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Abstract

a151ity Yaueinesh

The reality of human suffering in Thailand demands
a theology that is not just an academic exercise but can
respond to different kinds of suffering appropriately. Also,
it must be rooted in the Christian faith and learning from
the Buddhist teachings, particularly the Four Noble Truths.
Therefore, this article aims to present a theology of suffer-
ing that is relevant to today’s Thai society. This study will
discuss three aspects of such theology:

First, suffering is a complex reality. Therefore, suffering
calls for a theology that specifically addresses different
kinds of suffering and responds to them appropriately.

Second, there are many interpretations of the causes
of suffering in Christianity, but this article focuses on two
interpretations that relate to the Buddhist teachings: suffer-
ing is the result of sin, and suffering is a mystery. If the
cause of suffering is sin, one must repent. If the cause of
suffering remains a mystery, one should go through incom-
prehensible suffering by faith in God.

Finally, proper attitudes and actions can empower
sufferers and avert preventable suffering to a certain
degree. However, only God's redemptive work can
bring suffering to complete extinction. Therefore, human
beings should believe in Jesus Christ and learn to partici-
pate in the suffering of Christ and the suffering of other
people.

Keywords:  Theology of Suffering; Thai Context;
Buddhism; Four Noble Truths
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Abstract
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This article aimed to investigate the extent to
which the Open University concepts principle are applica-
ble, alleviating current problems faced by Thai
Higsher Education. Thai Universities were at a crossroads in
transitioning from a heavy industry-based workforce to
a high tech and innovation value-based economy in
alignment with the Thailand 4.0 initiative 20 years plan
launched by the government in 2018. Thai Higher Education
faced the following critical issues; firstly, a demographic
downturn of the student-leaver population; secondly,
education inequality; and thirdly, re-training an aging work-
force.

| proposed that the OU (Open University) model
adequately addressed these challenges, based on the
available conducted research and an analysis of 50 years
of success and groundbreaking innovation. The open
Universities have achieved international success in providing
quality education to an expanding student base, indepen-
dent of location, and reached working adults in middle-in-
come and poorer countries, thus bridging the inequi-
ty gap, and most importantly, provided programs of study

as interventions to deliver social and economic change.
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Therefore, the findings and recommendations in this
paper should prove invaluable to institutions of Higher
Education in Thailand to prosper, thrive and meet the
needs of the population and the country’s economic vision.
Finaily, the paper concludes with a set of important
questions and recommended resources that should be
considered by all those involved in planning and facilitating
Higcher Education in Thailand.

Keywords: distance education
admission
marketing
administration
the iron triangle

massification
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Introduction
1. Concept of Open University
According to Daniel (2019, p.196),
Open Universities were the most signifi-
cant innovation in higher education of
the late 20" century. Open universities
are institutions offering degrees with
low or no entry requirements and
claim to be an ideal study option for
working adults, for whom studying
part time is not a choice, and for some
students is their only option (Marr, 2018,
p.3). The goal of open universities is to
offer everyone equal opportunities to
develop their abilities, to improve their
level of education and to retrain for
a new career, with the flexibility of
distance learning (Pop, 2021, para. 5).
The first Open University was
established with much fanfare as
a public research university in London
in 1969. Current enrollment is more
than 168,000 in Europe, and it qualifies
as one of the world’s largest universities.
More than 2.2 million students have
attended courses (The Open University,

2021, para. 1). Additionally, some seventy

UseAdds duanu wag AS1IU WAASLIDY

Open Universities or single-mode dis-
tance teaching universities (DTUs) have
also been established, with the largest
number being found in Asia (DeVries,
2019, Introduction section, para. 1).

Open Universities use their admis-
sion policies to democratise education.
This means opening access widely and
empowering students with more
control to manage their own learning.
Open admission policies assume that
it is exit standards, not entry standards
that matter and quality of education
can be achieved without lowering aca-
demic standards (Guri-Rosenblit, 2013,
p.11).

Having said this, when non-tradi-
tional students are included in such
an institution, quality and reputation
become defined by the balance of
risk taken in admission with outcomes
of student success. Given that the
nature of study is usually part-time,
with work responsibilities and family
obligations, the failure rate will not be
as low in elite, exclusive universities.

The trade-offs are the benefits in
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equality and life-changing opportunity
for self-motivated students (Marr, 2018,
p.3).

Another important concept of
Open Universities is the ability of
expand enrollment at low marginal cost,
which results in massification,
defined as extending the reach of
mass higher education to middle
income and poorer countries. This
increase has mainly been in Asia,
Africa, and Latin America (Tait, 2018,
p. 18). India, China, and Bangladesh
have Open University Distance
Learning (ODL) institutions with over
a million students (Contact North/
Nord, 2021, para. 1)

As will be seen, awareness of
these important Open University
concepts can play a vital part in guiding
Thai Higher Education Administrators
and government policy advisors to
meet the critical challenges they are

currently facing.
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2. The Critical State of Thai Higher
Education

Higher Education is at a point of
unprecedented uncertainty and
change, with fiscal changes leading
away from previous emphasis and
dependency on commercialization
and exclusiveness. Distance Learning
Technology is rapidly opening up new
markets, with increasing international
competition and flexibility. Thai Higher
Education Institutions must respond
to these external pressures in a timely
and appropriate manner by focusing
upon a more student and industry-
partner focused model to meet the
needs of the nation (Shacklock, 2016,
p.1).

The basic issue in Thailand is
that labor market demands are not
The majority (60%) of

students in Thai higher education

being met.

study social sciences, business, and
law (Tangchuang as cited in Rhein, 2017,
p.286), with graduates adding to an
already saturated market. According
to (Wittayasin, 2017, p.31), analytical



skills, problem solving abilities, foreign
language skills, and technical abilities
are vital to the development of the
Thai economy.

2.1 Demographics

The situation is critical. The declin-
ing number of younger students will be
insufficient to meet the needs of
the workforce. The National Economic
and Social Development Board
projects that school-aged Thais, age
21 years and younger, will decrease
20% by 2040, which represents a
staggering 62% decline from 1980.
The decrease in higher education
enrollment from 2013 to 2015 was
12%, a drop of 273,000 seats (ICEF
Monitor, 2016, para. 7). The number
of students at the two Thai Open
Universities fell by 50% in 2019, while
some private universities dropped by
70%. Deputy Education Minister Udom
Kachintorn has predicted that several
Thai universities would close or be
merged with others in the near future
(Mala, 2019, para. 10,18).
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Existing institutions are becoming
increasingly desperate for students,
and one temptation is to consider
lowering their standards. Thailand
cannot afford to lower its standards
in order to attract more students
(Rhein, 2017, p.284). Thai higher educa-
tion has not met the international
standard and continues losing pace
with its ASEAN neighbors. A recent
report indicates that Thai universities
ranked 8" out of 10 ASEAN nations
(World Economic Forum, 2014-2015,
p.28). Thai Higher Education must
maintain sustainable growth through
the upcoming and rocky transition to
Thailand 4.0 and corresponding demo-
graphic shift in order to survive while
at the same time meeting the needs
of a changing and aging workforce.

2.2 Budget Considerations

Throwing money at the problem
has not been successful. The problem
is not a financial issue as the Thai
education budget had been growing
considerably with an increase of 29%
from 2010 to its peak in 2015 of 559.43
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billion baht. It has somewhat leveled
off at 493.1 billion baht in 2019 (Statista,
2019, table). However, Thai student
performance is declining while the
cost to educate on a per student
basis increases (Oxford Business
Group, 2017, para. 15).

The breakdown of the proposed
2022 budget for the improvement of
Higher Education of 117.8 billion baht
is 80% for higher education personnel
salaries, 33% for operational costs, and
7% for improving the excellence of
higher education institutes and
developing highly specialized man-
power to respond to the needs of the
country (Thepatat, 2021, para. 1,4).
In consideration, it does not seem
reasonable that increasing teacher
salaries necessarily results in better
quality teaching.

2.3 Open University Solutions

Other strategies are therefore
necessary. This is where the Open
University concept can help. Re-evalu-
ating admission requirements,

a renewed marketing focus with
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appropriate skills, and a critical thinking
curriculum to retrain an aging
workforce, along with a model of
growth (massification concept and
the ‘lron Triangle’ — see section 6),
will be extremely advantageous for

the survival of Thai Higher Education.

3. Re-evaluation of Marketing and
Admission Procedures

Following Open University
concepts, institutions need to
specifically consider which socio-eco-
nomic groups have been historically
excluded from admission and then
re-valuate entrance opportunities
and marketing strategies. Traditional
marketing focus is directed exclusively
to those competitively eager to apply
but excludes those for whom higher
education may be culturally and
socially challenging. Too often the
commercial aspect of marketing is
disproportionately prioritized over
considering the needs of students
(Tait, 2013, p.11).



Study programs must align with
the needs of the nation and empower
students to be successful in making life
choices. It may help the organization to
formally or informally frame their
current and future proposed pro-
grammes of study and think of them
as ‘interventions to deliver desired
social and economic change’ (Tait, 2013,
p.2). Higher Education is starting to adapt
to the habits and attitudes of older
learners as students’ median and aver-
age ages increase (Daniel, 2019, p.203).

According to (Michael and
Trines, 2018, University Admissions
section, para. 2) a new admissions
system for the 54 Thai public universi-
ties, the Thai Central Admission
System (TCAS), was implemented in
2018 for the purpose of making the
admissions process more socially
fair, especially for previously disadvan-
taged applicants from families that
could not afford the additional
tutoring, examination fees and travel
expenses involved. As a result, there

is now less emphasis on examination
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results. Private universities, however, can
admit students based on alternative

criteria.

4. Education Inequality in Thailand
- A product of Exclusiveness
Inequality in Thailand has wors-
ened in recent years. In 2016 it was
ranked number three. However, in
2018 Thailand became the most
unequal country in the world, ahead
of Russia and India, with 66.9% of
the country’s wealth controlled by
1 percent (500,000 people) (Bangkok
Post, 2018, para. 2,5). The Thai govern-
ment’s policy on higher education
has mainly focused on making the
top universities more competitive
and, therefore, exclusive. The two Thai
Open Universities were established in
the 1970’s for those who could not
be accommodated or failed to qualify
for the major private universities.
Ramkhamhaeng University, with
an enrollment of 525,000, is the 14"
largest university in the world (Yee,
2018, para. 7) and Sukhothai Tham-
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mathirat Open University (STOU)
established in 1978, has a recent
enrollment of 64,205 (STOU FAQs,
2016, para. 4). These are universities
for which students need not take
any entrance examinations; they are
required only to hold a high school
diploma. In 2004, the Rajabhat Univer-
sity Act sought to address an urgent
demand for higher education, and
a number of postsecondary institutes
were converted to universities. There
are now 38 Rajabhat Institutes,
previously called Wittayalai Khru
(teachers colleges), recognized as
universities offering courses and
degrees in many fields (OHEC 2019,
list)

Although inequality in Thai
Higher Education caused by closed
University competitiveness has been
somewhat alleviated through the
establishment of open admission
universities and Rajabhat Institutes,
the problem persists. Budget allo-
cation for limited admission univer-
sities is ten times higher than that given

to Rajabhat universities. The different
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level of resources that go into different
types of universities ultimately creates
inequality in students’ performance
(Wittayasin, 2017, p.34). Regional
disparities also contribute to educa-
tion inequity, most significantly in the
eastern agricultural area of Isan, for
example. The trend of declining
migration from lIsan to Bangkok and
other provinces is caused by students
preferring to pursue higher education
and work close to their community
rather than attending the elite
schools in Bangkok (Lao and Parks,
2019, p.17).

Economic income, poverty, lack
of resources, small schools that do not
provide much more than basic
literacy, and lack of financial assis-
tance from the government contri-
bute significantly to the lack of regional
opportunity. Statistics indicate that
only 19% of the Isan population have
a high school diploma (Lao and Parks,
2019, p.15). Open Admission standards
contribute significantly to equality of
gender, economic and geographic

opportunity, and is reinforced signifi-



cantly by the advantages of distance
learning, and are especially helpful
for students who lack the indepen-
dence of movement to attend campus

classes.

5. Re-training the workforce (align-
ment with Thailand 4.0)

Open and Distance Learning
(ODL) has gained recognition in
Thailand, starting with massive use and
success by Sukhothai Thammathirat
Open University and increasing in use
at all levels of Thai Education. Major
industries and employers in the
private sector use ODL for developing
human resources in professional and
vocational fields. Short-duration,
specialized ODL programs targeting
particular workplace needs are
increasingly popular and represent
significant collaboration opportunities
for Thai Higher Education in re-training
an aging workforce and expanding
their student base (Daniel, 2019,
p.197).

UseAdds duanu wag AS1IU WAASLIDY

Opening admission to older
students, sometimes returning
after years of formal schooling, has
significant benefits in refreshing skills
and supporting confidence. They
appreciate the flexibility offered by
nstitutions to offer professional
development training and vocational
re-skilling essential to job survival and
economic mobility (Marr, 2018, p.2).
Re-training the workforce necessarily
involves endorsing, either formally
or informally, the “10 Age-Friendly
University Principles” of the Age-
Friendly University Global Network
(Eisenberg, 2019, para. 7).

6. Massification, ODL, and the Iron
Triangle Concept

6.1 Massification and ODL

The potential of using Open and
Distance Learning (ODL) goes beyond
simply delivering courses across
distances. The capacity to expand
enrolments at a low marginal cost is
a vital feature of ODL. As worldwide

OUs have demonstrated, with enroll-
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ment in the hundreds of thousands
and millions, capitalizing on ODT is
a viable solution to the Iron Triangle
trap. ODL unlocks a vital key to
remaining profitable, increasing
student reach and enrollment, and
above all, avoiding the Iron Triangle trap.

Sukhothai Thammathirat Open
University is an example of a highly
successful Open University which
started with three schools; educatio-
nal studies, liberal arts, and manage-
ment science, and now has 12 schools
of study with undergraduate, graduate,
and certificate programs (Advance HE,
2020, para. 7).

6.2 The Iron Triangle Concept
- Increasing School Productivity

It is important to understand
the graphical strategy of the Iron
Triangle developed by Daniel (2019,
p. 200) when attempting to expand
a school using OU principles to over-
come the constraints of increasing
student numbers, cutting operating
costs, and improving quality all at the
same time. AWl Thai universities are

currently facing these challenges.
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To explain by example, each
variable has a significant effect on the
other two. Increasing the number of
students in a physical classroom will
lower quality. Adding more teachers
and/or improving the quality of
learning materials increases costs.
And cutting costs directly will result in
lower quality and/or fewer students.
Advances in ODL make it possible to
accomplish all at the same time.
Attempts at optimizing school
systems have consistently plagued
education and are the reason why
educational quality is so often
equated with the exclusivity of access.
Technology allows education to
break out of these constraints.
Another term for this is Economies
of Scale, which is a unique feature of
the OU model (DeVries, 2019, para. 6)

Conclusion

To respond to the trend of an
aging workforce and the Thailand 4.0
initiative aimed at creating important
21" Century learning skills, universities

should focus on developing short-



term and continuous programs for the
workforce, to ensure equality and
more open access to higher education
while at the same time opening access
to more students.

Universities are encouraged to
focus on creating more income-
generating channels, based on existing
resources such as teachers, researchers,
and laboratories. Non-degree programs
can be developed in collaboration
with industry partners, as well as
short-term on-demand training, certifi-
cate courses, and re-skill and up-skill

programs

Recommended Resources

UseAdds duanu wag AS1IU WAASLIDY

The educational innovations
pioneered by Open Universities since
1969 are no longer exclusively in their
domain due to advances in digital
technology and a change in the
culture of higher education. Thai
Higcher Education would be well
advised to learn from the concepts of
Open University as outlined in this
paper to work towards establishing
a stable and efficient education
system to serve the needs of the

people and the nation.

1. The Age-Friendly University (AFU) https://www.geron.org/programs-servic

es/education-center/age-friendly-university-afu-global-network

2. Asian Association of Open Universities (AAOU) https://www.aaou.org/

3. Thailand Cyber University (TCU) https://thaicyberu.go.th/

4. UNESCO Paris (2016) Call to Action: https://iite.unesco.org/files/news/
639206/Paris%20Message%2013%2007%202015%20Final.pdf
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Anselm’s ontological argument and its relevance.

Abstract

One of the interesting proofs offered for the
existence of God is what is known as the ontological
argument." It still has some relevance for today, and it has
modern versions. | divide this article into seven parts. In the
introduction, | give a general idea of why the ontological
argument is still interesting. Secondly, | summarize
St.Anselm’s life for those who do not know him. In the
third part, | introduce the background to St. Anselm’s argument.
Fourthly I explain why St. Anselm argues that God cannot
be thought not to exist. In the fifth part, | explain St.
Anselm’s argument in more detail. Sixthly | pick up Alvin
Plantinga’s presentday version of the ontological argument
and show how he develops it. The seventh part is the

conclusion.

Keywords: St. Anselm’s Ontological argument
Existence of God

Plantinga

' Ontology, understood as a branch of metaphysics, is the science of being in general, embracing such

issues as the nature of existence and the categorical structure of reality take from [Ted Honderich, the

oxford companion to Philosophy, Oxford University Press, New York, 1995, p.634]

38 | 2158715791115 NYIRUUEISTT



1. Introduction
Some philosophers think that
the term ontological argument origi-
nally came from Immanuel Kant, but
there is no general agreement about
this assertion. Those who reject it say
that St. Anselm was the first to use the
terms in his efforts to demonstrate
the existence of God as far back as the
eleventh century.
What is the aim of the ontological
argument? Brian Davies explains:
“Common to all ontological
arguments is the suggestion that
once we understand what this
amounts to, we will see that
God exists. And not only that.
Ontological arguments maintain
that God cannot possibly fail
to exist, or that there is some
intrinsic absurdity in denying
God’s existence. To put things

another way, they hold that

Werasak Yongsripanithan

God is a necessary being. Once
we understand what the word
“triangle” means, we can see,
straight off, that ‘there are

)

four-sided triangles’ cannot
possibly be true (is necessarily
false). According to ontological
areuments once we take note of
the meaning of the word ‘God’,
we can see (maybe not straight
off but with a little thought) that
‘God does not exist” also cannot
possibly be true (is necessarily
false)”?

Brian Davies says that “ontological
arguments maintain that God cannot
possibly fail to exist, or that there is
some intrinsic absurdity in denying
God’s existence.”” For the defenders
of the ontological argument, God is
a necessary being, and this can be
demonstrated by logic. Today it is

common to find people who say that

% Brian Davies, Philosophy of Religion, Oxford University Press, 2000, p.304.

® Ibid. 304.
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probably ‘God’ is just a proposition in
which people use in order to be able
to deal with concepts, but there is no
substance behind this word — no reality.
But today, we also find people who
affirm the existence of God and offer
reasons why God has to exist. For them,
it can be equally absurd to say God
does not exist. We will start with the
man whose name is most associated
with this argument.
2. Anselm’s life
The Oxford Companion to Philo-
sophy gives this introduction to St.
Anselm:
“Anselm of Canterbury (1033-
1109). Benedictine monk,
second Norman Archbishop of
Canterbury, and philosophical
theologian dubbed ‘the father
of Scholasticism’. Anselm is
justly famous for his distinctive

method (‘faith seeking under-

standing’), his ontological argu-
ment (s), and his classic articula-
tion of the satisfaction theory of
he atonement. Better suited to
philosophy and contempla-
tion than to politics, Anselm
possessed a subtlety and origi-
nality that rank him among the
ost penetrating medieval
thinkers (along with Augustine,
quinas, Duns Scotus and William
of Ockham) and explain the
perennial fascination with his

ideas”

Anselm was an [talian, who, in
1059, at the age of 26, arrived at the
reforming abbey of Bec in Normandy
and asked to be admitted in order to
study as a lay student. He later became
a monk and when Lanfranc, the monk
who headed the reform movement,

was appointed Archbishop of Canter-

* Ted Honderich, the Oxford Companion to Philosophy, Oxford University Press, New York, 1995, p.37.
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bury in England, the monks chose
Anselm as abbot. He had already
won their admiration for his intelli-
gence both as a theologian and as
philosopher. In 1075 Anselm wrote a
book called Monologion. He explained
in his introduction that the monks had
asked him to write down the lectures
he had given them. He starts with a
prayer:
“I do not aim Lord to penetrate
your profundity, because | know
my intellect is no match for it;
but | want to understand in
some small measure the truth
of yours that my heart believes
and loves. For | do not seek to
understand that | may believe;
but | believe that | may under-
stand. For | believe this too, that
unless | believe, | shall not under-
stand. (Isaiah 7:9)”°

® Anthony Kenny, Medieval Philosophy. P.41.

Werasak Yongsripanithan

The Monologion was written
for educated monks. Anselm is a man
of faith who is trying to understand
better what he believes. He says that
the monks had asked him to write his
book using reason alone; so he sets
out to demonstrate the reasonable-
ness of some of the truths that
Christians believe by faith. Because
of the request of the monks, he rarely
uses arguments from scripture or
church authority. He believes that
he can show the truth of many
Christian doctrines by using reason
alone; truths such as the existence of
God, the Trinity, the Incarnation, etc.
When he sent the book to Lanfranc
for his approval, Lanfranc didn’t like
it very much. ‘Where are the quotes
from Scripture and St. Augustine?’
he asks. However, Anslem made no
changes to the book. He continued to
believe in the usefulness of reason

alone.
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Anselm believed that the truths
of the Christian faith must be reasona-
ble because they come from God,
the Supreme Reason. He also believed
that although there are truths that we
already accept because of our faith, we
should use our reason to understand
them better. Suppose someone asks:
“What does Creation from nothing
mean?” Anselm is a careful analyst of
language. What does the word ‘nothing’
mean? Is it a thing or ‘no thing’? Or
perhaps does it mean non-existence?”
Reason and philosophy can give us
answers, but the person who uses them
must develop three qualities:

i) Humility to save one from
arrogance

i) Obedience to Scripture and
Church teaching

iii) Spiritual discipline to stop us

from going astray.

3. Anselm’s Ontological Argument
Anselm is best remembered for
what is called ‘the ontological argu-

ment.” He develops this in a second
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book called the Proslogion. The monks
of the monastery have now asked
him to try to prove that God exists by
using arguments from reason alone.
Again, he does not in his arguments
use supporting quotes from Scripture
r authority. It is a rational argument —
developed inside his mind with no
use of outside evidence. Many great
philosophers have commented on
this argument. People feel that there
is some fault in the argument, and still,
it is difficult to explain why this is so.
To appreciate the argument,
we must notice a distinction he makes
between two ways in which we can
understand what it means to exist or
to be. First, there is mental existence
— things that exist in the mind. For
example | could think about the most
wonderful new digital program that
makes it very easy to learn a new lan-
guage. | do not have it, but | have a clear
picture of it in my mind; and perhaps a
desire to have it. What could be better
than that? Well, it would be much

better if a brilliant scientist friend gave



me a present for this new program
and | am now using it to learn new
languages. Now it exists in reality. The
reality is much better than the ‘dream
language program’ | have been thinking
about. If you remember that difference,
it may help you understand Anselm’s
proof for God’s existence.

He takes as his starting point the
line from Psalm 14; ‘The fool says in his
heart there is no God’. He wants to
show that the fool is wrong. By pure
logic, he will prove that there is a God.

“Thus, even the fool is con-

vinced that something than

which nothing greater can be
conceived is in the under-
standing, since when he hear
this, he understands it; and
whatever is understood is in
the understanding. And certainly,
that than which a greater cannot
be conceived cannot be in the
understanding alone. For if it is
even in the understanding alone,

it can also be conceived to exist
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in reality which is greater.
Thus, if that than which a greater
cannot be conceived is in the
understanding alone, then that
than which a greater cannot be
conceived is itself that than
which a greater can be con-
ceived. But surely this cannot
be. Thus, without a doubt, some-
thing than which a greater can-
not be conceived exists, both in
the understanding and in reality”®

In summary, St. Anselm claims
to derive the existence of God from
the concept of a being than which
no greater can be conceived. St.
Anselm reasoned that, if such a being
fails to exist, then a greater being—
namely, a being than which no greater
can be conceived, and which exists—
can be conceived. But this would be
absurd: nothing can be greater than a
being than which no greater can be
conceived. So, a being than which no
greater can be conceived—i.e., God —

must exist.

¢ https://plato.stanford.edu/entries/ontological-arguments/
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4. Anselm argues that God cannot be

thought not to exist
4.1 That God truly exists
Brian Davies, in his consideration

of the ontological argument writes:
“Certainly, this being so truly
exists that it cannot be even
thought not to exist. For some-
thing can be thought to exist
that cannot be thought not to
exist, and this is greater than
that which can be thought not
to exist. Hence, if that —than-
which-a-greater-cannot-be-
thought can be thought not to
exist, then that-than-which-a-
greater-cannot-be-thought,
which is absurd. Something-
than-which-a-greater-cannot-
be-thought exists so truly then,
that it cannot be even thought

not to exist”’

Etienne Gilson basically agrees
with this idea of Anselm that it is
impossible for someone to say that
there is no God because ‘God exists’ is
self-evident; it is not possible to say
‘God doesn’t exist’” and God exists
at the same time. Anselm goes on
to draw out other conclusions from
his proof — that God is omnipotent,
omniscient, etc. It is true that God
may ‘not exist’ in the mind or in the
practice of any individual human
being — the person ignores this
fact — but, for Anselm, it is logically
impossible to say that God does not

exist.

5. Explanation of the argument of St.
Anselm

It is very important to notice at
the beginning how Anselm defines

the meaning of ‘God.” He says, ‘God

" Brian Davies, Philosophy of Religion, Oxford University Press, 2000, p.311-312
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is a being than which no greater can
be thought (or conceived).” Humans
can possess a concept of God. It is
possible for people to have in their
minds an idea of God as the greatest
being imaginable. Can anything be
greater than this concept? Yes, a God
that is not only in my mind but also
really exists in a real-world outside my
mind is greater.

So, the greatest being that we can
possibly think of must exist not only
in my mind but also in reality.

If it only existed in the mind -
it is not the greatest. Why? Because
a being that existed in the mind and
in reality, would be greater. Therefore,
God must exist (in reality). Anselm
believed he had given a simple and
logical answer to the fool. He can say
to him, “you are mistaken, God does
exist”.

5.1 Objections to Anselm’
Argument

From very early on, some
people who studied Anselm’s

argument thought there was
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something not right with it. The first
disagreement came from one of his
own monks, Gaunilo. He objected:
If someone tells me about a Lost
Island, which is the most perfect
Istand that anyone can think of do
| have to believe it also exists?
It wouldn’t be the most perfect
Island if it only existed in someone’s
imagination?

Gaunilo had two basic disagree-
ments with the argument. You cannot
have ‘the most’ of some things. For
example, you cannot say ‘I am now
thinking of the biggest possible
number’ Why? My friend can say,
“I'am thinking of that same number
+1, so your number is not the
biggest.” Gaunilo also said that since
we don’t know anything about God,
we cannot think of ‘the greatest
possible being’.

The answer of St. Anselm is
that the comparison between the
idea of a Perfect Island and of a perfect
being, a greater of which cannot be

thought, is invalid. The idea of a
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Perfect Island is categorical (the
island belongs to a class of beings);
the idea of a perfect being (God) is
unique and cannot be included in
any category of beings.

The weakness of Anselm’s argu-
ment is its subjective nature. Just
because humans can think of some-
thing (a subjective experience), this
does not guarantee that it exists
outside human thought in objective
experience or in reality.

5.2 Objections of St. Thomas®

In the Summa Theologica, St.
Thomas asks the question Does God
Exist? As we might expect, He answers
that God does exist and that this
existence can be demonstrated.
It is in his answer to this question
that we find his famous Five Ways.,
Before he presents ‘the ways’ Thomas
makes some clarifications. One of

the questions that need to be

answered is ‘Is the existence of
God self-evident?’ If it is, then there
is no need to offer proofs. St. Thomas
understands Anselm to be saying
that God’s existence is self-evident
since Anselm says it cannot be
logically denied. Thomas does not
accept this argument, but his reasons
are not the same as Gaunilo’s. First, he
presents the case for self-evidence.
The objections always contain reasons
that might be given by those who
disagree with the final answer of
Thomas;

Objection 1

It seems that the existence of
God is self-evident. For those things
are said to be self-evident to us, the
knowledge of which exists naturally
in us, as we can see in regard to first
principles. But as the Damascene says,
the knowledge of God is naturally
implanted in all. Therefore, the exis-

tence of God is self-evident.

® Summa Theologica. Part 1 Question 2 - the existence of God; firstly article- the Existence of God is

self-evident, secondly- is it possible to demonstrate the existence of God on page 45-48.
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Objection 2

Further, those things are said to
be self-evident, which are known as
soon as the terms are known, which
the Philosopher says is true of the
first principles of demonstration. Thus,
when the nature of a whole and of a
part is known, it is at once recognized
that every whole is greater than its
part. But as soon as that signification
of the name God is understood, it is
at once seen that God exists. For by
this name is signified that thing than
which nothing greater can be conceived.

But that which exists actually
and mentally is greater than that
which exists only mentally, it also
follows that it exists actually. There-
fore, the proposition “God exists” is
self-evident.

Objection 3

Further, the existence of truth is
self-evident. For whoever denies the
existence of truth grants that truth
does not exist, then the proposition
“truth does not exist” is true, and if

true is anything true, there must be the
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truth. Therefore, “God exists” is self-
evident.

Thomas now examines the
meaning of ‘self-evident.” A truth of
this sort cannot be denied by any
sensible person. If | have a banana
and cut it in two, the whole is greater
than the part. This is self-evident, and
if someone disagrees about this,
there is no point in continuing to
talk. No proof is necessary. To say
that the whole is not greater than
the part is nonsense. This is the big
characteristic of self-evident truths —
to claim that the opposite is true is
nonsense. So, is the statement ‘God
exists’ a self-evident truth? No, it is
not because intelligent people can
and do say ‘God does not exist.” They
are not talking nonsense; it could be
true.

Thomas makes another clarifica-
tion about self-evidence. Something
can be self-evident to someone with
pecial knowledge but not be self-
evident to someone who does not

have this knowledge. So for example,
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the reason why my computer won’t
work might be self-evident to the
expert but a mystery for me.

Thomas does not accept
Anselm’s definition of God as a being
that no greater can be conceived. He
says people in the past thought that
the world was the greatest thing that
could be conceived; so, there is no
agreement about this definition.

Some people believe that St.
Thomas has given a clear explanation
and proof of God’s existence with his
five ways. Others, however, object
that the argument is circular. The
existence of God s, in fact, presumed
before he begins; it is not a truth
that comes as a conclusion to the
argument. At the conclusion of five
ways, St. Thomas says that there must
be a first mover, a first efficient
cause, a necessary being, etc. and
then he says that all understand
that this first mover, efficient cause, a
necessary being is God. Those who
object to his method might ask, ‘How

do you know there must be a first
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mover, etc.?” You are presuming this,
so your argument goes around in circles.

Another important philosopher
who rejected the ontological argument
was Immanuel Kant. However, he was
not writing about the version of
Anselm but that of René Descartes
which is somewhat similar. Kant
believed that these kinds of proof were
based on philosophical confusion.
In summary, he says that you cannot
separate mental existence and real
existence because existence is NOT a
predicate. You can say ‘The man who
lives next door is Chinese’, and it makes
sense. However, to say ‘The man who
lives next door is non-existent’ is non-
sense.

When we analyze the idea of
God, we come to the conclusion that
it cannot be conceived as separated
from existence. We do not speak
about God’s existence but about the
idea of itself.

The proofs of the existence of
God given by St. Thomas are now

rarely referred to and are not accepted



by atheists, but St. Anselm’s argument
is still a subject of debate. Sometimes
people do not deny God theoretically
clearly say that “God doesn’t exist”
but by their practice.

In more recent times, Kurt
Godel, Charles Hartshorne, Norman
Malcolm and Alvin Plantinga have
all presented much-discussed onto-
logical arguments which bear interes-
ting connections to the earlier argu-
ments of St. Anselm, of Descartes, and
of Leibniz. Of these, the most interes-
ting are those of Godel and Plantinga;
in these cases, however, it is unclear
whether we should really say that
these authors claim that the argu-
ments are proofs of the existence of
God.

6. Alvin Plantinga’s ontological argu-
ment.

6.1 The Oxford Companion to
Philosophy gives this introduction

to Plantinga;
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“An American philosopher
known for the way in which he
applies results of his work in
other areas of analytic philo-
sophy to traditional issues in
philosophy of religion. In God
and Other Minds (1967), he
defended the view that belief
in other minds and belief in
God are, epistemically speaking,
on a par: if the former is rational,
so is the latter, in the Nature
of Necessity (1974), he used
contemporary modal logic and
metaphysics to formulate a
valid ontological argument for
the existence of God and a
rigorous freewill defense of the
logical consistency of evil. In
more recent work in epistemol-
ogy, Plantinga has argued for
the view that belief in God can,
in certain circumstances, be
rational and warranted even if
it is not based on propositional

evidence”’

° Ted Honderich, the oxford companion to Philosophy, Oxford University Press, New York, 1995, p.683
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The following quote from

Joseph Runzo serves to introduce

Plantinga’s argument:

“Modern versions of the onto-
logical argument such as sug-
gested by Alvin Plantinga,
attempt to evade some of the
problems with the Anselmian
argument ... by appealing to
the notion of possible worlds ...
developed in modern philoso-
phical thought by Gottfreid
Leibniz ... Now a modern version
of the ontological argument
suggests that God should be
thought of as “maximally
perfect.” That is, if God exists,
God would be a being posses-
sing the perfect set of proper-
ties which, taken together, would
make a being great. If we grant
that this ideal of maximal per-
fection makes sense, then it is

possible that God exists. In

terms of possible worlds, this
means that God exists in some
possible worlds. But it would
be more perfect to exist in all
possible worlds, than only in
some. Therefore, God exists
necessarily, for there is no possi-
ble world - including the actual
world in which God would not
exist. However, this line of rea-
soning hinges on the supposi-
tion that it is possible for a being
to possess maximal perfection.

Plantinga himself cautions that,

while he believes that maximal

perfection (or maximal greatness)
could be instantiated” "

In his book, “The Nature of
Necessity”!' Plantinga lays out the
ontological argument using the
elements of St. Anselm’s argument
but with additions to demonstrate
that is it reasonable to say that God

exists:

10 Joseph Runzo, Global Philosophy of Religion, One World, Oxford 2001. P.74-75
' Alvin Plantinga, The Nature of Necessity, Oxford University Press, New York, USA, 2010 p.198-202.
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+ (1) God exists in the under-
standing but not in reality.

« (2) Existence, in reality, is
greater than existence in the
under-standing alone.

+ (3) God’s existence, in reality,
is conceivable.

« (4) If God did exist in reality,
then he would be greater than
he is (from (1) and (2)).

« (5) It is conceivable that
there be a being greater than
God is ((3) and (4)).

« (6) It is conceivable that
there be a being greater than
the being than which nothing
greater can be conceived ((5),
by the definition of ‘God’).

« (7) It is false that it is con-
ceivable that there be a being
greater than the being than
which none greater can be con-
ceived.

« (8) It is false that God exists
in the understanding but not

in reality.
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The argument then aims to
show that this being must be
as actual well as possible. For
suppose

+ (9) God does not exist in the
actual world.

+ (10) For any worlds W and W’
and object x, if x exists in W and
x does not exist in W’, then the
greatness of x in W exceeds the
greatness of x in W’.

« (11) It is possible that God
exists.

+ (12) So, there is a possible
world W such that God exists
in W (from (11).

+ (13) God exists in W and God
does not exist in the actual
world (from (9) and (12)).

+ (14) If God exists in W and God
does not exist in the actual
world, then the greatness of
God in W exceeds the greatness
of God in the actual world (from

(10)).
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+ (15) So, the greatness of God
in W exceeds the greatness of
God in the actual world ((13)
and (14)).

+ (16) So, there is a possible
being x and a world W such that
the greatness of x in W exceeds
the greatness of God in actuality
(15).

« (17) So, it is possible that
there be a being greater than
God is (16).

+ (18) Hence it is possible that
there be a being greater than
the being than which it is not
possible that there be a greater
(from (17) by definition of ‘God’).
« (19) It is not possible that
there be a being greater than
the being than which it is not

possible that there be a greater. **

It takes a lot of concentration to
follow the line of the above argument
and see how the conclusion is arrived
at. Joseph Runzo uses Plantinga’s own
words to explain how he understands
the value of this argument.

“We must ask whether this argu-

ment ... proves the existence of

God. And the answer must be,

| think, that it does not ... Not

everyone who understands and
reflects on its central premise ...
will accept it. Still ... it is evident

... that there is nothing contrary

to reason or irrational in accep-

ting this premise. What | claim for
this argument, therefore, is that
it establishes, not the truth of
theism, but its rational accept-
ability” "

Brian Davies expresses more or less the

same idea

"> A philosophical analysis of strengths and weaknesses of this argument is given in the following website

Conc http://existence-of-god.com/ontological-objections.htmllusion.
" Joseph Runzo, Global Philosophy of Religion, One World, Oxford 2001. P.74-75
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“The “victorious” modal onto-
logical argument of Plantinga
(in his 1974 book) goes roughly
as follows: Say that an entity
possesses “maximal excellence”
if and only if it is omnipotent,
omniscient, and morally perfect.
Say, further, that an entity pos-
sesses “maximal greatness” if
and only if it possesses maximal
excellence in every possible
world—that is, if and only if it is
necessarily existent and neces-

sarily maximally excellent”"*

Plantinga’s argument could also
be simplified and formulated in this way:

Premise 1:

It is possible that God exists.

Premise 2:

If it is possible that God exists,

then God exists in some possible worlds.
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Premise 3:

If God exists in some possible
worlds, then God exists in all possible
worlds.

Premise 4:

If God exists in all possible worlds,
then God exists in the actual world.

Premise 5:

If God exists in the actual world,

then God exists.”

He affirms that the ontological
argument of St. Anselm is still reason-
able and can today be understood
like this

“It is certainly valid; given its

premise, the conclusion follows.

The only question of interest, it

seems to me, is whether its main

premise-that maximal greatness
is possibly instantiated-is true.
| think it is true; hence | think this

' https://plato.stanford.edu/entries/ontological-arguments/.

" Conc http://existence-of-god.com/ontological-objections.htmllusion.
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version of the ontological argu-
ment is sound. But here, we must
be careful; we must ask whether
this argument is a successful piece
of natural theology, whether it
proves the existence of God. And
the answer must be, | think, that
it does not. An argument for God’s
existence may be sound, after
all, without in any useful sense

proving God’s existence” ' .

Plantinga is frequently invited to
speak in public debates etc. although
he is now in his 89" year. In some of
his recent ‘appearances’ on YouTube,
he is easier to understand. To finish
this section, | will summarize what he
says in a video conference available
on the internet."’

He is in agreement with Thomas
Aquinas. The great majority of people
do not need any proof; they simply
trust and live-in faith. But arguments

like those of Anselm or Aquinas or

their modern equivalents can be
useful to those who want to reflect
on the foundations of their faith.

Does Plantinga believe that he
has proved the existence of God? No,
but there are two good reasons for
giving time to studying this kind of
subject. First the logical arguments
that can be developed are at least as
strong as the logical arguments given
by atheists. It is a logical fallacy to say
first, ‘I can’t prove that God exists’ and
then say ‘Therefore God does not
exist’. All one can say is, ‘I am unable
to either prove or disprove it. Secondly,
although the believer cannot prove
God’s existence conclusively, the argu-
ments from reason that philosophers
have given are a support to a life of
faith.

Plantinga says that everyone
has sensus divinitatis means one of
the ‘pieces of information’ these facul-

ties give us is a sense or tendency to

'S Brian Davies, Philosophy of Religion, Oxford University Press, 2000, p.351.

" Interview met Alvin Plantinga (Nederlandse ondertiteling), Jeroen de Ridder, 7 oktober 2016.

54 | 2158715791015 NYIRUUEISTT



believe that there is some supreme
being, and a very important point in
Plantinga’s writing is that it is reason-
able to believe some things to be true
even if ‘scientific ‘or empirical proofs
are not available. Not everything can

be, or needs to be, proved.

7. Conclusion
Does Plantinga prove that God

exists? Brian Davies explains:
“This is not a proof; no one
who didn’t already accept the
conclusion, would accept the
first premise. The ontological
argument we’ve been examining
isn’t just like this one, of course,
but it must be conceded that
not everyone who understands
and reflects on its central prem-
ise-that the existence of a maxi-
mally great being is possible-

will accept it”*®
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Plantinga would fully agree. He
writes:
“Our verdict on these reformu-
lated versions of St. Anselm’s
argument must be as follows.
They cannot, perhaps, be said to
prove or establish their conclu-
sion. But since it is rational to
accept their central premise, they
do show that it is rational to

accept that conclusion”.”

In making a judgment on his
work, we have to ask, ‘Does he achieve
what he set out to do?” And what he
set out to do was simple — not to prove
that God exists but to show that the
person who believes in God is not
mentally unstable. He or she is doing
something perfectly reasonable. Did
he succeed? That depends on the
extent to which people understand

him. Joseph Runzo points out that

" Interview met Alvin Plantinga (Nederlandse ondertiteling), Jeroen de Ridder, 7 oktober 2016. p.351.
5 Alvin Plantinga, the nature of Necessity, Oxford University Press, New York, USA, 2010. p.221.
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when philosophers discuss the
argument of St. Anselm, they ask if
his method is valid; that is, does
the conclusion follow from the prem-
ises? Secondly, they ask are his prem-
ises are sound - in other words, are
they true? Even if those conditions
are met, there is a third question: Is
the argument convincing? Anselm’s
proof did not convince a lot of his
critics. Plantinga does not set out to
prove anything other than that faith is
reasonable. After that, he says, a lot
depends on experience rather than
logic or philosophy. In this area, he has

made an important contribution.
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Abstract

Fumihiko Matsumoto

A careful investigation on the concepts of Exclusivism,
Inclusivism, and Religious Pluralism within a framework of
Threefold Typology on soteriological grounds has shown
some difficulties to achieve Hick’s mission for social
development. That is to say, he strives to persuade
fellow Christians to view the other world religions as equally
authentic as Christianity and to enhance a peaceful
co-existence with adherents of different religions and mini-
mize religious conflicts in both community and g¢lobal
levels.

Focusing on the philosophy of religion, theology of
religions, and religious experience, this research explicates
Kantian distinction between noumenon and phenomenon,
Copernican revolution, the problem of conflicting truth-
claims, epistemological accounts of faith. Hick’s criteriology
to assess world religions and alternative approaches to
Threefold Typology is also shown to analyze the strengths
and shortcomings of Threefold Typology.

By differentiating ‘self-committing-affirmation” and
‘attitude and action,’ it revealed that Hick had placed some
saintly figures in the category of Exclusivists and Inclusivists
who should be praised and not be condemned by Hick’s
own criteria. The research found the urgent need to analyze
what Hick emphasized on soteriological grounds. After clarifying
the arguments of impasse or deadlock of the Typology by
other scholars, ‘teleological/existential grounds,” which refer

to the mere ‘transformation’ from self-centeredness to
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compassionate-centeredness as common potentialities to
spiritually and morally grow as individuals, leaving aside
‘salvation’ controversy. The research concludes that the Three-
fold Typology on teleological/existential grounds becomes
a more viable taxonomy to achieve Hick’s intention; the
harmonious living with adherents of different world faiths
and to direct ecumenical and inter-religious communica-

tions with mutual respect at both local and global levels.

Keywords: Exclusivism
Inclusivism
Religious Pluralism
Ultimate Reality
Significance

Interpretation
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1. Introduction

As Masao Abe described, Europe
has enjoyed a religious monopoly of
Christianity in recent centuries (Abe,
1995, p.17). Although his statement is
true to some extent, the monopoly of
Christianity does not denote the
peaceful co-existence with the other
Christians when human history
reflects the past two World Wars as
well as the wars of a few centuries;
people in Christians nations were
fishting and killing Christians of other
nations in Europe due to various
reasons, but mainly due to political
and economic ones.

For some centuries, generally
speaking, religious institutions did not
encourage their followers in the con-
gregation to visit the churches of other
denominations, nor did they welcome
those who openly confessed to other
branches of the Christian faith. Unfor-

tunately, it is evident throughout

Fumihiko Matsumoto

history that human beings often fought
in the name of God or other divine
names. among Christian churches, be it
Catholic, Protestant, Orthodox. The
peace-promoting dialogues or interac-
tions among deferent denominations
had not been easy. A testimony indi-
cates the difficulty of worshipping the
same triune God between the Protes-
tant and the Catholic Church mem-
bers. Just about a century ago in
Switzerland, it was strenuous for a
Protestant believer to participate in
the Mass in the Catholic Church, as
Brother Roger recalls," a founder and
an abbot in the Taize community and
who dedicated his life to ecumenical
movements. Brother Roger remembers
how brave his maternal grandmother
was at that time to visit the Catholic
Church as a Protestant Christian (Spink,
2015, p.9). Inspired by his grandmother
his father, who was a Protestant pas-

tor, Brother Roger was determined

! Brother Roger received Templeton Prize and UNESCO Prize for Peace Education in 1974 and 1988 respec-

tively. Tragically, he was stabbed to death during the service in Taize in 2005 at the age of 90.
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to reconciliate the divided Christian
followers in France since the 1940s.
After WWII and the Second Vatican
Council, the Taize community gradu-
ally started to grow, the number of
brothers from almost all denomina-
tions gathered and increased. The
number of accommodations also
increased to welcome young adults to
sing with harmony and to pray in
silence to glorify Christ together (Spink,
2005). These accounts testify that
ecumenical movement and dialogue
amongst Christian institutions had
been difficult until recently. The ten-
dency that the Catholic congregations
condemning the Protestant congrega-
tions and vice versa was still a norm
during the 1940s in many parts of
Europe.

The Orthodox Church and the
Catholic Church excommunicated each
other in 1054 and the excommunica-

tion was lifted only in 1965 as a

monumental outcome of the Second
Vatican Council (The Second Vatican
Council, 1965).? The excommunica-
tion, which took place in 1521 for the
Protestant reformer Martin Luther has
not been lifted yet. Thus, the ecu-
menical dialogues and interactions
amongst different Christian denomina-
tions had been a long process roughly
until the end of the Second Vatican
Council.

Among intellectual circles, the
idea of tolerance of different religions
occurred earlier. A figure such as
Gotthold Ephraim Lessing, who had
an amicable friendship with Jewish
philosopher, Moses Mendelssohn,
wrote a play called Nathan the Wise in
1779, which dealt with religious toler-
ance and a peaceful co-existence
among Christians, Jews, and Muslims.
However, this play was not performed
during his lifetime; it was first per-

formed posthumously in 1783.

* Cf. Joint Catholic-Orthodox Declaration of His Holiness Pope Paul VI and The Ecumenical Patriarch Athena-

goras .
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Furthermore, the significant fact
is that before the Second Vatican
Council, the Catholic Church had been
holding the dogma, extra ecclesiam
no salvation outside of the Church for
more than a millennium.

In addition, most of the growing
fundamental Protestant churches are
also holding this position as of today.
The Pentecostal church is a good
example in modern secular countries
as a sociologist Peter Berger pointed
out (Berger, 2014, p.24). Berger initially
predicted that the more secularization
progresses, the less the number of
religious followers will be; Berger
thought that secularization is “the
process by which sector of society and
culture are removed from the domina-
tion of religious institutions and
symbols” (Berger & Luckmann, 1967,
p.107). However, to his surprise, he
found out the fact that the members
of religious organizations did not
diminished, admitting that his predic-
tion was wrong. Instead, the numbers

of the Pentecostal followers grew

Fumihiko Matsumoto

much faster pace than that of the
conventional mainline Protestant
churches (Berger, Davie, & Fokas, 2008,
p.10). In a time where migration is
accelerating, it is significant to find
out a way to minimize religious con-

flicts.

2. Objectives

1. To provide a detailed explica-
tion of Threefold Typology on soterio-
logical grounds.

2. To provide a detailed exposi-
tion of Hick’s Pluralistic Hypothesis
and epistemological accounts related
to his Religious Pluralism.

3. To provide sufficient arguments
from various scholars who are both
for and against Hick’s Religious Pluralism
and those who are critical of the
taxonomy per se.

4. To provide clear criteria, Hick
utilized to measure the validity and
authenticity of Christianity and other
world religions.

5. To provide Threefold Typology

on different grounds, which becomes
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more viable and result-oriented to

achieve Hick’s intentionality.

3. Research Hypothesis

1. This research investigates the
reasons that Hick criticizes both Exclu-
sivism and Inclusivism and advocates
Religious Pluralism as the most optimal
choice. Following his arguments to
refute both Exclusivism and Inclusivism,
the research also explores Hick’s
intentionality to promote Religious
Pluralism as a solution for the negative
incidents that had happened in the
past and will possibly happen to
adherents of different faiths in the
future.

2. The research layouts the
exposition of Hick’s thought; which are
both his Pluralistic Hypothesis and
epistemological accounts pertaining
to how human individual can perceive
their own religious significance during
knowing, interpreting, and experiencing
the significance as the divine presence.
By conducting a critical analysis of

Threefold Typology, the researcher
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illustrates and demonstrates the clear
argumentative points of other scholars
pertaining to Typology. By understand-
ing various Christian scholars’ points
as well as a Buddhist scholar’s per-
spective, the research gains a broader
view and insights into the Typology’s
validity and inadequacy.

3. The research finally attempts
to synthetize some of the ideas
acquired from the previous chapters.
The researcher incorporates both
Hick’s ideas and other scholars’ ideas
to reinvent the Threefold Typology.
This dissertation attempts to recon-
cile the heated debates on the prob-
lem of truth-claims among Exclusivists,
Inclusivists, and Religious Pluralists.

By revisiting Threefold Typology,
the readers will understand how
humankind can increases one’s self-
understanding, spirituality, inner peace
as well as tolerant views to religious
others. John Hick was a scholar who
added fuel to many controversies.
However, by carefully analyzing Hick’s

criteriology to validate the post-axial



world religions and by understanding
his extensive knowledge about various
religious scriptures, and by knowing
how his thoughts were evolved over
the course of his life. The researcher
utilizes some critics’ idea and the
researcher’s own idea, but mostly
Hick’s own ideas to reinterpret the
taxonomy as Threefold Typology on
teleological/existential grounds as a
viable solution to achieve Hick’s inten-
tionality and reduce the exclusive
nature of each camp among all
Exclusivists, Inclusivists and Religious

Pluralists.

4. Significance of this Study

After World War II, Christian
theologians and ministers of both
Europe and North America encoun-
tered the urgent need to reconsider
their Christian theology and philosophy
of religion to minimize conflicts and

promote peaceful order within
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their own countries and on a global
scale. John Hick, as a young university
student, was very much against physical
violence; for him, the war between
nations is a collective insanity of killing,
maiming, and destroying our common
human assets, and he refused to take
part in the war as a ‘conscientious
objector.” Instead, hejoined the Friends’
(i.e. Quakers’) Ambulance Unit and
served in several hospitals (Hick et al,,
1996, p. 31).

He initially had been holding
an orthodox position. However, his
conservative view evolved into a more
and more liberal and pluralistic view
after obtaining the H. G. Wood chair
of theology at the University of
Birmingham in 1967 (Hick, 2002, p.143).
He witnessed that the city of Birmingham
had started accepting immigrants from
the Caribbean islands and Indian
subcontinent who created Muslim,

Sikh, and Hindu communities along

® Cambridge English Dictionary defines ‘conscientious objector’ as a person who refuses to work in the armed

forces for moral or religious reasons. Cf. https://dictionary.cambridge.org/
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with long-established Jewish communies
during the 1950s and 60s; later, he
also noticed several Buddhist groups
were also coming; at the same time,
he also realized that the neo-Nazi
National Front was active in the area,
generating prejudice and hatred and
promoting violence against black and
brown people and against Jews (Hick
et al,, 1996, p.37).

Hick was not only involved in
various community relations organiza-
tions, but he was one of the founders
of the founders of the activist AFFOR
(AWl Faiths for One Race) and found
opportunities to visit the temples,
mosques, synagogues and to converse
with those religious leaders (Hick et al.,
1996, p.38).

Although Alan Race firstly intro-
duced Threefold Typology classifica-
tion in Christian Theology of Religions
in 1983, Hick elaborated his idea of
Religious Pluralism by comparing two
other formulas, namely, Exclusivism
and Inclusivism in an effort to solve

the problem of conflicting truth-claims
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among different religions to find com-
mon ground to construct philosophi-
cally coherent arguments among
major world religions. The researcher
explores Hick’s Religious Pluralism
from two different and yet strongly
connected philosophies. The first
attempt is to explain what Hick’s
Threefold Typology is and critically
analyze what had been discussed
about Religious Pluralism within the
framework of Threefold Typology. The
second attempt is to examine his
Pluralistic Hypothesis. The third
attempt examine what kind of
framework will be beneficial and
constructive for communication
after conducting the textual research
both for and against the Typology by
understanding the epistemological
accounts of faith: how human beings
came to know God or Ultimate Reality
if there is one. The last section layouts
Hick’s criteriology to assess the world
religions. Thus, chapter two focuses
on the exposition of Hick’s philosophy
of Threefold Typology.



The chapter three, the researcher
aims to illustrates both criticisms and
defenses of Threefold Typology from
the lens of other eminent scholars.
By understanding other critics’ philo-
sophical or theological arguments and
by presenting alternative approaches
by Gavin D’Costa, Paul Knitter, Mark
Heim, Perry Schmidt-Leukel, among
other scholars, reveals both shortcom-
ings and strengths of those scholars’
arguments.

This research can be useful for
readers due to mainly the three reasons.
The first reason is to address the crucial
issues in ecumenical and inter-reli-
gious dialogues within the framework
of Threefold Typology.

The second reason is that the
researcher found room to reinterpret
the Typology which can better suit in
pluralistic societies after conducting
a critical study of the criticisms and

defenses of it.
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5. Scope of Study

Research is limited to Threefold
Typology, Hick’s Pluralistic Hypothesis,
which is the core philosophical base
of Religious Pluralism and epistemo-
logical accounts related to Religious
Pluralism. The research is a textual
analysis based on his works of the
subject on Threefold Typology and
Religious Pluralism and relevant mate-
rial of his defenses and criticisms made
by scholars who are or had been

proponents and opponents in the field.

6. Definitions of the Terms Used
Exclusivism: It is a self-commit-
ting-affirmational position that claims
that there is no salvation except for
Christians, which had been based
on the central dogma extra ecclesiam
nulla salus, no salvation outside of
the Church for the Catholic Church
until the Second Vatican Council, and
this view is still well-accepted position
among many, if not the most of, fun-
damental Christians (Hick, 2006, p.150).
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Inclusivism: It is a self-commit-
ting-affirmational position that insists
that there is salvation for people of
different religions, but salvation
must always come from Christ. The
prominent figure who advo-
cates this position is Karl Rahn-
er (Hick, 2006, p.152).

Religious Pluralism: There are
some different versions of Religious
Pluralism. However, Hick’s Religious
Pluralism indicates that there is salva-
tion for all major world religions such
as Judaism, Islam, Hinduism and
Buddhism, and they are as equally
authentic and valid as Christianity
(Hick, 1995, p.ix) (Hick, 2006, p.153).

Ultimate Reality: Ultimate Reality
is a single transcendental ineffable
reality that all major religious people
are responding to. Despite the different
forms of worship, language, tradition,
all religions are responding to the
same one transcendental Ultimate
Reality. Hick admits this idea stems
from the distinction between noumenon

and phenomenon explained by
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Immanuel Kant. One metaphor from
a Muslim poet Jalal Rumi would be,
“The lamps are different, but the light

)

is that same,” which means that the
licht that facilitates different lamps’
function and purpose is the same
(Nicholson, 1978, p.166).
Significance: It represents the
fundamental environment where
human cognition functions, it also
indicates the objects, persons,
and other sensual inputs that consti-
tute our consciousness. Hick uses this
terminology to explain the nature of
faith from the perspective of the epis-
temology of faith (Hick, 1988, p.98-99).
Interpretation: It is a correlated
cognitive activity to apprehend all the
significances. Hick classifies the inter-
pretation into three different settings,
an interpretation towards nature,
the other humankind, and the divine.
The combination of significance and
interpretation renders action to appro-
priate the environment where human
beings inhabit (Hick, 1988, p.101-102).



7. Research Methodology

A critical study of the subject
will be carried out by explicating the
strengths and shortcomings of Hick’s
thought on Religious Pluralism and
Threefold Typology. In doing so, a
dialectical and critical method will be
followed, which will bring arguments
for and against his thought under

criticism too.

8. Summary and Conclusion

Threefold Typology on soterio-
logical grounds is not result-oriented
because of its inherent shortcomings
in providing an agreeable discourse for
co-existence and harmony among
different adherents of faiths. Instead,
Threefold Typology on teleological/
existential grounds is suggested as a
viable solution.

The main challenge of this dis-
sertation was to address the funda-
mental problem in classical Threefold

Typology and Hick’s utilization of

* All the Bible citations are from NRSV.
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Threefold Typology, within which he
dismissed the other two camps and
proposed Hick’s Religious Pluralist is
the most optimal choice among the
three. By showing his arguments in
Threefold Typology on soteriological
grounds, it turned out that Hick’s
dialectic argument, i.e., Exclusivism as
thesis, Inclusivism as antithesis, Reli-
gious Pluralism as synthesis, did not
result in enhancing the actual people
of life as Hick wished. Therefore, the
researcher has suggested Hick’s
Threefold Typology on transforma-
tional grounds. What are transforma-
tional grounds? In Irenaeus terms, it
examines the transformation from
the image of God to the likeness of
God. In Hick’s terms; it assesses from
self-centeredness to Ultimate Reality-
centeredness. The Bible reads, “You
will know them by their fruits...A good
tree cannot bear bad fruit, nor can
a bad tree bear good fruit” (Matt: 7.16-

18)." Both refers to “transformation”
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in a religious sense; the transformation
becomes possible due to either one’s
own practice by following the path of
religious teachings or one’s own will
to believe and accept the present life
by retaining a profound faith in the
divine being.

Teleological transformation, in
short, refers to the actualization of
human potentialities causing positive
results for society or the world. An
analogy to the teleological transforma-
tion would be a seed of an apple
that can grow into an apple tree,
which bears many apple fruits from
the tree. Accordingly, the manifesta-
tion of human potentialities is the
transformation from an infant to a
social reformer, a political leader, a
great scientist, a great scholar, a medi-
cal doctor who saves many people’s
lives, a religious saint, and so forth.
In a way, everyone is connected to
society so that everyone has one’s
role and potential for teleological
growth, impacting one another in the

community. However, in another way,
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it is also true that not everyone can
be a historical figure who became
known to many others with tremen-
dous positive effects in the process
of social or global and spiritual
development.

Consequently, the existential
transformation has its significance
to religious followers. Even if most
human beings think that their exis-
tence was not fully actualized or that
they wishthey could be more successful
or influential figures in a secular sense
during this lifetime, they can still trans-
form themselves as the ones who can
wholeheartedly accept life as it
is and its fate of death and liberate
themselves from human estrangement
and suffering. All post-axial world reli-
gions teachings spread merciful, grace-
ful, and compassionate attitudes
towards the sick, the poor, and the old
as well as all the other ordinary people,
and their possibilities for transformation
from human bondage to liberation or
from misery to happiness are always

open to them as a realistic option.



Threefold Typology on soterio-
logical grounds could neither solve the
conflicting truth-claims nor promote a
peaceful co-existence due to a priori
disagreements on salvific knowledge.
Two critics suggested “impasse,”” or
“deadlock”® of Threefold Typology on
soteriological grounds, and one critic
claimed a need for “a different ground”’
other than salvatio n.

Therefore, the researcher suggested
the need for the grounding shift to
teleological/existential grounds to
endorse awareness and transformation
which inquire all humankind to view
the religious others by abiding by the
minimum requirements as a form of
love and patience of the vertical crite-
rion,® and the Golden Rule of one of
the horizontal criterion’ as a common
ethical criterion among all post-axial

world religions as a posteriori question

® Cf. Barnes, 2002, p. 13.
® Cf. Fredericks, 1999, p. 9.
" Cf. Valea, 2013, p. 234.
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throughout each individual’s entire life,
which fitted Hick’s own criteriology

and intentionality as well.

9. Recommendations for further
Research

The researcher believes that
further study needs a closer look
at inner human existence and a poste-
riori attitude and action. Among Chris-
tian communities, the ecumenical
dialogues must carry on without
hindering inter-religious dialogues,
and the vector to the divine should
be adjusted and re-adjusted whenever
religious conflicts emerge. In this
sense, after the suggestion of the
Threefold Typology on teleological/
existential grounds, the recommenda-
tion of further study is to investigate
a focal point for individuals’ transfor-
mation from suffering to the equanimity
of human consciousness and experi-
ence among all post-axial world reli-

gions.

¢ Cf. Gal 5:22-23. The fruit of the Spirit is love, joy, peace, patience, kindness, generosity, faithfulness, gentle-

ness, and self-control.

° Hick advocates that all post-axial world religions share four main characteristics; soteriological transforma-

tion, saintliness, the Golden Rule and ethical criterion by their holy scriptures.

Uil 14 aliuil 1 unsrau - quieu 2022/2565 | 71



Possibility of John Hick’s Threefold Typology & Religious Pluralism: A Critical Study.

Bibliography

Abe, M. (1995). Buddhism and Interfaith Dialogue, Part One of a Two-Volume
Sequel to Zen and Western Thought. University of Hawaii Press.

Barnes, M. (2002). Theology and the Dialogue of Religions. Cambridge University
Press.

Berger, P. (2014). The Many Altars of Modernity: Toward a Paradigm for Religion
in a Pluralist Age. De Gruyter.

Berger, P. & Luckmann, T. (1967). The Social Construction of Reality: A Treatise
in the Sociology of Knowledge. Anchor.

Berger, P., Davie, G., & Fokas, E. (2008). Religious America, Secular Europe?:
A Theme and Variations. Routledge.

Fredericks, J. (1999). Faith among Faiths: Christian Theology and Non-Christian
Religions. Paulist Press.

Hick, J. (1988). Faith and Knowledge [1957] (2nd edition reissued with a new
preface). Macmillan.

Hick, J. (1995). A Christian Theology of Religions: The Rainbow of Faiths.
Westminster John Knox Press.

Hick, J. (2002). John Hick; An Autobiography. Oneworld Publications.

Hick, J. (2004). An Interpretation of Religion: Human Responses to the Tran-
scendent [1989] (2nd edition). Yale University Press.

Hick, J. (2006). The New Frontier of Religion and Science: Religious Experience,
Neuroscience and the Transcendent. Palgrave Macmillan.

Hick, J. et al. (1996). Four Views on Salvation in a Pluralistic World (Revised edi-
tion). Zondervan.

Nicholson, R. A. (1978). Rumi: Poet and Mystic [1950]. George Allen & Unwin.

72 | 2158715791015 NYIRUUEISTT



Fumihiko Matsumoto

Race, A. (1983). Christians and Religious Pluralism: Patterns in the Christian
Theology of Religions. Orbis Books.

Schmidt-Leukel, P. (2005). “Exclusivism, Inclusivism, Pluralism.” In The Myth of
Religious Superiority: Multi-Faith Exploration of Religious Pluralism.
In Paul Knitter (Ed.), Orbis Books.

Spink, K. (2015). A Universal Heart: The Life and Vision of Brother Roger of
Taize (Anniversary edition). SPCK Publishing.

Vatican Council Il. (1965). Joint Catholic-Orthodox Declaration of His Holiness
Pope VI and the Ecumenical Patriarch Athenagoras I. http://www.vatican.
va/content/paul-vi/en/speeches/1965/documents/hf p-vi spe 19651207
common-declaration.html Accessed. 25th/March/2020

Valea, E. (2013). Buddhist-Christian Dialogue as Theological Exchange:
An Orthodox Contribution to Comparative Theology. University of Wales

International Baptist Theological Seminary, Prague, Czech Republic.

Uil 14 aliuil 1 unsAu - figuieu 2022/2565 | 73



n1ssSuAauvnainalemItuusiIsourlunsus

VU

YoUWIAMUUUUODUlAUYONATANYU
TuY A ASANRUUNANIIUNN

Spiritual Communion at Online Masses
Practiced of Catholics in Bangkok Archdiocese.

ansond tuaines

* AaUANARSUUNUUAINE19139UNIINGNATUEITU AULANAUANARS ANU1ABLANEITU
umuaN ns.eedanu ghly Ulnly

* 913138 USEANAULANAUANIARS ANU1FBUANETTU

UIMUAN A35.89%8 JuATWug

* 9191389UTEINAULANAUANANS ANUIBULANSTSY

g
UINNAN WA.AS.INRYIY WISAT

* 919159 USTINAUTUYYUAIENT INUIRULANETIY
WA.AS.AARI590] Uszsgnsuasiuns

* 913138 USEANAULANAUANIARS ANU1FBUANETTU

Sitthirit Nansrithong

* Master of Arts Program in Moral Theology, Faculty of Theology, Saengtham College.
Rev.Dr.Agustinus Sugiyo Pitoyo

* Lecturer, Faculty of Theology, Saengtham College.

Rev.Dr.Surachai Chumsriphun

* Lecturer, Faculty of Theology, Saengtham College.

Rev.Asst.Prof.Dr.Chartchai Phongsiri

* Lecturer, Faculty of Humanities, Saengtham College.

Asst.Prof.Dr.Laddawan Prasootsaengchan

* Lecturer, Faculty of Theology, Saengtham College.

JoyaunAIu
* SuunAnny 5 lWWYU 25656
* uaaudle O WOQUNIAN 2565

* ousuunAINy 18 NOYNIAU 2565



t%

=) v a I~ a o 1 o g a san
ue3neg, sandAu il Ulaly, 3% Juelnug, viAue wedds uaz
ann12390] Usegnsuasduns

MIIBMUURALNAET TagUszasd efinwn 1) anAuas
AMUMLNY VBINTTUARUMATVTURSYBIveUNTEAMLUUUNG
warn1suAaumainaeauUTsaunluisyvIve UNTEAN
saulatl 2) MsfuinaAvesnsiufaumaindieanulssamn
Tufisyvweunszanuuveeulatiiiienisefuiavesnianyy
nauegsRe 1) AlantuTiin Ry IveUNsEAMIUUDDU Y
vasluadAmedntudasdeauumangamne Tugian1sunsszuin
voudel¥alalsun 2019 $wau 400 au Tdnlpemsdueenade
2) nquMIIRAA S 7 au indeslefldlun1side Ao
wuvasuawooulat waznuvduawaluuuislasaine adaild
Tumsliasgvideyaldun nnud dfesas Auedsdudoiuy
wnsgiu deyafildnmadunivallimslinsesiden

HANTITENUDN

1. Aauvnadvlufiyrueunszaauuuind [ufadnians
Aeumneuayaudvenianvy iuuutuaymdieuilldiu
maanidunsznmeuaznszlainvemssiegasandiduemis
NIRRT ANYU Lﬁa%’uwwmamaawsxaﬂﬂﬁlugmaum
Hangdin silvesamvuduniafeaiunsziegaiandn mssu
Aaumaivmuanuusseundunisiaeinissufaumatvluig
yyveunssaaaiumavdedissruideuny g ansansulisn
Fowils ilelldflauadndusiusiunsziogaiandusioyludy
sUuuy WumsguasAvnarsanvulutisaniunsalitlivnivie
f90311n nsFuAauainauaulTsaunluisyyivey
wszAmuuwuuaaulal Jddausanauwnunissudaumainluig
yreUNsEAMLUUUNALY uenandfiByrveunszamidonos
Snwaigvatgagna wu nsUTIngFegnsetiu nssudshiugy

'
a

U51n908a39 NMsldiusiuwazdenduaseludnaniunisainig

]
v

Uil 14 aliuil 1 unsAu - figuieu 2022/2565 | 75



nsfufaumatindreanuussaunlunsyveunseanuuuaaulal

vasnsanvuluundasHeRuMNanJaMNG

76

wnsszUInvaadelalsin 2019 diludinaiuenisnimenas
HANTENUABATANTUTIIUAUINLAITEU Nmaudnsuasnsy
cY o 9 9 P ¢ [ A A

avddnainsuTulseimnnslddessulatinduesediolunis
afvarsanyuludagn Whiseusialniwiiniseduiamuiisnssy
aa IR % Y a Y & e | ¢
niisduuunidanie Wasanvuliiuisanueilaldveansyasd
Tunsguasiviannau sauunamily dgeens giie gidednin
Anlinduninlianunsaidnsinisle suwdaieuitossdisay
4 Y = an Py L Ao o oA &
GeNausainiaisymveunseaaladieunduy Nddayeeidy
msvirlidunanedu “3n”

2. ngusegiinsTuiauAveINTSURaUMaTinmeaIy
Ussaunluiisyviveunsyamwuuesulauiiiseniseiuiaves
Asanvulunmsweglusgdunin Weiarsanlusigsunuin
n3fuHafveaisyvIveunTEanLuUsaulativenguiiet1ey
TuszAuinnnsdnTuisyvveunseanwuueaulativeiindey
TusgauUunans karn1sSusANAYeINISTURRUMATINIIEAIY
Ussaweglusedivann

AdNALY: AaunatinesAuUsIsou
sy veunsEAnLUUaaulal

21587153%INS INYIAULEITTTY



t%

a a n‘ =) v a I~ a o 1 o g a san
AnSans turinag, safaiu gily Ulaly, 39 JuaInug, viAve wedds uaz
ann12390] Usegnsuasduns

Abstract The purpose of this mixed method research is 1) to
study the value and meaning of receiving communion and
receiving spiritual communion. 2) to recognize the value of
spiritual communion in the pastoral service of Christians.
The respondents are 400 Catholics who participated in the
online Masses of the Archdiocese of Bangkok during the
corona virus pandemic in 2019. The data were collected by
using an online questionnaire and semi-structured interview.
The data were analyzed by frequency, percentage, and
content analysis.

The results of this research reveal:

1. Receiving communion during Mass is an act of great
value for Christians. Bread and wine are consecrated into
the body and blood of Jesus Christ, which is spiritual
food for Christians. When they receive it, Christians are one
with Jesus Christ. Spiritual communion is a simulation
of receiving communion in order to nourish the Christian
faith and spirit, and to have a close relationship with Jesus
Christ, although participation is not full. Therefore it is a
pastoral service corresponding to an exceptional situation
the practice of spiritual communion during online Mass
cannot be a substitute for receiving communion. Moreover,
The Mass presents a number of requirements: they
have to be present, they receive something that really
exists, participation and truths. The pandemic affected
Christians both positively and negatively. It is also a

challenging time. The Church and. more especially,
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the priests have to use online media as a proactive
tool in the pastoral care of Christians. Christians
noticed the pastoral innovation of priests in this
situation, whether ordinary people, the elderly, the sick, the
limited as those who feared to attend at the parish Mass.
Brothers and sisters of other faiths were also able to par-
ticipate to Mass more easily. The most important thing is to
turn the house into a "parish".

2. The respondents can percept of value spiritual
communion for the pastoral service of the Christians. At a
very high level. Considering each aspect, it was observed
that the perception of the positive effect of the online
Mass among the sample was at a high level, the attending
Sunday Mass had a moderate level, and the perception of

spiritual communion was at a high level.

Keywords: Spiritual Communion

Online Mass
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Abstract

This research aims to study the desirable
characteristics of the Bachelor of Arts Program in Christian
Theology. This was conducted by interviewing 3 lecturers of
the Faculty of Christian Theology of the Christian University
of Thailand who have than 5 years of experience serving
/working in the church using the specific selection and data
analysis. This study found 15 desirable characteristics of
the graduates of the Bachelor of Arts Programs in Christian
Theology, namely 1) love and honesty 2) the application
of the knowledge of specific discipline to the practice of
Christian ministry 3) the ability to use the Bible knowledge
for the desired effect 4) the ability to work with others
5) the ability to communicate and use information technology
6) the ability to apply the knowledge and skills related
to the church for further development 7) the application
of theological knowledge or the biblical context for the
production of creative works 8) respect for the law and
living according to Christian ethics 9) the ability to practice
Christian ministry in the church 10) the ability to think
analyze and synthesize information 11) the ability to go
through the process of thinking and analyzing problems
12) understand the organizational system and can manage
church ministries 13) the ability to provide concrete assis-
tance to society 14) the co-conservation and inheritance
of Christian arts and culture and 15) the initiative and
creative thinking, voluntary spirit, a spiritual leader and
managing finances.

Keywords: Desirable Characteristics; Program in Christian

Theology; Christian University of Thailand
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This study aims to (1) survey Xavier Learning
Community students’ attitudes and motivation types
toward English Language learning; and (2) to survey
the struggles and needs in language learning in
order to support their language learning effectively.
The Participants in this research were 92 undergraduate
students and English language learners from Xavier Learn-
ing Community. The research instrument was the question-
naire that was adapted from the Gardner’s The Attitude/
Motivation Test Battery (AMTB) from 2004. It was conduct-
ed, and the data were analyzed using descriptive statis-
tics. The study shows that (1) students exhibit a high
level of interest and are aware of the importance of the
English Language and instrumental motivation is the
major motivation because students believe that
English would be useful for their future; (2) listening
skill is the most challenging skill for English learning,
following by writing, speaking, and reading; and a lack
of vocabulary for responding is the major problem in XLC

students.

Keywords: English language learning
attitude
motivation

struggles
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1. Introduction

Xavier Learning Community (XLC)
is committed to producing graduates
who become ethical and competent
leaders who are able to be proud of
their own ethnic identity and who can
uplift and empower their community.
The school intends to uplift the ethi-
cal minorities' capacity through English
language competency along with the
spiritual activity support to become a
man for others. Pérez-lzaguirre and
Cenoz (2021) explain that language is
important to a multi-ethnic and multi-
lingual environment because it be-
comes the accepted mark in society.
As an ethnic minority in Thailand, many
students have already struggled with
the Thai language and the society's
acceptance which might lower their
self-esteem due to their lack of the
ability to communicate appropriately
in the official language, such as mis-
pronouncing words and having strong
accents from their mother tongue, and
so on. Consequently, improving their

proficiency in English could open
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further opportunities and boost up
their self-esteem. Most of the current
students are young adult Thais from
ethical minorities who complete their
basic education requirements from the
Ministry of Education.

Regarding the education
gap, a wide range of students’ indi-
vidual perceptions concerning academ-
ics can be seen, especially in the
English language. Darasawang (2014)
states that English language teaching
has been conducted in Thailand since
1824 by American missionaries to cope
with the threat of western coloniza-
tion. Over the centuries, English has
played a major role in international
communication and found a place as
a language subject in the basic education
core curriculum. Based on the latest
reform of Thailand’s Basic Education
Core Curriculum B.E.2551 (A.D. 2008),
foreign language learning in Thailand
should focus on the main function of
improving communicative language
skills. In addition, cultural differences

are also emphasized in the curriculum
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in order to broaden the learner’s
vision of the era of globalization. As a
result, although most XLC students
spend six years in primary school and
six years in secondary school studying
English, the overall English compe-
tence and performance seem below
average. Therefore, to support young
ethnic minority’s learning effectively,
gaining an idea of their attitudes and
motivation in English language learning
would be necessary and also acquire
them to get across their struggles in
English language learning. Thus, this
research intends to probe the atti-
tudes toward English language learning
of XLC students in order to under-
stand their motivation for choosing to
study English and also probe the strug-

gles in English language learning.

2. Literature Review

According to Gardner (1985), in
the language learning situation, if the
students’ attitudes are positive, it is
reasonable to assume or predict that

the other factors of language experi-
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ences are also favorable, which pre-
pare the students to encounter any
of their struggles in language learning.
In contrast, if they perceive language
learning negatively, their experience
will be predicted as unfavorable. Gard-
ner (1985, citing Allport, 1954:45),
quotes “an attitude is a mental and
neural state of readiness, organized
through experience, exerting a direc-
tive or dynamic influence upon
individual’s response to all objects
and situation with which it is related”
(p.9). He believes that attitude con-
sists of the cognitive - the individual
believer’s structure, the affective reac-
tion, and the conative. He also states,
“Motivation has very distinct character-
istics...in the present context refer
to the combination of effort plus
desire to achieve the goal of learning
the language plus favorable attitudes
toward learning the language” (p.10).
In order to achieve language learning,
students need both a positive attitude
and strong motivation. Gardner (1985)

notes that in psychology, motivation
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was considered in different terms as
reinforcement, instincts, expectancy,
needs, valence, and drive reduction,
which is currently referred to as self-
determination, casual attribution,
and goal setting. This concept has been
implied in the area of motivation in
second language learning, and he also
defined it as “the combination of
effort plus desire to achieve the goal
of learning the language plus favor-
able attitudes toward learning the
language” (p.10). Gardner (2006)
clarified motivation from three per-
spectives. First, the social perspective
of motivation focuses on the community
level such as academic requirements,
obtaining a degree, or job opportunities.
This is probably one of the approaches
in second language learning and acqui-
sition. Secondly, it is a characteristic
of the individual that is related directly
to the task. It has an objective, goal
setting, act performance, the outcome
of experiences, values, and conse-
quent behavior. The last one is charac-
terized by Dornyei in 2001 as the com-

bination of two different approaches
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between “social motivation that treats
second language acquisition as a task
closely linked with self-identity and
ethnic relation” (p.350), which describes
it as education-friendly and focuses on
individual and classroom interactions.
Naruponjirakul & Sanboonvej (2019)
mention that between integrative
motivation, the desire to interact with
the native speaker through cultures
or common interests, and instrumental
motivation, learning English for a spe-
cific purpose as to be accepted by the
society; learners who are driven by
integrative motivation shows a higher
range of achievement in language
competence and language perfor-
mance which mean interacting with
native speakers or surrounded by
target language environment rein-
force learners motivation of willing
to earn more knowledge. However,
Mercer, S. & Ryan, S. (2011) suggest
that if learners believe that merely
tudying in the place the target lan-
guage is spoken will help them
improve their English, then there will

be less self-motivation through their
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own actions. Thus, in order to achieve
the goal of language learning, learners
need to believe that their successful
learning will be accomplished through
their own effort and action. They need
to believe that they have the power

to determine the learning outcome.

Research questions

1. What is the level of attitude
of the student learning the English
language?

2. What are the students’ struggles

in terms of learning English?

3. Methodology

3.1 Research Objective

To surveys

1) The student’s attitude/motiva-
tion types toward English language
learning

2) The struggles in English lan-
guage learning.

3.2 Subject of the study

The quantitative survey was con-
ducted in Xavier Learning Community
in Chiangrai, Thailand. The participants
are both students from the XLC regular

v a = S o A
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program and Xavier Immersion Program
(XIP) who study English in Xavier
Learning Community. Although the
total of participants is 126 students
due to personal matters, only 92
students were able to complete the
questionnaire.

3.3 Research Instrument

The multiple-choice question-
naire was adapted from the Attitude/
Motivation Test Battery (AMTB) and
approved by two experts. The ques-
tionnaire consisted of three parts, (1)
requested personal information about
the age, gender, year of beginning to
study English, and total years of study-
ing English; (2) focused on the insight
of language learning and attitude in
English language learning; (3) focused
on motivation types and the struggle
in English language learning from
students’ aspect.

3.4 Data Analysis

The demographic information
was analyzed, and descriptive statis-
tics of frequency and percentage are

used.
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4. Result and Discussion
1. The level of attitude of the student learning the English language.
Figure 1.1 personal attitude toward English (Do you like English?)

Issue no. Issue statement Frequency | Percentage (%)

1 | like it. It’s fun and interesting and 72 78.3%

also opens my worldwide view

2 Not really, but it could be useful 20 21.7%

in the future.

According to the questionnaire, the result shows that 62 percent of XLC
students choose to continue their higher education with XLC because
they want to study English and most of the learners began their English lessons
when they were young/ Approximately 39 percent of XLC students began to
learn English when they were in primary school, and 34 percent of them even
began in Kindergarten. However, the number of years of learning does not
indicate a student’s personal interest in English, since they cannot avoid it
because English is one of the required subjects in Thailand’s Basic education
curriculum. That being the case, the result shows that whereas 78 percent
of XLC students like English and view English as a tool for helping them to learn
and understand something new in the world, only 22 percent of them do not
really appreciate the time that they have to learn English, but they believe
that the English language could be useful for their future (figure 1.1). In other
words, XLC students carry a positive attitude toward English which is relevant
to their motivation for English learning. Consequently, they will pay more
attention to learning English and value the language experiences as rewarding,

including taking their assessment more seriously.
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Figure 1.2 personal attitude toward English learning

Issue no. Issue statement Frequency | Percentage (%)
1 Learning English is not difficult but 59 64.1%
one needs to work hard
2 Learning English is difficult, but it’s 33 35.9%
needed

According to figure 1.2, 64 percent of XLC students think that English
is not difficult but needs much afford to accomplish. About 36 percent
of them think that English is difficult, but it’s necessary for better opportunities.
It shows that although XLC students show less interest (negative attitude) in
English learning, they have the motivation to accomplish their goal of learning
English in order to prepare themselves for their future opportunities. Unfortu-
nately, based on the research, 50 percent of the students spend less than 45
minutes each day on their own self-study, which is inadequate in their circum-
stances because high self-motivation affects learners’ language aptitude and
their learning condition. Moreover, even though learners have excellent language
aptitude through the appropriate teaching strategy, without self-motivation,
learners cannot succeed in their long-term goals (Dornyei, 2005). The Xavier Learning
Community reinforces English language learning by encouraging the community
to use the English language as the official language via announcements,
community meetings, classes, and any activity that they have to interact
with their peers and foreign volunteers. More than 80 percent of the students
are inspired and comfortable to use English in daily life. They are satisfied with

the school supporting English language learning, such as studying with volunteer
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teachers or increasing the opportunity to use English in their daily lives. Hance, they

are able to build up their confidence in using English. However, 12 percent

of the students feel anxiety and uncomfortable using English. (Figure 1.3).

Figure 1.3 English as an official language in school (announcement, meeting,

classes)
Issue no. Issue statement Frequency | Percentage (%)
1 Feeling be inspired 62 45.7%
2 Feeling comfortable to use English 35 42.2%
in daily life.
3 Feeling anxiety 10 10.9 %
4 Feeling uncomfortable 1 1.1%

2. The struggles of students in terms of learning the English language

Figure 2.1 the most difficult skill in English language

Issue no. Issue statement Frequency | Percentage (%)
1 Listening 42 45.7%
2 Writing 31 33.7%
3 Speaking 15 16.3%
4 Reading a4 4.3%
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Based on four basic skills in English, the result shows that about 45 percent
of the XLC students struggle with listening the most, followed by writing skills,
speaking skills, and writing (figure 2.1). Furthermore, the questionnaire shows
that almost 72 percent of XLC students are struggling with lacking the vocabulary
to express their feeling, ideas, or opinions. When they want to respond
to the subject, 11 percent are unable to understand the various accents clearly,
and the rest have a problem with getting the main idea from reading

and are too shy for a verbal response. (Figure 2.2)

Figure 2.2 the most difficulty in English language uses

Issue no. Issue statement Frequency | Percentage (%)

1 Lack of vocabulary to express
66 11.77%

feeling, idea, opinion

2 Unable to understand the

10 10.9 %
different accent
3 Unable to catch the main idea in
9 9.8 %
reading
4 Too shy to speak 7 7.6 %

Based on the frequency of the chosen answers of XLC students in difficulty
in the English language uses and vocabulary, the study shows that the greatest
struggle in vocabulary or the most problematic in vocabulary is recognition
of the parts of speech, followed by a confusion in the meaning of words between

Thai and English, and the struggle to make a sentence. (figure 2.3).
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Figure 2.3 the difficulty in vocabulary

Issue no. Issue statement Frequency | Percentage (%)
1 Unable to recognize part of speech 37 40 %
2 Unsure that the meaning in Thai and
35 38%
English could be used in the content
3 Unable to make the sentence at all 20 22%

Accordingly, the result seems contradictory. Whereas the reading skill is

the less difficult from the students’ perspective, vocabulary skill becomes their

major problem. Since reading is fundamental to word-building; if learners have

strong reading skills, it is supposed to include the skill of phonemic awareness,

phonics, fluency, vocabulary, and text comprehension. However, the survey is

based on their personal perspective, which each of them has a different level of

goal achievement and skills satisfaction. Therefore, their actual English language

aptitude cannot be measured. In other words, the study shows what they want to

be improved in themselves rather than their actual skill.
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5. Conclusion and Recommendation
Attitude and Motivation
According to the study result,

XLC students hold a positive attitude

toward English. They think that it is fun

and interesting and it helps them to
open their perception worldwide.

Students are aware of the importance

of the English language as a tool to

improve their quality of life, such as

a better career or higher education.

Therefore, while instrumental motiva-

tion seems to be the major motivation

of XLC students to keep going on their
language learning as to be accepted
by the society or prepared them for
the labor market, integrative motiva-
tion is their sub-motivation to make
learning English language is more
interesting for XLC students.
Listening skills and lack of
vocabulary, the struggle in English

Language Learning in XLC
Accordingly, the survey shows

that the most struggle area

for XLC students in English language

learning is listening. The lack of
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vocabulary to express their idea and
respond properly is the major problem
in their English language learning. Con-
sequently, students are unable to
recognize the part of speech and the
meaning in various content; therefore,
they are unsure of applying it in a real
situation. However, keep in mind that
the study is based on the students’
perspective, how they see themselves,
and how they consider their strengths
and weaknesses. Furthermore the
results are based on the questionnaire
only; there is no English proficiency
test to prove their actual skills.
Overall, students are more moti-
vated to learn English through real-
time interaction with their foreign
teachers and volunteer teachers from
a foreign country which could natu-
rally improve their vocabulary skills
over time. Besides, the school strongly
needs to promote self-learning and
provide sufficient self-access learning
facilities and materials, especially
vocabulary. This should be promoted

properly to help the students with
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their English basic development in
words, which directly affects their
English productivity. Gaining English
language competency and perfor-
mance through their hard work would
improve their self-esteem and affect

their self-confidence in the long run.

6. Suggestion and Recommendations
for Further Study

1. The current study presents
only the results based on the multiple
-choice questionnaire. It may show the
overview result, but it is unable to
cover the deep detail of students’
personal difficulties and problems in
English learning. Therefore, personal
interviews should be used in future
research for accurate information.

2. Although the finding research
shows that the students are struggling
with listening skills, the standard
English proficiency test should be
conducted to confirm their language
aptitude skills for the teaching strategy

development in the future.
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3. The current study presents
only the students’ perspective on their
attitude, motivation, and struggle
toward English language learning; it may
be worthwhile to the other side per-
spective from the teacher i.e. the
difficulty in teaching English to adult
learners with different backgrounds of
education.

4. Frequency of word use in XLC
criteria should be investigated to
create a vocabulary book for new
students in order to introduce new
words and decrease the anxiety in

English learning in XLC.
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Abstract

The purposes of this research were to study and
compare the opinions of teachers and students towards
bilateral teaching and learning management of Thammasat
Klongluang Wittayakom School. Research sample were 96
teachers and students. The research tool was a question-
naire with the reliability value of .97 The statistics used for
data analysis were frequency distribution, percentage,
mean, standard deviation. And the statistics used in hypoth-
esis testing was t-test Independent Samples.

The research results were found that

1. The opinions of teachers and students of Thammasat
Klongluang Wittayakom School on the overall bilateral
teaching and learning management system were at a high
level. When considering aspects, it was found that it was
at a high level in all aspects as well. The side with the
highest average was curriculum and instruction, followed
by teachers and related persons, and the lowest was
parents aspest.

2. Comparing the opinions of teachers and students
of Thammasat Klongluangwittayakom School on the
management of learning and teaching in the bilateral
system, it was found that both in general and in each
aspect were not different. But when considering the
average, it was found that both in the overall and in

almost all aspects.

Keywords: Instructional Management
Reviews

Bilateral teaching
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Abstract

4 s awv o S a
LAFAILNT WITULYEY Lhas NIRA unilyh

The purpose of this research was to study the needs
assessment of the mentoring program in order to help new
teachers. The mentoring assessment can be separated into
five parts: mentoring performance, being an example, giving
teaching advice, teaching observation, and giving personal
advice. The population consists of all 30 new teachers who
started teaching during 2560-2562. The research instru-
ments used for this study were questionnaires, the reliability
was .988, the current situation was .979, and the desir-
able situation was 0.988. In addition descriptive statistics
such as frequency distribution, Mean, Standard Deviation,
Modified Priority Needs Index (PNIMo

analyze the data in the research.

g Were employed to

1. Overall current situation in developing the new
teacher were at the highest level. When examining each
item, being an example and teaching observation was the
highest. Followed by giving teaching advice and giving
personal advice. Mentoring performance was the lowest
average.

2. Desirable situation overall was at the highest level.
When examining each item, giving teaching advice, and
teaching observation, each was the highest average.
Followed by mentoring performance and being an example.

Giving personal advice was the lowest average.
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3. The needs assessment when examining each item,
teaching advice was the highest with PNIModified. The
second was mentoring, teaching observation, and giving

personal advice. The lowest was being an example.

Keywords: needs
mentoring system
current situations
desirable

situations.
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Abstract

101 nIgn¥eu was Hing udilyi

This research aims to study 1) the level of leadership
of middle administrators. 2) the level of workplace spirituality
reinforcement of teachers. 3) the level of the job performance
of teachers and 4) the correlation among the leadership of
middle administrators, workplace spirituality reinforcement,
and job performance of teachers of Saint Paul of Chartres’
Schools in Bangkok. The samples used in this research were
316 teachers, who were not middle level administrators, in
five Schools of Saint Paul of Chartres in Bangkok, The academic
year 2019. The tools used in this research were a self-
assessment scale consisting of questionnaire about the
leadership of middle administrators, a workplace spirituality
reinforcement test, and a job performance test. The statistics
used for data analysis consist of mean, standard deviation,
and Pearson's Correlation Coefficient.

The results of the research revealed that:

1) The overall level of leadership of middle adminis-
trators and in each aspect were at the highest level. The
aspect with the highest average was the open-mindedness,
and the aspect with the lowest mean was the attention
and good wishes for others.

2) The overall level of workplace spirituality reinforce-
ment of teachers was at the highest level. As for each
aspect, it was in the highest level almost in all aspects.
The highest mean was the consciousness of the strong goal
and the aspect with the lowest mean was the tolerance

of teachers' expression.
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3) The overall and each aspect of the job performance
of teachers was at the highest level. The highest mean was
the operations such as image and professional ethics of
teachers, and the lowest aspect was learning management.

4) The leadership of middle administrators positively
correlated with the workplace spirituality reinforcement
of teachers, both in the overall and each aspect. It was
also correlated positively with the teachers' performance,
both in the overall and in each aspect. There was a high
level of positive relationship between workplace spirituality
reinforcement and job performance of teachers, with a sta-

tistical significance of .01 level.
Keywords: leadership of middle administrators

workplace spirituality reinforcement

job performance
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Abstract
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The research aims to study the way of living out
Christian life according to Bishop Louis Laneau’s virtue of
courage, through the methodology of analyzing and synthe-
sizing significant and reliable documents and research
involved.

The results of the study showed:

Being Christians is a response to God’s invitation.
Catholics, therefore, should live out his or her identity
by doing their task as a good and just person following the
words and deeds of our Lord Jesus Christ. The life of
Bishop Louis Laneau manifested to us such Christian virtue,
and his acts of valor in the mission were visible in the
following details: 1) His experience of God, 2) Humility,
3) Pastoral Work, 4) Ability to adapt and adjust to local
cultures, 5) Faith and, 6) New evangelization. Like Bishop
Laneau, Christians must closely imitate Jesus Christ and
bravely witness to Him by: 1) having an experience of God,
living in faith through love and service, 2) daring to be hum-
ble, evaluating their own true value and respecting that
of other people, 3) being committed to their vocation by
joining in the common mission of all faithful, 4) being able
to reach out and to witness to the Gospel, as well as to
adjust to the present culture in the task of evangelization,
5) having faith in God, fearless to face the hardships with
God, in God, and for God and, 6) proclaiming the truth and
living in the truth according to the Gospel’s values found

in the culture and tradition. In this way, everybody would
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be able to know Jesus Christ following the example of
Bishop Laneau, who led the Christians in Siam to have an
experience of God and to know His teachings, helping them
believe in the Good News.

Gratefully, Laneau, filled with God’s grace and the
assistance of the Holy Spirit, was a living witness capable
of leading all people on the path to salvation for the
growth of the Catholic Church in Thailand for the past
350 years.

Keywords:  Christian Life

Virtue of Courage

Bishop Louis Laneau
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Abstract

My adigiada nseduliiaanufnassassd v
Wy FaUsehivg Lasuinngsy

AdNALY: Uadendna

ULaNsNIN
ANSN9U

The purposes of this research were 1) to study the
level of performance factors of the personnel 2) to study
the level of performance efficiency of the personnel
3) to study the factors affecting performance efficiency
of the personnel, and 4) to study the developing guidelines
for improving the performance of the personnel. Independents
variable were five aspects of factors affecting : 1) policy
and vision 2) participation and teamwork 3) climate
4) advancement and 5) commitment. In addition,the depen-
dents variable were three aspects of performance efficiency :

1) quality, 2) just in time and, 3) achievement. Popula-
tions were 540 personnels under Industrial and Communi-
ty College. Sample from random sampling 226 person-
nels using a questionnaire and in-depth interviews with 5
executives or the heads of group. The research instrument
used questionnaire and interview, which achieved Cronbach’s
Alpha value of 0.92 for reliability. Statistics used for analysis
were percentage, mean, standard deviation, multiple regression
analysis, and content analysis. The research findings indi-

cated that 1) the performance factors were five aspects,

206 | 915815991N15 INYIABLEISTTU



U0 NoLan

which found to be at high level. 2) the performance
efficiency were three aspects, which were found to be at
the highest level. 3) The factors affecting performance
efficiency were in all aspects (p<0.05). 4) The developing
guidelines for improving performance were to encourage
personnel development, education, teamwork, participation,
using technology in operation, management the good
climate in operation, to build commitment and morale, to
encourage creativity in operation, doing research invention

and innovation.
Keywords: Factors Affecting

Efficiency

Performance
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