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Abstract

The purposes of this research were to study the levels of research engagement, perceived
organizational support, understanding in Thailand 4.0 policy and job satisfaction as well as the other
factors that influencing the research engagement of researchers at Thailand Institute Scientific and
Technological Research (TISTR). The samples were 150 researchers of Thailand Institute Scientific and
Technological Research which consisting of the research experts, senior research officers, research officers
and assistant research officers. The approved questionnaire was used as research tool. Data were
analyzed by the computer program for descriptive statistics, including frequency, percentage, mean, and

standard deviation, as well as inferential statistics, including simple and multiple linear regressions for
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determining the factors that influencing the research engagement of researchers in Thailand Institute
Scientific and Technological Research. The results revealed that most of the researchers had high levels of
research engagement and job satisfaction whereas their perceived organizational support and
understandings in Thailand 4.0 policy were found to be at the moderate levels. In addition, the factors
that related to perceived organizational support, job security and satisfaction, and mentally challenging

works were found to positively influence the research engagement of researchers in Thailand Institute

Scientific and Technological Research at statistical significant level of 0.05.

Keywords: Research engagement, Perceived organizational support, Understanding in Thailand

4.0 policy, Job satisfaction
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