJ A.A. 2017 ﬁfmqﬂizaaﬁl,ﬁa
Huwumdlilasnd deusznoude mady wsduuwargning lunsthidemiifisinguan
neydyguazUfyaves ILO WU M531991u Msilneusy Reulvaniwnisd
wssoudiius iuiulflunsuszneufanisssia Taslenzegnedsluuunnsduagnis
amuludalsema ieatuayuliiAanisiidusundeuanlumsiliiAaiaminisms

wswghanugluianmamsdiauuasandymdefinmiterafindussninaiu®

3. | 1enanshieanlagnsaunausINTANITNAIUILNDAINEBULENUSSYN YR
(UN Global Compact)

1on31n UN Global Compact agdluanaina 10 Usenis (Ten Principles)®” uaa dildoan

lnansdnuaeaturiteitunmdiungussneumslunisusulivananna 10 Usznisite

THAnAMudsTY fogefo

1) A Guide for Integrating Human Rights into Business Management Wuausiuile
521374 UN Global Compact ﬁ’uéwﬁmm%uaaﬂmﬁLﬁaﬁw%wwamuLwidav«ﬂismm@
(The Office of the United Nations High Commissioner for Human Rights-OHCHR)
oonlud a.a. 2006 eidugiiaidowiulifugusznaumslumsysannistmdnaina
10 Ysenisluaeaunsniunisuivmisianisvesgusenauns™

 sagiate 3.1.3 M99t 3 aspruussundnssinssmauaseudyaniiieados

# International Labor Organization, “ILO Tripartite Declaration of Principles Concerning Multinational Enterprises and
Social Policy (MNE Declarations)” [online] Available from : https://www.ilo.org/wcmsp5/groups/public/--—-ed_emp/-—-emp
ent/---multi/documents/publication/wcms_094386.pdf. [13 May 2021]

® figens, wih 2

¥ UN Global Compact (UNGC), “The Ten Principles of the UN Global Compact” [online] Available from : https://www.
unglobalcompact.org/what-is-gc/mission/principles. [13 May 2021]

“The Office of the United Nations High Commissioner for Human Rights (OHCHR) and UN Global Compact (UNGC),
“A Guide for Integrating Human Rights into Business Management” [online] Available from : https://www.ohchr.org/Documents/
Publications/GuideHRBusinessen.pdf. [13 May 2021]
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2) The UN Global Compact Management Model sanlull a.f. 2010 \ioiaSuienans
aﬂ’uLLiﬂTuﬂWﬁLLuxﬁ’lLLuawwnLLaz%umauiuﬂﬂiﬁaEJWQ’U%ﬂaumﬁmmmﬁmﬁﬂmﬂa
10 Usens™ Tdaeaunsnlunszuiunisafunanisiarluiniusssuesnnsla nasnau
ﬂszLﬁummL?‘%mﬁlﬂuwaﬂiswumﬂmsﬂsmauﬁamsqsﬁa Tnstenansatiuiinanis
fumeu 6 UsgmslumsduiunsifiengUsvasdfnan fe 1) mawansaussiu
(Commit) 2) MsUszLiu (Assess) 3) nsluiAileny (Define) 4) NsUsAUlY (Implement)
5) msfiuaua (Measure) Wag 6) Ansdeans (Communicate)”

3) UN Global Compact Guide to Corporate Sustainability” aanludl a.a. 2015 A1nun
Andnwaz 5 Uszn1sil UN Global Compact Ustasdoennliifusznaunisil Uszneu
e 1) mUsgnaugsivegnadivannis (Principled Business) 2) n1sas1adsauiduuds
(Strengthening Society) 3) m’lmflwlfﬁ’l (Leadership Commitment) 4) MBI
seilas (Reporting Progress) uag 5) Nsiausauvedvieadiu (Local Action)

4. | wnansheanlnenanisAiuiuiv@ (International Chamber of Commerce-ICC)

n
a o a

#oMIAUILITIR 138 ICC WussAnsionvyulussauuuaninusiandnlunisdaasuy

msfmsasusErisUssne oenienansvansatuiifitenifeafumsativayunisdiiu

nsiitennudiiy Tnedegaenansiieadosiudod fe

1) ICC Sustainable Trade Finance Customer Due Diligence Guidelines aanlag
AMLYINTUTDIANLBUNITUITNITAIUNITEUIAT ﬁLﬁamLﬂumiixumwmﬁ"mﬁm
dauanden deuuazssnnivaiifedestuaudnieuinisvesiuszneufianssuams
G'Tjaﬁmhalﬁijﬂszﬂa‘uﬁﬁ]miﬁmmi‘dszLﬁumaﬂiwuﬁmmﬁmﬁmﬁagﬂﬁﬂﬁg“

" UN Global Compact (UNGC), “The UN Global Compact Management Model,” [online] Available from : https://
d306pr3pise04h.cloudfront.net/docs/news_events%2F9.1_news_archives%2F2010_06_17%2FUN_Global_Compact_Management
Model.pdf. [13 May 2021]

2\ fgdns, wih 9

> UN Global Compact (UNGC), “UN Global Compact Guide to Corporate Sustainability,” [online] Available from : https://
d306pr3pise04h.cloudfront.net/docs/publications%2FUN_Global_Compact_Guide_to_Corporate_Sustainability
.pdf. [13 May 2021]

** International Chamber of Commerce (ICC), “ICC Sustainable Trade Finance Customer Due Diligence Guidelines,” [online]
Available from : https://iccwbo.org/content/uploads/sites/3/2019/12/2019-icc-ks-sustainable-trade-criteria-1.pdf. [14 May 2021]
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2) ICC Advertising and Marketing Communications Code ﬁfﬁlqﬂizaﬂﬁtﬁaﬁuﬂim
fuilan lneszydsiinsnseviuasrunsssihlunslavamienisnan ileluuiufoa
Tudesilazsioundnnisdoansegremsslunsean g930 Wuauass gnnguane wag
denadasiundnAusURnveusednuLazausiy wu lunslavanmsiildmwan
senuTizifnsawiinuazionu lnsemzegedimslavawansusdmsuiniinassos
fiansanndunseadeniliimnzauiudin M%@I&meﬂﬁﬁlﬁﬂLi“]u;:immwuimwmﬁ
ArstostudlAnnisuanenuselevianinianefiseu®

5. | enansNeanlngANUIINADITEAVUIUIBIA LUNITIIBU
(Global Reporting Initiative-GRI)

arussiiosziunumilunismeny vie GRI ussAnsdaszsenheUssmaiideiudie
TnqusrasdlumstiemderUssneumsmagsialunsimimnenumsdansiuanudsdu
vuesgiildFunissensuluseduununend Tae GRI ldeenionarsde GRI Standards
T e 2016 FeusznaufouuUfURATA (Best Practice) ieafuiATugia Aundou
wazdany tiauesuuutludnvarsimnasguisndninasgilumessninsssina
onshegravu lufiAdsy GRI Standards léiannsvimnnsgiuiaenndedfusnsg ULy
5eMI9UsENA 817 auda VN ILO WagHInIgIU 1SO9001 1SO26000

3.3.2 wannsBuuzuazuulIlfifvasnaravannindlusisusemna

UANIINBIANTVTEAIUTILTTEINUTEIWALEY Patananninglusisussmaunaunanle
paNVaNNISPLUERazRIIUURNITUN1TRTINTIB9UNIsIANITATUALdEulTLnUTEnToen

PANNSNIL 019890998 1191 L HBINRAANSNNSNIUNIWAIANUA LAUS BN DDA NANNSNE A DILER

YA o LY '

Foyaieafiunsdanisiuenuddu Fermdessnuindniuyveyu Tudesd §iduazvesndiodn

Y

wnansaileeanlagnainvanninglusisuseing Aswelull

* International Chamber of Commerce (ICC), “ICC Advertising and Marketing Communications Code,” [online] Available
from : https://iccwbo.org/content/uploads/sites/3/2018/09/icc-advertising-and-marketing-communications-code-int.pdf. [14 May
2021]

“ Global Reporting Initiatives, “GRI Standards,” [online] Available from : https://www.globalreporting.org/how-to-use-

mthe-gri-standards/gri-standards-english-language/. [14 May 2021]
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1. | na1anannsng NASDAQ

panandnning NASDAQ ladlasenisniagsiaiieadudagu (Corporate Sustainability
Program) iteadvayuliuseniiesnvannindnsentnfwansevuvenisusenauiansi
on3fispduIndeN dIANLALSITUNAUER (ESG) wazlipenenaisie ESG Reporting Guide

wWalrusonnaanzideulunaianannsng NASDAQ ilanltatiluusules””

2. | amavannsngasalus (Singapore Stock Exchange-SGX)

paremdnning sex lddszuunisseaudiuanudsdunldadiusnlul A 2016
Wletiuanmsnenuiunsiuildtafunneground Tasngte 711A% fuuslsiuiem
foanvdnnindassosdnvhamenuiuanudduludnume “UftRnmmiesiuie” (Comply
or Explain) Inge1989a1nnanng ESG Wi SGX fmuslinssavhenuezdeaduluetn
flumsgu Wudase wazdidwswangfidwladeyndie” wazldeen Sustainability

o

Reporting Guide tiotfunwimisliuisniioonudnningdnitssanusuaudsdu

3. | nanewdnnindidesld (Shanghai Stock Exchange-SSE)

aanavdnning SSE lesuilefu International Finance Corporation fvusluseniioan
wanningdesdnisnenudiuanudiduy uwarldeenenals Sustainability Reporting
Guideline Mapping tiaidunuimsliudsnfioanndnninddnvhserudiuaudsdu
pe4lsid manananniwg SSE ﬁzu;hLLu’m’1qﬁﬂﬁ’m;jluLaﬂmﬁﬁ%hiizqmmg’mﬁLﬁﬁ’mm
Al ilesanlsifiesnsairensyliunduszneunisinniinlugiasuusn '™

" NASDAQ, “NASDAQ ESG Reporting Guide 2.0: A Support Resource for Companies,” [online] Available from : https://
www.nasdag.com/ESG-Guide [15 May 2021]

* Singapore Stock Exchange (SGX), “SGX Sustainability Reporting Guide,” [online] Available from : https://api2.sgx.com/
sites/default/files/2018-07/Sustainability%20Reporting%20Guide%20%28220218%29.pdf. [15 May 2021]; Singapore Stock Exchange
(SGX), “SGX Investor Guide to Reading Sustainability Report,” [online] Available from : https://api2.sgx.com/sites/default/files/2018-12/
Investor%20Guide%20to%20Reading%20Sustainability%20Reports1.pdf.

[15 May 2021]
2 i
100 International Finance Corporation and Shanghai Stock Exchange, “Sustainability Reporting Guidelines Mappy & Gap
Analyses for Shanghai Stock Exchange,” [online] Available from : https://www.ifc.org/wps/wcm/connect/e52d6fed -281f-4651-
adee-ac17ae03cf90/SSE_IFCReport%2BEnglish.pdf?MOD=AJPERES&CACHEID=ROOTWORKSPACE-e52d6fed-281f-4651-adee-acl7ae-
03cf90-jgeKMil. [15 May 2021]
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4. | seavannsndoodansias (Australia Stock Exchange-ASX)

panandnning ASX liusudganszuiumssenusunnudsdulud a.a 2020 Tagldoon
2020 Sustainability Disclosure Guidelines™ ﬁéﬁﬁﬁﬂmmgmiwiwﬂizmﬂms[,ﬁﬁﬁ'w
foonmdnningldiiudoyalunisdmimeaudumaudsdu el ionansatudandrldidi
USUNMTUNTsEUInvedlsn COVID-19 ilusae'®

dofasanmguwazuunuiiilunstanmsenuddhluifdauseiidosuneniu agi
169 mesprusazuuUiifunuazimmnazdalostuuasgulumesenineseoa Tasiangegneds
ngvinesErinaUsEmadedvEuyverulardviussnu Sududeidesanmsisnuiuldaglfu
AasNRsTILLasnU TR eiulan

4. n1saanisanudstulufindeauluussifudiunssanu

TunsimunUssifuiiedariisenunissanssuanudduludfdenudy dsafud
LLiN’]u‘ﬁﬂL‘ﬁuﬂi%Lﬁu‘lﬂé’ﬂﬁN:Ui%ﬂ@UﬂWiﬂ%ﬁ?M’]i%iﬂUi’mﬂ’m losanUsziuiunssnudilng
agniiuguanaziusznaunsiivihfinungmnemelusguda dafu fifeasndnfanseuaudn
TunsnuedsziuiusssnusasiiaueUszduiuussnuddafidnnuluenaisng o il

4.1 N3AUANAR: NIANATDIGNTIN

aslaslilalaednlunisusenavfanisgsfatiu wWinuiedrdgfenismmlslilauiniige

'
=

Welifusznaunsanunsadnsniuianisgsiasieluls egelsid navesnisdndiunisiiieliussy
Taguszasdrnanil vaneasiuidnihindmansenuiudniussusegninsliunnives dewme

@
9
'

nfusznaunsensansunulunsafiunistudnuagiinsenuansussnusadunisuaromuselevd
(Exploitation) agvia1eUsen1s WU MIaanseandtgA1dne nsdaligniteitnusniiundinguvang
ivun M3adnygndnendisnessese o duanTnannmusiny naenaunsidusau

v o

AU DUTITULAN

19" Australian Stock Exchange, “2020 Sustainability Disclosure Guidelines,” [online] Available from : https://www2.asx.com.
au/about/sustainability. [15 May 2021]
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4.2 USAUNIITUN

Ya v o
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UN Committee on Economic, Social and Cultural Rights (CESCR), General Comment No. 17: The Right of Everyone
to Benefit from the Protection of the Moral and Material Interests Resulting from any Scientific, Literary or Artistic
Production of Which He or She is the Author (Art. 15, Para. 1 (c) of the Covenant), E/C.12/GC/17CESCR, 2006, para. 4
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' The Danish Institute for Human Rights, “Community Rights,” [Online] Available from : https:/biz.sdg.human
rights.dk /salient-issue/community-rights. [18 May 2021]

' UN Human Rights Council, United Nations Declaration on the Rights of Peasants and Other People Working in
Rural Areas, A/HRC/RES/39/12, 2018
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B! International Labour Organization (ILO), Indigenous and Tribal Populations Convention, C107, 1957; Indigenous and
Tribal Peoples Convention, C169, 1989; UN General Assembly, United Nations Declaration on the Rights of Indigenous Peoples:
Resolution A/RES/61/295, 2007.

132 E19u829 115, Robert McCorquodale, Group Rights, p. 362
33 UN Sustainable Development Group, Guidelines on Indigenous Peoples Issues, 2008, p. 6
2 Erqudait 131

% ACtHR, Kichwa Indigenous People of Sarayaku v. Ecuador, Series C No 245, 2012, para. 217
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¢ Jin Hashimoto, Takashi lzutsu, and Atsuro Tsutsumi, “Human Rights of Persons with Disabilities: Convention on the
Rights of Persons with Disabilities and Its Nexus with Mental Health and Psychosocial Well-Being,” in The Cambridge Handbook
of Psychology and Human Rights, eds. Neal S. Rubin and Roseanne L. Flores (Cambridge University Press, 2020), p. 164.
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¥ International Commission of Jurists (ICJ), Yogyakarta Principles -Principles on the Application of International
Human Rights Law in Relation to Sexual Orientation and Gender Identity, 2007, Preamble

¥ The Office of the United Nations High Commissioner for Human Rights (OHCHR), “Gender Dimensions of the Guiding
Principles on Business and Human Rights,” [online] Available from : https://www.ohchr.org/Documents/ Issues/Business/
BookletGenderDimensionsGuidingPrinciples.pdf. [19 May 2021]

9 Srquwdait 115, Michael O’Flaherty, Sexual Orientation and Gender Identity, p. 229
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"' UN Committee on the Rights of the Child (CRC), General Comment No. 16 (2013) on State Obligations regarding
the Impact of the Business Sector on Children’s Rights, CRC/C/GC/16, 2013, para. 14, pp. 5-6

192 | 98, para. 16, p. 6

19 fgdn, para. 20, p. 7
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