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Abstract

This research aimed to compare the life skills of first-year preservice teachers before and
after participating in a positive feedback coaching program (N = 18), and to examine student
satisfaction with the program. The sample consisted of 18 first-year preservice teachers selected
through purposive sampling. Research instruments included a five-domain life skills assessment tool
with a reliability of .92, an 8-item satisfaction questionnaire with a reliability of .89, and a coaching
program utilizing the GROW Model framework, implemented over 12 weeks with 90-minute weekly
sessions. Data were analyzed using descriptive statistics, including mean (X), and standard deviation
(S.D.). Results revealed that: 1) Students demonstrated a high levels of life skills after the program
(X=4.31,SD. = 0.39), higher than pre-program levels (X=3.21, S.D. = 0.51), with an increase of 1.10
points or 34.35%, with emotional management skills showing the highest improvement (37.90%)
followed by self-awareness (36.03%); and 2) Students expressed a very high satisfaction with the
program (X = 4.72). This research demonstrated the effectiveness of positive feedback coaching in
developing life skills in teacher education students, particularly in emotional management and self-

awareness, which are high competencies for quality teaching.
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