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Abstract

The objective of this research were 1) to study the opinion of the government officers of
Ministry of Industry for developing the personnel of Ministry of Industry, 2) to compare the opinion of
government officers for developing the personnel of Ministry of Industry based on their gender, age,
educational level, job position, and duration of working, and 3) to suggest the way to develop the
personnel of Ministry of Industry. This study is mixed methods of Qualitative and Qualitative research.
The questionnaires were used to collect the data from 344 samples randomized with the Taro
Yamane form and the form of Simple probability of selection, and the interview forms were used with
5 interviewees. The statistics used for this research were frequency, mean, percentage, standard
deviation, F-test, and LSD test.

The results of the study showed that:

1) Generally, the opinion of the government officers of Ministry of Industry was at a highest
level by descending order: (1) training, (2) further studying , and (3) Self-improving.

2) Form the hypothesis testing, it showed that the opinions of the government officers of Ministry
of Industry who were differences of gender, age, educational qualification, and government service
period with the personnel development of the Ministry of Industry in 3 aspects, were not different.
Whereas the opinions of the government officers of Ministry of Industry who were differences of the
position, were significantly different at .05.

3) The way to develop the personnel of the Ministry of Industry were as follows: (1) In
Training, the personnel should keep the training course and improve the course to be suitable for
everyone in every position. The course should be flesh and new that give need and knowledge for the
personals. (2) In further study, the personals should be encouraged to apply for scholarships and to
study further relevant to the line of work in order to put knowledge into work and for career
advancement, and (3) In Self-development, transferring knowledge from work experiences should
be expanded among personnel.

Keywords: Personnel’s development, Ministry of Industry, Training, further study, self-development
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