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Abstract

Child upbringing is a shared responsibility of both parents, but gender stereotypes tend to
pose the burden of this responsibility onto women alone. Consequently, the state has an important
role in taking appropriate measures to modify the social and cultural patterns of conduct of men and
women. This includes promoting a proper understanding of the common responsibility of men and
women in the upbringing of their children, according to article 5 of the Convention on the Elimination
of All Forms of Discrimination against Women (CEDAW). The right to parental leave is one mechanism
to eliminate discrimination against women, but granting these rights to both parents alone may not be
adequate, considered that social norms cause men to choose to forgo these rights or to use them sparingly.
This article studied cases from Sweden, Norway, and Iceland to identify appropriate measures that do not
lead to discrimination against women. This study found that designing measures with gender equality in

mind can lead to changes in traditional gender stereotypes of people and society.

Keywords : Parental leave, Gender stereotypes, Gender inequality, CEDAW
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¢ Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW).
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8 CEDAW ‘General Recommendation No.36 (2017) on the right of girls and women to education’ (27 November 2017) CEDAW/C/
GC/36 para 25-26.

° 1Ibid, para 78-81.

1" CEDAW ‘Concluding observations on the combined third to fifth periodic reports of Malaysia’ (14 March 2018) CEDAW/C/
MYS/CO/3-5 paras 19-20.
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"' CEDAW ‘Second and third periodic reports of States Parties’ (7 April 1997) CEDAW/C/THA/2-3 paras 45-46, 61; CEDAW
‘Forth and fifth periodic reports of States Parties’ (7 October 2003) CEDAW/C/THA/4-5 11; CEDAW *Sixth and seventh periodic
reports of States Parties’ (29 May 2015) CEDAW/C/THA/6-7 para 29.

2. CEDAW ‘Concluding comments: Thailand’ (3 February 2006) CEDAW/C/THA/CO/S5 paras 25-26; CEDAW ‘Concluding obser-
vations on the combined sixth and seventh periodic reports of Thailand’ (24 July 2017) CEDAW/C/THA/CO/6-7 para 18.

13 CEDAW ‘Fourth periodic reports of States Parties’ (25 July 1996) CEDAW/C/SWE/4 27.
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15 CEDAW, above n 13, 23.

16 CEDAW ‘Tenth periodic reports submitted by Sweden under article 18 on the Convention, due to 2020’ (15 June 2020)
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18" Ann-Zofie Duvander, “How Long Should Parental Leave Be? Attitudes to Gender Equality, Family, and Work as Determinants
of Women’s and Men’s Parental Leave in Sweden” (2014) 35:7 Journal of Family Issues 879, 920-921.

1 CEDAW ‘Eighth periodic reports of States Parties’ (22 November 2010) CEDAW/C/NOR/8 paras 110-111.



NysHAMaas

76 U 14 p1UN 1 (MINYIAY - FUNAY 2566)
Law Journal

Volume 14 Number 1 (July - December 2023)

0o q Yo a ) y Y1y A 2 o & o
Vl'lolﬁﬁ\iﬂlllﬂﬂﬂ’nuw']clmlagﬁﬁ3ﬁuﬂclu‘]JVI‘U'WW]']\HWWU];@'NWUWWGlHﬂ'ﬁLaﬂ\iﬂuﬁiuu&ﬂUﬂ'nuﬁﬂwﬂ%ﬂu

1 o :/I 1 1 9 A o Y 20 & Jd do a A dy Y
Faufuvesianeraziiadouni 5 veseydyna a1e” Fauesndmmuadniandegyas 1ie
[ ] v [ 4 4 1o o a 1 a a [y
wazuldauiuy 49 fa 59 dland Fuegiusantuidldaniaonazsull
o [ A A Ja a ds} 1 d A ] Yo a < o d! ole
dmsunsdlidenl¥anianasqyas 49 ddand wendewiz laTuRuwAnd L Feduusn

9
a o J A

[ v o Y 19 9a A o Jd Y A Y Ay Y
5@%3‘1J\1ﬂﬂblﬁlmﬁl‘lfﬁﬂ‘ﬁﬁ1 3 ﬁ'ﬂ@1Wﬂ@'L!ﬂa’E]ﬂﬂ’JEJN’E)‘Llh]ﬁllﬂTL!ﬂ1EJﬂ1Wﬂﬁﬂﬂ]\1§]\1ﬂﬁiﬂllﬁ$ﬂ/‘lﬂﬂﬂﬂﬁEN

[

1 < ng 1 (] 9 o Y] Ja a Y] 4 (]
TUNNUVDLULLAZIAN i]1ﬂLlL!W@Lm&LiJi]ZllﬂIﬂ3@1%11!’31!’31!?311&]5111/]‘5?]1!?33 15 duenit Iﬂﬂulllﬁ"lll"liﬂ

TowSuldunduld wazimidedn 16 e Werazuwlanunsoanasusaiulsans lawea

] ~ A Aa a .c:} ] 4 ] A 1 Yo Aa d'QJ y
drulunsdlidendniandeqyas 59 duant wenTeusvz lasuuiisosaz 80 vossla
Qsj ] v W ] Aa a ] g 1 ] 09;} ] 1 o ]
Tuauusasgeziinu i ldansan 3 dlavineunasaunu nmiunetazmeg 1d Inamswauiua
a a [} 4 ] [} [ c; = [ d ]
I¥ansauaz 19 dlat Taeg luaunsaTowiuldunnu'ld uasiimasdn 18 d1laf wouazteaunso

anasusianuldans 1dme®

v 9 v
Taoamgnisumsveteydyaa dumgihliuesndandumsnoriuaniandesqyasnins

o

v
o

dyl 9 I A Y Aa A [ ] [ Y A
muualaamiae lUdre maziumesmsidwaliinamsiidiusmveaneuazuisenihinany
v A [ ] 1T A ¥ 9y A 09/} Ja Aa dy 1 J Jdou 1 Y
FuiaweuluaTeUATIOI AN INENAY? BNTIMST lFaNTaIRsIgYATVRIRMIBNIUDTNITIAIHATH

] 1 dysld o [ 1 dy ,é’ A A (= a 1 dy Y
auwemartizantulaluduesnemadesgnuinyunniay lilinnufaauzamnsadegn 1a
qu o o 9 1T YR A = Y (c:' Jya o 1 13 A 9 o ]
g gaednaalinnuduiusilndsanugnnawih Tusnazaeannsa Ianusiuaatlasass

1 9 421 1 5 23 VR~ 1 A o o Yy Ja Aa dy q’/j I [
ungn Idnnauminin® yaasldmunuenanmsinananlidmneldansandeagyasivaziiumsvia
mstaenlfiianedngaas dudsunnumitisumanalunihianuiuiaseusensouas AT IdIwWa

1 a v o Jdo o VoA o 1 (Y
ﬁﬂﬂﬁlﬁﬁNﬁ%WQﬂ’JWiJﬁ?JWH‘ﬁfJMaﬂ181uﬂiﬂﬂﬂ§3§ﬂ$}jﬁﬂ TﬂEJLﬂWWZ’EIEJNENﬂ’JWideﬂWHﬁzﬁ’JNW@ﬂUQﬂ

4 Jd
Joauaua

7 L] o o ' Ay A Y A a2 ' ) v o
Ulﬁ“]ﬂlauﬂ!ﬁuﬂ'Jnlllﬁ”lﬂﬂluﬂl@QWﬂ!LNﬂﬂ@\11]1]‘V]’U"Wn’iu]‘ﬂ1Uﬂ]§lﬂﬁ|\1ﬂu@]jﬁguﬂuﬂﬁgﬂ@UﬂUﬂQ

9y Yy a 9 A [ Aa o 9 A 9 Y T v Y
N"]ﬂﬂllﬁ$WW@Q@@QﬁWNWﬁﬂLﬂ@ﬂ%ﬂﬂ']ﬁ"])")@]ﬂﬁfJ‘Uﬂﬁ'lalu‘]J']u‘Viﬁﬂﬂ1§\ﬂuu®ﬂ‘lﬂu]lﬂ’ﬂfﬂﬁllll@nﬁﬂuﬂ')f]

U U

v
[ Y 1

=2 9 Y =X Ja A dy Y =S v oy qu/ 1=
muuwauazmJ1]qmaqmmm1,611mqmﬂ%fﬁn‘ﬁanamg\.um"lﬂL%uMMﬂu Iﬂﬂﬁﬂlmﬂ fA.f. 2021

% CEDAW *‘Ninth periodic reports of States Parties due in 2016’ (1 June 2016) CEDAW/C/NOR/9 para 205.

2l CEDAW ‘Tenth periodic reports submitted by Norway under article 18 on the Convention, due to 2021 (4 October 2021)
CEDAW/C/NOR/10 paras 133-134.

22 CEDAW ‘Concluding observations on the ninth periodic report of Norway’ (22 November 2017) CEDAW/C/NOR/CO/9 (2017)
para 37.

2 Berit Brandth and Elin Kvande, “Masculinity and Fathering Alone during Parental Leave” (2016) 21:1 Men and Masculinities 72,
86-87.

** CEDAW ‘Seventh and eighth periodic reports of States parties due in 2014’ (22 August 2014) CEDAW/C/ISL/7-8 53.



U 14 P10 1 (AINYIAY - FUNAN 2566)

Nsasiamans 7
Volume 14 Number 1 (July - December 2023)

Law Journal

< Y 4 Yo a A dy Y 9}3 1 ] Y (%
LHUUAUUN ”lecml,auﬁ"lmmummmmmaum"hl,ﬂuﬂg]wmﬂmﬂiuiwmwauazmemmhiamu

9
v

Y Qy A Yo ' £ o @ Ja a g ] 1 Jga A
hlﬂ“VNfT‘L! 12 10U IﬂﬂulﬂﬁﬂﬂWW’ﬁ]ULWlu G]Nﬂ'lﬁuﬂaﬂyﬂlgﬂ"li(l"]fﬁ‘ﬂ‘ﬁLﬂuWﬂLLﬂ&L?JﬁWiJ"IiﬂiﬂfﬁV]"ﬁﬁ"l

dauaz 6 wou lael 6 daminveuazudausodeninazlouiuarllvonielFunula>

'
o a 9y

1 4 4 =8 3 Y Yy 9 ya a dy
uuﬁmammmﬂgmmmmm"l'acmmuﬂ11aﬂBf,uzuJumiuqﬂ‘u“114QgGlﬂmmz@wmmﬂ%ﬁmmmmum
Y

—

' v A £ = A
ﬂ?ﬂﬂﬂ!@\iﬂﬁ$ﬂ1‘ﬂ!@ﬂﬁﬂ@ﬂﬂuﬂg 4 1IADUATIDY 5 PDU

'
IAA v

A 9 Y Yy Ja Aa dy A A ~ '
‘gﬂl'ﬁ11ﬁuﬂ]@ﬂﬂglﬂmcﬂﬂ11’dﬂ‘klm%Uﬂﬂ‘]ﬂﬁI’d%wﬁlﬂfﬁ‘ﬂ“ﬁaMaﬂ\iﬂuﬁiﬂi@ﬂﬁﬁmﬂi%mmifJﬂﬂ

v
4

1 1Y o ) P 9 ogj LB = =K s A 9
Taamamue (Daddy quotas) WU d15D loduauaisuduauassil .. 2000 ingiszasnio 14

< Yo 3 ] (] [} [ ] 9 P = Ao o Y] a
Lﬂﬂl’lﬂﬁ‘]Jﬂﬁ@jlmmﬂ‘ﬂQWBLLﬁ%LLN’OﬂNMTL%ﬂNﬂH HINNYINUNNDDNNIISUANHUSNVYANUNAUAAN

9 A

4 Aa H 1 Y I 4 a ] 1 o I [
AnuFeANinesIMsResgyastiusesedraaunnndne uamsmuuauninnrihnanuiuve
Y o I ] v 1 dyd 1 Y 1 3 9 4 I @ ] ya a
PFanuiuareanyaionyasuiingdwaldlugrsnaniudine lesuauaidadulumsldanian
dy T 9 A A 1 us/, 1 o 1 dy A L4 4
Resquasenungnelszmsou q 8alininiu lunamemanuiugueeanen lu leduaus
3 ¥ Aqus a A& £ A AR s 7o q Y Y ° ¢
Al TiuildansandesquasunniuGos o wunu® Teguauamlimundinmsmvuangnuas
Wmnzavannsoduasuldnnauldans Idedranuiouiuuas sl sunasusituaduuuumuna

mantuuamnvesdauludiannes 9 wasull1dde

a dou ¢ A U A A 1 % a
’J!ﬂimﬂﬁﬂﬁm%ﬂlﬂﬂﬂ@]!ﬂm“ﬂlﬁﬂ’JmJﬁﬂfﬁﬁ"I!aﬂ\‘i@l,!ﬂiiuﬂi%!ﬁuﬂﬂuﬂﬂ!mm!ﬂu‘ﬂN!‘Wﬂﬂﬁlﬂ‘iiﬁﬁﬂ‘isﬂ

A o e ) 2 WY q o o o o~ ¢ ¢ ¢
1’7"Iﬂcl/\ﬁ]ﬁﬂl"ﬁ/]Qfﬂll‘l]i8Lﬂﬁﬂiﬂ!ﬂﬂy"I"UNWLH]%L'Viuulﬂﬂﬂuﬂi]i]ﬂuﬂﬂﬁ?mu HUDILWY u,azblacmmusa
2
" Y 9ga Aa . Aa A a .
ly'lagmslFansainasa (Maternity Leave) 39aN5a108991A 500311 (Paternity Leave) 18NN
a a y 1 . I [
WINNANFANALIYYAT (Parental Leave) LadonfvzongnuadudnymzmIiguaTounmzyos

A A 1 Y A A dy 4 k4 4 d o o 1 ~
f’ﬁ/]‘ﬁﬁﬂﬂa’E)ﬂiJﬂﬂ'i’JiJhl’Jﬁluﬂ"ﬂ‘ﬁa%ﬁﬂﬂﬂu@ﬁ!mu Tﬂﬂ“luu@insJu,azll@wau@mwuﬂmmmuam

v a o

Yy a A Ja a [ 1 Y o 2 2 (% A Y | Y
UQﬂU{IWF;!WﬂJQLW@GlGD'ﬁV]‘ﬁluGﬁjﬂﬂGUﬂaﬂﬂqTﬁﬂmu cﬂﬁlﬂuaﬂymglﬂw1$ﬂ1qﬂWfJﬂ']WVIEJjWﬂNﬁ]']L‘]Ju@@Q

5]

Yo Y 1 Y Y < 1 9 " Yya @ =Y A A a Y
lasumsduaseslurnlndaaca waaslimiuiudineg lildtiuniyaaluseod@nsanaoauen 1l

[ o R =X Y Yy a st J 19
UATFYIATUIDNINTTANATOIN VI YNANATINDYAIY

9
U

o I o 1 £ A o Y 1A v A o Y

aﬂymgﬂl@\‘iﬂglﬂmm%ﬁ”lﬂiyﬂﬂ”lﬂﬁuﬁﬂﬂﬂ’dﬁuﬂ53LVIﬁﬂTViuﬂ1ﬁul%ulﬂ83ﬂuﬂ@ﬂ1§ﬂ1ﬁuﬂiﬁ
Aa Aa dy I A aa PR ] 9 1 ] 1 o Y 1 v Aa ]
ﬁﬂﬁa’]iﬁﬂﬂﬂu@]ﬁLﬂuﬁﬂﬁﬂﬁWﬂWﬁﬂi%ﬁﬂNﬂu]lﬂﬁgﬁ'ﬂQW@LHJ ‘V]"IélﬁW'E]LmZLﬂJﬁﬂﬂiﬂﬂﬂﬁualzﬂLL‘]JQI’EJH
A o 9 d’ v Aa v o 9 1 = v IA o 4
ﬁﬁ'E)ﬂﬂﬂ"lﬁﬂ"lﬁSﬂHTVIﬂ'Nll5‘]JNﬂGlff’J‘]JﬂTfJ‘luﬂﬁﬂ‘Uﬂﬁ'Jﬂullﬂlﬂﬂ l,mslu"llﬂl$Lﬂﬂﬁﬂuﬂﬂﬂ1§ﬂ1ﬁuﬂﬂ§]mm°ﬂ

vau Adumstidummne Wehe ladhonitalFans lamesheadon Tag luamnsaTouniouteiua

% Alison Koslowski, Sonja Blum, Ivana Dobroti¢, Gaufman Kaufman, and Peter Moss, 18th International Review of Leave Policies
and Related Research 2022 (5 April 2023) International Network on Leave Policies & Research < https://www.leavenetwork.org/

annual-review-reports/review-2022/>.

2 Asdis A. Arnalds, Gudny Bjork Eydal, and Ingélfur V. Gislason, “Equal rights to paid parental leave and caring fathers- the
case of Iceland” (2013) 9:2 Icelandic Review of Politics and Administration 323, 341-342.



NysHAMaas

78 U 14 p1UN 1 (MINYIAY - FUNAY 2566)
Law Journal

Volume 14 Number 1 (July - December 2023)

Y A A J & o o Y 1 1o 4 <
lﬁlllﬂﬂuhlﬁ} W?@ﬂliﬂﬂ’ﬂiﬂ?@n Gd]ﬁfﬂiﬂﬂfiLlﬂIﬂ’Wn‘1]TH’J‘L!’JuﬁWUH}Glﬁ}W6LL3JL1JHﬂ1§LﬂW1$Lﬁ@L‘]JH
v o Y Y Jya Aa 49} dgl =} Qa}} I Y " 9 o 9y ~
ﬂﬁWﬁﬂﬂuiﬁﬁj‘lﬂﬂﬂﬂﬂiJﬂﬂf?fWﬁﬁ"l!ﬂﬂﬂﬂu@]ﬁJ"lﬂﬂlu ’E]ﬂ"VNLﬂuﬂ’JTJJWEJ"IEJ“IiJleWﬂLL?JUlﬂVITI/iUTVIﬂ’J"IiJ

I~ a [ ] A 1 = 1A o A 4 3 A Yo

L‘]J'H‘U?YI?JT)'ﬂﬁ’Jllﬂ“Ll!,W'E]ﬁ'\‘ili’fihﬂ’ﬂuWHL‘VIEJ‘JJ'I/I'NL‘Wﬁl!ﬁ$ENLW’E]‘]J§8Tﬂ%uqqq{ﬂﬂlﬂ\imﬂﬂﬂ%qﬂﬁﬂﬂﬁ
E4 Y

QuUARBIIINNINiBLaZLY

] < a A dy [ 1 dyd v o o A v o Yy
E]fﬂﬂﬁﬂ@nll ’c’mﬁauamgum“luaﬂymzwuuuﬂ%ﬂmﬂmumzmmmwaﬂﬂuiﬁmwuaz
Y a Yya ayn Yy 1 d! A = d' =~ d' 1 19 Ya a dy
@ﬁﬂgaaaﬂuﬂ%ﬁm"lﬂamwuqmmimmammumwmweiummwwauamﬂﬂmmmmm@um
d’ QU

a Aad A 9 9 9 a M Yo T 9 A 9
IUDNNNANHUSVIIANTUTSYLLIATNTAINAD UV NYIIUUY ﬁWﬂﬁ‘Hiﬂ!!a$@ﬁﬂJﬂlliJulﬂ5‘1Jﬂ1m\1ﬁ§@]lﬂ

v 9

[ ~ (= Aq Ya A < [ Y o 1 dyd ~ 19 Ya a
3“?]1%1@7]“13JLW8\1W911‘!5U‘&!3VIGlslfﬁTl‘ﬁﬁﬂﬂﬁ]glﬂLlNaéh’iﬂu‘ﬂNTL!L‘I’iﬁ?l&!ﬁ@ﬂﬂﬂzhlllgl‘b'ﬁﬂmlﬂu WIS

o a 1 [~ { o v 1 o T o
ﬂﬁ]ﬂﬂﬂﬁ@%u&ﬁﬁygﬂﬁ]ﬂl'ﬂﬂlmﬁ%ﬂi@‘ﬂﬂﬁﬁlﬂuﬁﬂQﬁTﬂ@ﬂ@ﬂWﬁﬂWiﬂ%Wﬁ?ﬂ!%uﬂu

4 a [l o Ay 1 Yo ng 1 ~ Y Yy 9
wommnsanludau Imaiuaidmeluuaazdszmaldasuiunun adwutau g4
A a 9 1 Y = A 1 J o 4 Jd o osj o Sldl A

ansmdeauesedatiosegi 3 oy drmueinduas loduanatmmuatud 3ndszunm 4-5 hou
vy 1o ' vy =2 Y a A~ 1% ' =] ~
paaTiimu sl szmamadn ladedlymiauaauuousumamani ludeayin lulidiui

v w qUY Y qYs ayY 2 o q9a Y Y 2 = < tiSad]
wulidgmededsaniasaueanaziliinamsndnmszninnlumsesquasiuvewivageee
A o A = S v A "o ! Ve & A s o E4 s
Fou 9 MNmMsRegyas iU uRareUTINAUYDINBIAzLN ANTY alian UeTd taz Todiaus
=3 s A g 1 a Y M 9o Y A dy Y 1A Y A
Vanewesnngnuieilumsdauaiuliweud Idimihibesgyas ldedraviniisudu Tuvmzi

1 09// So w [ ti' Y] a ngj a ti'd [ Y
ﬂg]lfﬂﬂ']‘L!L!ﬂﬂ']ﬂ\‘i‘]JﬁJLﬂﬂﬂuﬂﬁuﬂ@]tlﬂUllwuﬂﬂlﬂﬂﬂuiuﬁ\‘lﬂﬂl’lﬂﬂjﬂ

1] A Ja a dy A o v o qgj ~ <3 Yo 1 o Y
‘Ifiﬁ\‘]sﬂTﬂ‘ﬂiJﬂﬁiﬁfﬁﬂ‘ﬁﬁ%ﬁﬂ\i@luﬁi‘]/]llﬂﬁﬂ?ﬁi!ﬂiﬂ’)@?ﬂﬂﬂﬂuu °lummumu”lﬂ%mmﬂw

9 ya a s 2 2 I Ao o w 9 =< o A o A A ' ' v
@%181%#14‘5mmmgummmmaEJ”N@JumeﬂiUu LL?J’J”ﬁ]uﬂﬁ]i]i] ua‘gmuﬁl\iﬂ\iuﬂiyﬁ]li@ﬂ“ﬁ@qfn\ﬁjﬂl’lﬂ

v a A

1 a d 1 A J v 9
TENINFUWUASHYINATY mewmgmmmmﬂﬂ%ﬁm

[

3 1a Il T 1 o w A Y
nuas lu'laindududdgindnan
9y 9

D.

A ad

{ a A J g ' 1 [ 1o o o
Tidmedeniiaz 19ansandeaguasnniiu doudawa ldedadesdngan lisuiludewwnsumsznihi

U o

dy ] = = ] 1 o J I ' Ay Jya A dy <3|
ﬂWiLﬁﬂQﬂu@ﬁNWﬂ!ﬂﬂfJ@ﬂﬂﬂ‘lﬂ ﬁ"]’l«!ﬁ'\iﬂllclﬁl!ﬂ53Lﬂﬁu@ﬁL'JfJLWH”JWﬂTTVIF;Jj"]ﬂﬂol"])'ﬁﬂ‘ﬁaﬂﬁﬂﬁ@ju@]ﬁlﬂu

1A

A Aax 9)0'; o ogz} Y 4 1 < Y] Y ] 1 dy Ja ay
iFoalnanny lan U Tudsny Madaunazesansas  naivayuldguneleIndmariildansdae

[ IS % (% 1 ] lo A J 1 o ]
wuiu awnaeduussiaguvesdinunnelinrnnsuAave Lo uasFURe T U Tunig

(- =2 Y 19 Ya A A dy 1 g A 27 1A Y
naunudaneanlalignuar lilFansauie lihidssgyasvzgouesintuFewlanumu” wudRednu
v
@ <

Y] 4 P P v a Aa csy A v o 1 9 ] 4
ﬂ'UUl’t’)"lﬂlﬁllﬂﬂﬂWﬁ'E’)@ﬂﬂalﬂﬂ!“I/]Lﬂfl’)ﬂ‘]JﬁVl“ﬁﬁnﬁﬂﬂﬂuﬂiﬂuiﬂﬂ]@nﬂﬁﬂﬂuu ﬂﬁﬁNﬁlﬁﬂﬂlWﬂ%Tﬂ@“ﬁ

4 Jya a dgl A 1 v g
L!ﬁuﬂ@ﬂﬂll"lcl"]fﬁ‘lfl‘ﬁﬁ"liﬂﬂslluli’f)ﬂ q YUNU

2" Elin Kvande, “Individual Parental Leave for Fathers: Promoting Gender Equality in Norway” In Grau Grau, M., las Heras
Maestro, M. and Riley Bowles, H. (eds), Engaged Fatherhood for Men, Families and Gender Equality (USA: Springer, 2001)
153, 158-160.

% sdis A. Arnalds, Gudny Bjork Eydal and Ing6lfur V. Gislason, above n 23.



U 14 P10 1 (AINYIAY - FUNAN 2566)

Nsasiamans 9
Volume 14 Number 1 (July - December 2023)

Law Journal

o ¢ A [] ] a (= nszl o 9 9 c&'
MIMuuanInaaIeFwduas AU euManaveiiamlszmem Iaamsznihi
v v F F
1 a [ Y o Y Aa % o A
m3desguasiiesrhederas iy Tomealumsnaud MUV IHYNNTY BNRIMIATUNIATING
o"d‘ v a Aa dy [ [ Y a d’d
lumsoeonngnaaineInuaniandsigyas laeweeulsulgaazuianauaauuuin U Unang
Y] ule [~ o d' 9 v 9 [ 9 1 v Ao [ =
Tudspmivduilumsnszmingeandosnude 5 vesoydynna ade uarindadiilyminnu limuiey
A A 1 LY [ 1 9 1 a S 1 9 A Awval Y a
manslugowwu q wu Jymgesieneldszniemenas ndsdwalinmsidenifiaaeduas
o 1 v o a Y o A A dg} A o A Y] a
o189 linwa’ly Syauudesiaunulomensengnamimunzauuniunielsuasuinund

YOIFIANNNMUDY 9 1szauiueg1aToudy

' I = Qg]} <3 1 v a a’z’
’GfJNUl,iﬂﬂ ‘Nﬂﬂiﬂ!ﬁﬂﬂT”IJ’EN'I/NﬁTJJ‘]Ji3Lﬂﬁ!Lﬁﬂﬂiﬁ}LWULLgQOTﬂﬁuﬂﬁL!‘]J“]JLLN‘LJ'VINLW?THH
I = a A A Y a A I 9y A o A 1
Lﬂu!Wﬂﬂﬂ’JﬁJﬂ@l‘ﬂﬁﬁﬂiﬂ!‘ﬂﬁﬁlullﬂa\‘illﬂ"ﬂi\i Llﬂgluﬂﬂi]”lﬂlﬂuﬂﬂlu‘l"iWQWHﬂQTN!‘HﬂﬂJ@QﬁQﬂN‘ﬂNNTEIEIN
R o I I A Ao 9 9 = A ] ~ a ] 1 Q)
g1IUIUY %Qﬁ]TL‘]J“L!@EJNEJQW?@%%@]@QWWNWN‘}JW‘UWWLW@‘]Ji‘]J!,‘]JaEJul‘INN’E]Qﬂ'ﬂhﬂﬂsllﬂﬁﬁ\‘iﬂiflﬁ%lhlﬂUﬂﬁ

onifianennauluyngluu

Y
unagﬂsmzmmaummz

[

2
= <3| v A 1 @ ] 1 XY a o w Y
m'iLamﬂumlfﬂummmwﬂ%amamummwmmmm HANAUAALUULNUNNINADIAINaNAY

v

Y Y Lildy I Y a = a a dy =K J & A o
Glﬁﬂ”l’i%ﬁ“lﬂ‘ﬂLﬁﬁlﬁ@ju@]ilﬂuﬂlf)ﬂl’dﬁiyﬂmmﬂﬁn mn‘ﬁmmm@,umanuﬁuﬂummmimmmmﬂm

52

D.

A Y a 1A Y 1Y Y a dgl Y Aa 1 3 ya a
nzdudsuliinannumifissmanaluganiuasouasa ldinain1dese edrelsnaw msldania
dy =\ 1 = [ =1 dl v W Yy a 1A Y (%
Rosguastiiond1ufeIdie liiieaweNagndnau liinannumuioumana1d mieonuuudnymy

s A 1% { @ a o 3 A o { 1 o A a
ninaaiielSunlasuiruaavesdauludewuiludsdniunz e lddsnuuazd1dansidh ladeanu
o o ! IS ' ' g ~ Y] 7 A v a a J
ddguaznrhiunumanudunendinniu MnnsdifnudnyuzveIngusinenudniandey

~ g J J J 1 1 1 o R K a o
yas luadian uosnd uaz leduaud wunmseenuuumasmsedaldly Taediladasonmadany

@ A o = o a 9 o o Y & 3 dy Ja
nazdmusssy elsunldeuyuwesiruaavesdauuazdeanaunsoi1d Feiseulsemeiiling
° o ! < Y S o W ' ' : a A
smuangnuiuedn iduTamdidnsazdumstnuldihelathenindeddaniareauea
TagliensaTounsouteiululvendheldansunuld Sedwwalddaneidoniizeoninldansan
dy o ng v Yo @ 1 v A A o Y9Yq ya Aa 19y
@osyastunniu Uszneuiuldasumsaivayumasuununnigimieses lddldans lides
o & Y = A A £ ¢ A Y3 1w =
naisesse @ luvaziauio@egyas sanguasivariuaasldiiunigamisoeenuinsms

Li [ v a Yy a 1 Q' d' v Aa A dy d' cﬁ
mingauielsulguiruaduuuwumanaldaie Tasmwizedngunernuansanaoigyasiiiie
[ v o Y9 Ja a o Y d'l P [ = [ a 1T A 1 o’;}
Syaunsonanaulidaneldansuazdmihnive ldud TufleaadaaSuanumuiionmanwsiniy

To 1 3 o o Jd @ qg.:} 1 (]
uadadanaldaniug 1a5usz Temigegaanms la5umsguanniaienazuieduminz duag

a 4 o a ] 1w o @ a 4
¢ NHANINT Wanaua, E)H?ﬂﬁﬂl@d‘ﬁudﬁ@WZIW{'ZWEI(ZMQ?M!‘VNﬂ75!!7]0‘[11!!!27&’?17)71/7’%7’”8 (NIUNNUNIUAT; anaNinmisdo N

uvalszmalne, 2550) 75-76.

5

a 4 [ a ] a ]
Wyg wnana, MANAMI@ENYI a0IINGNTENIAIUNALITEN (2551) (10 HUIAN 2560) meeboard <www.mee-
board.com>.



NysHAMaas

30 U 14 p1UN 1 (MINYIAY - FUNAY 2566)
Law Journal

Volume 14 Number 1 (July - December 2023)

@ "9 % A

dy 4 A g ] =y Aa wAa

wenanil tesnndszma lngluguzidusgafveseydyanhdiemsvdamaidonilia

1 3 =X % a ] ] 4 ]

aoda3 lunngluuuiundalszauilywiiruaauuumsumanaludsnumneulssmadu o tazd
12 9 A 4 a a dy 1 ] =3 o’d' ]

lifiunsygalusesaniandesquasuaodila daouduaueuus Iilsema lngoanngnaaiingany

v

a a o ] 1 a [ 4

AnFandeaqyas laomiedinnum e manaszINmeaziae Usznounuesnuuungnmm

Tnanvaznamnsalsuasusiauaduuuuaumamaludauld e ldanumuienmansaly
] a dy Y a A Y Y] a I Y ~ 1

asouaT NIl 1aase uaiesnnilymiiruaauuuusumanaiuilamngnignilanedis

o & ] { [l & 1 o

o1 W uiludesldnarlumsud lvilymedrudedli'la gaszmalnelidisssmuangrue
Aa a dy I v o 1 ng ] o a A 1

ansandesguaniungrineldiaumeludszmamniiu ua Insarsduivunasminansmseds
A 9 v Y 1 1 a Yy dy 9 dgj A g Y

aulindoududie 1wy mseenuleeduasulidmeesnuidssgnlinniu welumanszqu

nazdSunlasuinunavesdean ldwdoun q dumstauldngmne



NyenTHAMaas
Law Journal

U 14 P10 1 (AINYIAY - FUNAN 2566)
Volume 14 Number 1 (July - December 2023)

UITMUNIN

Arnalds, Asdis A., Gudny Bjoérk Eydal and Gislason, Ingélfur V., “Equal rights to paid parental leave and
caring fathers- the case of Iceland” (2013) 9:2 Icelandic Review of Politics and Administration.

Brandth, Berit and Kvande, Elin, “Masculinity and Fathering Alone during Parental Leave” (2016) 21:1
Men and Masculinities.

Costa, Marylou, ‘Serious ramifications’: Why unshakeable gender stereotypes prevent men from taking
paternity leave (28 April 2023) DIGIDAY <https:/digiday.com/marketing/serious-ramifications-
why-unshakeable-gender-stereotypes-prevent-men-from-taking-paternity-leave/>.

Duvander, Ann-Zofie, “How Long Should Parental Leave Be? Attitudes to Gender Equality, Family, and
Work as Determinants of Women’s and Men’s Parental Leave in Sweden” (2014) 35:7 Journal
of Family Issues.

Ohchr, Gender stereotyping (5 April 2023) United Nations <https://www.ohchr.org/en/women/gender-
stereotyping>.

Haasa, Linda and Hwang, C. Philip, “The impact of taking parental leave on fathers’ participation in
childcare and relationships with children: Lessons from Sweden” (2008) 11:1 Community,
Work & Family.

Koslowski, Alison, Blum, Sonja, Dobroti¢, Ivana, Kaufman, Gaufman and Moss, Peter, 18th Interna-
tional Review of Leave Policies and Related Research 2022 (5 April 2023) International Net-
work on Leave Policies & Research <https://www.leavenetwork.org/annual-review-reports/
review-2022/>.

Kvande, Elin, “Individual Parental Leave for Fathers: Promoting Gender Equality in Norway” In Grau
Grau, M., las Heras Maestro, M. and Riley Bowles, H. (eds), Engaged Fatherhood for Men,
Families and Gender Equality (USA: Springer, 2021).

Parlamericas, Policy Guide: Parental Leave 2020 (28 April 2023) ParlAmericas <https://parlamericas.
org/uploads/documents/ Parental Leave ENG.pdf>.

Europa, Sweden-Parental benefits and benefits related to childbirth (5 April 2023) European Commission
<https://ec.europa.eu/social/main.jsp?catld=1130&intPageld=4808 &langld=en>.

Ulrike Unterhofer and Katharina Wrohlich, Fathers, Parental Leave and Gender Norms (Berlin: German

Institute for Economic Research, 2017).

&>

—



