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Abstract

This qualitative research employed a document-based approach to analyze labor market
including supply and demands side, while proposing guidelines for effective career transitions. Data
were synthesized from interview, observation and academic literature, research reports, and
relevant policy documents. The findings reveal the students in non-formal education programs and
those at Rajaprachanukroh schools in Nakhon Si Thammarat province possess significant potential
for practical work and a strong desire to improve their quality of life through employment. However,
they face critical limitations in self-confidence, digital literacy, communication, and career planning.
These results represent that the learners lack access to structured career guidance and work-based
learning. Simultaneously, the local economic structure and labor market are experiencing a “skills

mismatch,” creating a distinct gap between the education system and the professional world.
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Therefore, the macro level shows the regional market's increasing demand for semi-skilled and
high-skilled workers further exacerbates this competency gap. Consequently, development efforts
for these learners should focus on fostering career readiness alongside 21" century skills and self-
confidence. Institutional factors such as local economic structures, labor market policies, and
opportunity disparities further influence workforce readiness. Consequently, this study proposes an
integrated career transition framework that includes mentoring systems, individualized career
guidance, vocational skill development aligned with labor market demands. The study recommends
that educational institutions establish formal collaboration mechanisms in term of the triple helix with
the private sector and the community to effectively transform the learners as life capital into

sustainable economic and social capital.

Keywords: Labor Market, Career Transition Process, Non-Formal Education Students, Individual

Transition Plan (ITP)
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