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Abstract

The purposes of this research were to study 1) the dimensions of teacher empowerment,
2) the teachers’ organizational engagement, and 3) the relationship between dimensions of teacher
empowerment and teachers’ organizational engagement. By stratified random sampling, there were
340 teachers under Phranakhon Si Ayutthaya Primary Educational Service Area Office 1 being
included in this study. The research instrument were five-rating scale questionnaires for the
dimensions of teacher empowerment with the reliability at .994 and for the teachers’ organizational
engagement with the reliability at .993. The statistical tools used for data analysis were mean,
standard deviation, Pearson’s correlation coefficient, multiple regression analysis and stepwise
regression analysis. The results indicates that: 1) the highest mean of the dimensions of teacher
empowerment was found in the ability to gain skills ( = 3.88, SD=0.92), followed by the opportunities
to be praised and accepted ( = 3.87, SD=0.96). The lowest mean was found in the acquisition of the
resources ( = 3.49, SD=1.05); 2) for overall and each aspect, the teachers’ organizational engagement
was shown to be at a high level ( = 4.09, SD=0.96), and 3) the dimensions of teacher empowerment,
including acquisition of the resources, support and promotion, information, growth in career path,
ability to gain the skills, opportunities for being praised and accepted, were altogether could
influence the teachers’ organizational engagement. However, when selecting the variables that had
the highest influence on teachers’ organizational engagement, there were 3 variables, including the
ability to gain the skills that could maximally and positively influence, followed by the growth in
career path that had negative influence, and, finally, the opportunities to be praised and accepted
that had positive influence. These 3 variables could determine approximately 52% of the variation in
teachers’ organizational engagement.
Keywords: teacher empowerment, organizational sense of belonging of teachers
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