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ABSTRACT

Many CEOs and experts in management from all over the world agreed that “human
resources” has been the most valuable for the organizations. Even though, the human resources
may not accurate exactly to describe but it can be said that it is the vital movement to empower
the organizations. In addition, leadership is the great influential key for human resources
management of the successful and sustainable organizations. The executive officers of human
resources have the main roles to cooperate and complete the goals of the organizations in the era
of globalization, society, people, technology, economic and politics at the modern present.

Therefore, leadership of human resources management is an important
factor that will accomplish the organizations and it can proceed continuously in
many situations. Certainly, there are four main leadership characteristics for modern
human resource officers that can drive organizations to be successfully;
1) transformational leadership, 2) leadership development strategy, 3) leadership and human

resource development, and 4) strategic leadership.
KEYWORDS: Leadership, Human Resource Management, Organization
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